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Career Pathways
Program is Back
Jason Shoemaker - Co-Editor

T

he Career Pathways Program is
a certified pre-apprenticeship
program that gives students in
their Junior and Senior years of high
school the opportunity to work at
Sikorsky Aircraft. Founded in 2002, this
program provides our pre-apprentice
graduates with 640 credited hours in
Multi-Discipline Aircraft Manufacturing,
while gaining valuable work experience
and the ability to enter the workforce
as career-ready candidates. Selected
students commit to the program for
two summers, a total of eight weeks
per summer, at forty hours per week.
see “Career Pathways...” on page 11

ELECTED!
By Vinny Caizzi - Co-Editor

T

his past November just concluded
the most historic International
Brotherhood of Teamsters election in recent history. As a result of this
election, we will welcome a brand-new
General President and General Secretary-Treasurer, after James P. Hoffa
decided that it was his time to retire.
With nearly sixty-seven percent of the
vote, the O’Brien-Zuckerman Teamsters United Slate claimed victory over
Steve Vairma and Ron Herrera’s Power
Slate the week of November 15th. At
the head of the ticket is Sean O’Brien,
President of Local 25 in Boston and Secretary-Treasurer of Joint Council 10 for
General President and Fred Zuckerman,
President of Local 89 in Louisville, KY for

General Secretary-Treasurer.
The OZ Slate was a grassroots, rank
and file fueled campaign with a focus
on more militant unionism. The slate
brought together an unlikely partnership born out of the UPS contract negotiations in 2018, set to change the face
of our union for good. Sean and Fred
put forward a platform of fighting for
stronger contracts, standing up to unfair
employers, organizing more workers
in industries where Teamsters already
reside, a plan to organize the workers
of Amazon and using the strike weapon
more often and more effectively to gain
wins for the union.
When Sean announced his candidacy
for the Teamsters top office in Boston

see “Teamsters United” on page 3
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LABOR NOTES
A New Teamsters Era That
I’m Grateful to be a Part Of
Perspectives of
Secretary-Treasurer
Rocco Calo

Sean O’Brien heads a
new General Executive
Board that will bring
toughness back to the
Teamsters Union

F

or more than two decades, the
members of Teamsters Local 1150
have entrusted me with ensuring
that you are the most highly compensated, safest, healthiest and most respected workers in your industry and,
more importantly, that your families
are taken care of.
I am always and continuously humbled by your support and profoundly
feel the responsibility that I have to
you and your families. I have worked
tirelessly over the years to make certain that the trust you have invested in
me is well placed and warranted.
In November, ballots were counted in the International Brotherhood
of Teamsters Officers Election and I
am again humbled, this time to have
been elected as an Eastern Region
Vice President as part of the O’Brien
Zuckerman Teamsters United Slate. I
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am honored to be a part of this new
leadership team that I know will make
positive change to the union that I have
loved for nearly 35 years.
Brothers and Sisters, we are living
in an exciting time to be unionists.
The difficulty of the last two years has
created a surge of workers who are
asserting themselves through their
unions and through efforts to organize
new unions. After many workers stood
strong and helped their employers
push through and survive the worst of
the pandemic and the related shutdowns, we are now seeing those same
workers demand recognition and reparations for the sacrifices they made.
We are seeing an eruption of strikes
by workers who are no longer willing
to accept mediocrity from employers
whose bottom line has been bolstered
in record fashion by their blood, sweat
and tears. With what some are calling
a labor shortage sweeping the country,

workers find themselves in a position of power and many are taking advantage, seizing the
moment, and insisting on fair treatment in
exchange for their labor.
What is happening today is exactly the
prescription that Sean O’Brien, the newly
elected General President of the International
Brotherhood of Teamsters, ran his campaign
on. Sean has long spoken about the need for
workers in this country to stand up against
employers who make record profits yet refuse
to treat their employees justly. He ran, and
won, on a campaign that called for mobilizing
workers, putting an end to union concessions,
and not hesitating to use the strike when
necessary.
I fully expect the Teamsters Union to lead
the way to a new Labor Movement… one that
is – as Sean has often said – bigger, faster and
stronger. We will organize new members,
bringing the power of collective bargaining
to workers at places like Amazon and other
industry giants so that those workers are able
to reap the long overdue benefits of their
hard work. We will negotiate better contracts
and use our strength to enforce those contracts. We will build political power and hold
elected officials accountable to do the things
that improve the lives of working families, like
improving our healthcare system and ensuring safety protections exist in our workplaces.
As union workers, we are part of this overall movement, and we have a responsibility
to both contribute to its continued strength
and viability as well as advance and improve
it. We first need to recognize that it is the
union that makes our jobs what they are. We
must acknowledge that, without the union,
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we would not enjoy the level of pay,
benefits and protections that we do.
We must then take that knowledge to
the unorganized. Talk to other workers
whenever the opportunity presents
itself. Share with them the advantages
of having a union job – of having a voice
to effect change in the workplace and to
protect and preserve your rights. Take
on this responsibility knowing that a
bigger and stronger Labor Movement
lends its strength to individual unions
and makes us all better off.
As an International Vice President,
I am excited for my new role. I look
forward to the part I will play in organizing new unions and negotiating new
agreements. I look forward to passing
on what I have learned in my years of
experience to new union leaders so that
they are better equipped to execute
the mantra of our new General President… to always Preserve, Protect and
Improve. We are tasked with PRESERVING what we have fought for and won,
PROTECTING our rights as union workers, and IMPROVING upon the status
quo. This takes a movement of workers
to accomplish.
My new position will not take me
away from Local 1150. Of course, I will
have added responsibilities and will
be required to spend time performing
duties related to those responsibilities,
but my first priority will always be the
members of Local 1150. I have a capable
and ready leadership team who I have
the utmost confidence in and have no
doubt that the members of our great
union will continue to enjoy the same
level of representation from their union
that they are accustomed to.
As it has been throughout my career
as the Principal Officer of this union,
we are strongest when we are together.
We have the opportunity now to take
the Teamsters and Local 1150 to new
heights. We do this only through dedicated unity and solidarity with one another. I am grateful and thankful for the
support that you have shown me over
the past two decades and in this most
recent election. Now lets do something
special… lets change the world.

Teamsters United Slate Wins IBT
continued from page 1

on May 29 ,2018 he said, “Fred and
I started this journey together a year
ago, when we decided it was best to
try and unify our membership. We are
1.4 million strong, there’s no reason we
shouldn’t exercise our strength to make
sure our members are taken care of, because it’s not a top-down organization.”
Local 1150 voter turnout ranked
amongst the strongest with 28.2% of
the membership casting a ballot. We
encourage our union brothers and sisters to exercise their democratic rights
in future union elections and turn out
even more votes.
Sean O’Brien, a fourth generation
Teamster, got his start hauling heavy
equipment for crane operator Shaughnessy & Ahern in 1991, and has gone
on to hold nearly all positions in Local
25, which represents 11,500 members
in the Greater Boston, Massachusetts
area. In 2006, Sean was elected the
youngest President in the Local Union’s
long history. This is also not his first
time being involved with our union at
the international level; he was elected
Eastern Region Vice President in 2011.
Sean has deep roots in our union and in
Boston, where he formed a long friendship with U.S. Secretary of Labor Marty
Walsh, who served as President of the
Laborers Union Local 223 in Boston before being elected the city’s Mayor. The
relationship could certainly prove to be
beneficial to the strongest union in the
country.
th

Sean O’Brien (left) and Fred Zuckerman
top the first new IBT leadership team in
nearly a quarter century

Fred Zuckerman started his career
with the Teamsters in Local 988 out
of Houston, Texas by helping organize
Chemical Express. He later moved to
Kentucky where he became a Car-Hauler
at E&L Transport, which is represented
by Local 89. In 1999 Fred was elected
President of Local 89 and in 2006 he
was elected President of Joint Council
94, which represents workers in Kentucky, Indiana, and West Virginia. Fred’s
leadership has grown local 89 to a membership of over 16,000 members.
Also elected on the OZ slate is our
very own Principal Officer, Rocco Calo,
who will now be one of our union’s
Eastern Region Vice Presidents. Rocco
will be bringing the clout of our international union with him to the bargaining
table when we open negotiations with
Sikorsky Aircraft next year. This is an
election that our employer had been
watching closely to see the outcome
and what this could mean when we
negotiate our next collective bargaining
agreement. This will be the first time
our local union will have an international officer in its ranks sitting at the
bargaining table.
We congratulate our incoming IBT
General Executive Board and look forward to the positive changes that are
coming to our union. In the words of
Sean O’Brien, “Fighting for workers is a
full-contact sport. We call on every Teamster to put your helmet on and buckle
your chinstraps because the fight begins
today.”
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Why Amazon Is Terrified of Its U.S. Workers Unionizing
With a second union vote at its Alabama warehouse coming at a time of
rising worker disaffection, Amazon is
clearly worried that American workers
will go the way of Europe: toward collective bargaining for their labor rights.

By Sonali Kolhatkar

T

he National Labor Relations
Board (NLRB) has just ruled that
a historic union vote held earlier
this year among Amazon warehouse
workers in Bessemer, Alabama, by the
Retail, Wholesale and Department Store
Union (RWDSU) was not valid. The
highly publicized vote, which took place
over several weeks in February and
March 2021, resulted in a resounding
defeat for the union, with more than 70
percent of those voting choosing against
union membership.
Stuart Appelbaum, president of
RWDSU, accused Amazon of engaging in
“efforts to gaslight its own employees,”
and filed a petition in April to nullify the
vote. After investigating the union’s assertion, the NLRB decided that Amazon
interfered so blatantly in its workers’
ability to vote that a second election is
now in order.
The ruling detailed how, in spite of
the NLRB denying Amazon’s request to
install a mail collection box right outside
the warehouse entrance, the company did so anyway, giving workers the
impression that it was involved in the
vote counting. Additionally, the company distributed “vote no” paraphernalia
to workers in the presence of managers,
forcing them to declare their support of
or opposition to the union. And, Amazon held what the NLRB called “captive
audience meetings” with small groups
of workers, “six days a week, 18 hours a
day,” in order to blast the approximately
6,000 employees who were eligible to
vote with anti-union messaging over the
course of the voting period.
An NLRB regional director, Lisa Henderson, who made the decision for a
second vote, denounced Amazon’s “fla-
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grant disregard” for ensuring a free and
fair election and said the company “essentially hijacked the process and gave a
strong impression that it controlled the
process.”
It’s no wonder that the election turnout was low and that ultimately only
about 12 percent of eligible voters cast
ballots choosing to unionize.
Anticipating the NLRB decision to allow
a second vote, the company has already
begun paving the way for interference
once more. According to a Reuters report
in early November, “Amazon has ramped
up its campaign at the warehouse, forcing thousands of employees to attend
meetings, posting signs critical of labor
groups in bathrooms, and flying in staff
from the West Coast.”
This aggressive and repeated pushback
by one of the world’s largest employers
against a unionizing effort at a single
warehouse in the United States is an
indication of Amazon’s absolute determination to deny workers a say in their
labor conditions. Kelly Nantel, a company
spokesperson, said that workers don’t
need a union because they benefit from
a “direct relationship” with their employer—a laughable notion considering the
unbalanced power dynamic between
the behemoth retailer and any one of its
nearly 1 million U.S. employees.
So invested is the company in maintaining a union-free workplace that the
NLRB in a separate decision determined
that Amazon illegally fired two employees last year who were agitating against
its unfair labor practices.
There is an obvious reason why
Amazon has opted to respond so aggressively to unionization efforts in the
United States. Its European workers are
unionized and are actively demanding
better wages and working conditions. For
example, in Germany, unionized Amazon
workers walked off their jobs for higher
pay in November during the peak holiday shopping season. Last year, Italian
workers went on strike for 11 days to
win an extra five-minute break to ensure
good hygiene in light of the pandemic.
And, in the spring of 2020, French unions

demanded that Amazon suspend all
activity at its warehouses in the interest
of worker safety during the early months
of the pandemic. A French court ruled
favorably, saying that the company had
to suspend deliveries of all nonessential
items.
Further, union leaders and unionized
workers from various European nations
began collaborating with one another
last year in what Business Insider called
an effort to “swap notes… on how to
pressure the retail giant to improve their
working conditions.”
This sort of European union activity
and cross-border worker solidarity is
exactly the type of scenario that Amazon
does not want to see replicated in the
United States.
When Amazon founder Jeff Bezos
responded to the Bessemer vote in April
saying that he would ensure his company became “Earth’s Best Employer and
Earth’s Safest Place to Work,” the RWDSU
took it as an admission that Amazon has
indeed been mistreating its workers.
Indeed, there have been numerous
studies detailing mistreatment. One
investigation by the New York Times earlier this year at Amazon’s Staten Island,
New York, warehouse found that the
company churned through workers with
an extremely high employee turnover
rate. The paper also found that although
managers keep careful track of nearly
every conceivable aspect of how quickly
employees work, their efficiency and
productivity, there were apparently few
records, if any, of worker health including
COVID-19 infections.
At the same time that the Bessemer
warehouse workers were being bombarded with anti-union propaganda, the
company was practically minting money
with record profits from a greater dependence on online shopping during the
pandemic. Profits jumped 220 percent in
the first quarter of 2021 compared to the
same period a year earlier.
The NLRB ruling for a do-over vote
at the Bessemer warehouse comes
at a time when American workers are
see “Amazon’s Union Fears” on page 7
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Fentanyl overdoses become No. 1 cause
of death among US adults, ages 18-45

F

entanyl overdoses have surged
to the leading cause of death for
adults between the ages of 18 and
45, according to an analysis of U.S. government data.
Between 2020 and 2021, nearly
79,000 people between 18 and 45 years
old — 37,208 in 2020 and 41,587 in
2021 — died of fentanyl overdoses, the
data analysis from opioid awareness
organization Families Against Fentanyl
shows.
Fentanyl is a synthetic opioid that can
be deadly even in very small amounts,
and other drugs, including heroin, meth
and marijuana, can be laced with the
dangerous drug. Mexico and China are
the primary sources for the flow of fentanyl into the United States, according
to the Drug Enforcement Agency (DEA).
Comparatively, between Jan. 1, 2020,
and Dec. 15, 2021, there were more
than 53,000 COVID-19 deaths among
those between the ages of 18 and 49,
according to data from the Centers for
Disease Control and Prevention (CDC).
“This is a national emergency. America’s young adults — thousands of unsuspecting Americans — are being poisoned,” James Rauh, founder of Families

Against Fentanyl, said in a statement.
“It is widely known that illicit fentanyl is
driving the massive spike in drug-related
deaths. A new approach to this catastrophe is needed.”
Rauh, who lost his son to an overdose,
added that “declaring illicit fentanyl a
Weapon of Mass Destruction would
activate additional and necessary federal
resources to root out the international
manufacturers and traffickers of illicit
fentanyl and save American lives.”
The DEA on Thursday announced a
surge in the sale of fake prescription
pills containing deadly opioids on social
media platforms like Snapchat.
More adults between 18 and 45 died
of fentanyl overdoses in 2020 than any
other leading cause of death, including
COVID-19, motor vehicle accidents, cancer and suicide. Fentanyl also killed more
Americans in general in 2020 than car
accidents, gun violence, breast cancer
and suicide, according to the analysis of
CDC data from Families Against Fentanyl.
Fentanyl deaths doubled from 32,754
fatalities to 64,178 fatalities in two years
between April 2019 and April 2021. In
the first five months of 2021 alone, more
than 42,600 fentanyl overdose deaths

were reported, which represents an
increase of more than 1,000 fentanyl
deaths per month compared to the same
time period in 2020.
“Fentanyl has been found in all the
drug supply. That’s why anyone using
drugs, not just opioids, should carry
naloxone,” Dr. Roneet Lev, emergency
physician and former chief medical officer of the White House Office of National
Drug Control Policy (ONDCP), said in a
statement. “The only safe place to obtain
drugs is the pharmacy.”
Overall drug overdose deaths are
expected to surpass 100,000 in 2021,
according to preliminary CDC data, representing a 28% increase between April
2020 and April 2021.
President Biden on Wednesday issued
an executive order authorizing sanctions
against any foreigner engaged in illicit
drug trafficking or production.
“I find that international drug trafficking — including the illicit production,
global sale and widespread distribution
of illegal drugs, the rise of extremely
potent drugs such as fentanyl and other
synthetic opioids, as well as the growing
role of internet-based drug sales — constitutes an unusual and extraordinary
threat to the national security, foreign
policy and economy of the United
States,” Biden’s order states.
Fentanyl drug seizures at the border
have reached record highs in 2021, according to data from Customs and Border
Protection (CBP), as the Biden administration faces a continuing crisis at the
southern border.
Border authorities have seized more
than 11,000 pounds of fentanyl so far
in fiscal year 2021, with less than one
month to go, dwarfing the 4,776 pounds
seized in fiscal 2020. CBP seizures of
other drugs, including marijuana, cocaine
and heroin have generally decreased
since 2018.
Experts recommend people who use
any kind of drug carry Narcan, a lifesaving medicine also known as naloxone,
which has the ability to reverse symptoms of an overdose and potentially save
lives, according to Family First Intervention.
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Ve t e r a n s
Assistance
Veterans Service Officer Jeff Cascarelli

What is a Veteran?
What is a Protected Veteran?
WHAT IS A VETERAN?
U.S. veterans are those who have
served on active duty in the United
States Armed forces ( Army, Navy,
Air Force, Marine Corps, to the
Coast Guard).
A veteran is someone who has a lot of
experience in a job, occupation, or field,
but in the context of the U.S. Armed
forces it has somewhat of a different
meaning.
A veteran is a former member of the
United States Armed Forces, which can
range from the Army, Navy, Air Force,
Marine Corps, to the Coast Guard.

HOW DO YOU GET A VETERAN’S
STATUS?
According to the US military, anyone
who reaches 20 years or more of service
is considered a veteran. This includes
those who were never activated on a
federal order.
According to a new law passed,
“Anyone who has reached 20 years of
service, even if they were never activated on a [federal] order for more than
180 days outside of training, will now
be considered a veteran,” said Army Sgt.
Maj. Matthew Krenz.

WHAT IS A PROTECTED
VETERAN?
The government defines protected
veterans as:

Disabled veteran - those entitled to
compensation under laws administered
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LOCAL 1150
A PURPLE HEART ORG.

by the Secretary of Veteran Affairs or
those who were released from active
duty due to a disability.
Recently separated veteran - those
released or discharged from the army in
the last three years.

•
•
•
•
•

Active duty wartime or campaign
badge veteran - those that served on

The origin of Veterans Day is in the armistice agreement that finally brought
World War I to an end. It was on the
“eleventh hour of the eleventh day of
the eleventh month” of 1918 that the
horrific war ended and that date was
initially named Armistice Day to commemorate that fact.
Check out more on what Veterans
Day is and why we celebrate it.
To celebrate Veterans Day. Americans
honor Veterans by attending parades
and church services. Additionally, the
American flag is hung at half mast.

active duty during one or more of the
periods of way outlined by the US army.

Armed forces service medal veteran
- those that served on active duty in any
campaign that has been authorized a
campaign badge.

Veterans are offered full benefits by
the US government that consist of:
• Disability compensation
• Veteran’s pension programs
• Free or low-cost medical care
through VA hospitals and medical
facilities

Education programs
Memorials and burials
Housing and home loan guarantees
Small Businesses and business loans
Counseling

For more information, contact the VA or
Veterans Service Officer Jeff Cascarelli
If you have questions about your status as
a Veteran, contact your local VA
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Local 1150 members Chris Hutchinson
(left) and Rachel Lonchar marched with
striking miners in NYC late last year.

Local 1150 Marches With Miners
Chris Hutchinson / Rachel Lonchar

M

as

iners in Alabama have been
on strike since April. Hundreds
of union miners and their
supporters marched and chanted “No
contract, no coal!” as we made our
way to 52nd Street in New York City to
the BlackRock company headquarters
which runs the Alabama mines under
the name Warrior Met Coal. After
miners gave up big concessions in their
last contract to their bosses who cried
“poverty,” the mines have again become extremely profitable. Warrior Met
Coal is now refusing to return the favor
and restore union wages and benefits
to workers in one of the most dangerous industries.
Union miners and their families
dressed in their traditional camouflage,
members of the United Mine Workers
of America (UMWA), traveled from
West Virginia, Pennsylvania, and Ohio,
to support their Alabama brothers and
sisters. We joined the action as members of Teamsters Local 1150 in solidarity alongside many other unions.
Brother Rocco released this statement from our local, “The members of
Teamsters Local 1150 stand in solidarity
with the striking members of the United
Mine Workers in Alabama. While the
decision-makers at Warrior Met Coal
live lavish lives, they refuse to provide a
living wage for the workers who spend
their working lives underground, in dangerous and unhealthy conditions. While

cases of black lung disease increase,
their wages remain stagnant, and their
healthcare covers less. These workers,
who keep the profits flowing into the
pockets of company ownership, should
not have to fight for basic rights after
this employer already cut their wages,
pensions, time off, and medical benefits. It is high time Warrior Met Coal
does the right thing by taking care of its
workers and ending this strike.”
The fight has been long and difficult,
and it has even included physical violence as scab workers have tried to ram
through picket lines with their cars. Several miners and family members have
been struck by vehicles. The miners are
also facing a battle in court that has
pro-company judges trying to limit the
union members ability to picket. UMWA
International President Cecil Roberts
said that the order is unconstitutional.
“The Constitution of the United States
protects American citizens’ right to
stand on the side of a road and call a
scab a scab,” he said. “It protects their
rights to peacefully assemble and air
their grievances with an employer or
any other person or entity. … We intend
to continue to exercise our rights.”
As their strike continues there will be
other ways in which we can show our
solidarity. Their fight is our fight. One
way to help the struggle is to contribute to their strike fund by making a
donation here: https://umwa.org/umwa2021strikefund/

Amazon’s Union Fears
continued from page 4

increasingly intolerant of poor labor
conditions and low wages. A wave of
strikes this fall and mass resignations
have also impacted Amazon’s ability to
hire more workers. Now, in addition to
the RWDSU, the International Brotherhood of Teamsters has vowed to engage
in organizing efforts aimed at Amazon
and passed a historic resolution this
summer in response to how “Amazon
poses an existential threat to the rights
and standards our members have fought
for and won.”
Still, Amazon’s aggressive efforts at
maintaining union-free operations in the
United States have continued to bear
fruit. In addition to rolling out more
anti-union efforts ahead of the second
vote at its Bessemer warehouse, Amazon appears to have prevailed against
another unionization effort—at the
Staten Island warehouse that the New
York Times investigated. Just two weeks
ahead of an NLRB hearing on whether
there was sufficient interest to form a
union there, workers mysteriously withdrew their petition.
A Reuters study of 20 years of wage
data for the retail industry found a clear
and growing advantage for unionized
workers compared to non-union workers, with the weekly wage gap between
the two groups increasing from $20 in
2013 to $50 in 2019. The outlet explained that “unionized workers tend
to work more hours per week and on a
predictable schedule, while non-union
workers often have a ‘variable schedule’
that depends on how busy management
thinks the store might be.” In other
words, the rights of non-union workers are subservient to the company’s
well-being.
Perhaps this is what Nantel meant by
the benefits of having a “direct relationship” with workers. Except, she claimed
such a relationship was in the interest of
workers, when in truth it is in the interest of employers like Amazon to have no
collective power to wrestle against.
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John Deere Strike Shows Workers Sense Power
Jonah Furman

A

month into the work stoppage,
John Deere workers had forced
the company to double wage
increases, back down on its effort to
eliminate the pension for new hires, and
improve retirement benefits for all union
members. Still, many were holding out
for more.
As we went to press, 10,000 Auto
Workers at Deere were voting on whether to accept a third tentative agreement,
which the company claimed was its “last,
best, and final offer.” Two weeks earlier—and for the second time in a month—
these workers stunned both the company
and the union leadership November 2 by
rejecting a second tentative agreement.
That vote was closer than on the first
TA, which was rejected by 90 percent of
members; 55 percent voted no on the
second deal.
The rejection came as a shock to many
analysts, given the concessions workers
had been able to wring out of Deere
during their first two weeks on strike.
The agreement included immediate 10
percent raises—double what was in the
first TA—plus two more 5 percent raises
and three 3 percent lump sum payments
during the six-year contract. It killed
the “third tier” Deere had proposed for
retirement, preserving the option of a
traditional pension for all new hires. It
restored a cost-of-living adjustment that
workers had lost in the last contract. And
it boosted existing pensions and added
retirement bonuses. To sweeten the
deal, Deere offered an $8,500 ratification
bonus.
But for a majority of Deere workers,
that wasn’t enough. Among the issues
motivating the second no vote were retiree health insurance (currently offered
only to workers hired before 1997), shoring up the incentive pay system, fixing a
broken grievance system, and bringing
real wages up to pre-’97 levels, taking
Deere’s record profits into account.
“If we don’t get caught up [on wag-
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es] now, we’ll never be in this position
again,” said Brad Lake, a member of UAW
Local 838 in Waterloo, Iowa, who voted
no on the second TA. “We will always be
playing catch-up, because these contracts
are six years.”
VOLVO REDUX?
After the second TA was rejected, the
company initially told the media it didn’t
plan to return to the bargaining table,
declaring the defeated contract its best
and final offer. Finally, Deere negotiators
met with the UAW bargaining team on
November 11. The next evening, the
UAW announced it had received a new
“last, best, and final offer,” with what it
called “modest modifications” from the
contract workers had voted down the
previous week.
Those modifications were almost exclusively concerned with the Continuous
Improvement Pay Plan (CIPP, pronounced
“kip”) system, a source of frustration—
and confusion—for many members. CIPP
is a complicated departmental piece
rate formula that determines quarterly
payments. The latest offer would boost
the performance plan’s payouts for some
workers.
UAW members at Deere will vote
November 17 on the new deal, which
is largely identical to the one they just
voted down. Some members characterize
the process as “getting Volvoed.” In July,
Volvo workers voted narrowly (1,147 to
1,130) to accept a third tentative agreement—repackaged as the company’s
“last, best, and final offer”—after rejecting the same exact contract by a 60-40
margin five days earlier.
Other UAW members at Deere feel
the CIPP improvements are substantial,
will boost take-home pay, and help fix
some major issues with the program. Still
others feel that this truly is the end of the
road, and that an extension of the strike
will yield diminishing returns.
WALL STREET WORRIES
Wall Street has seemed more concerned
with a prolonged strike than with increases in labor costs, which JP Morgan

analysts estimate currently account for
10 percent of the company’s expenses.
The new deal would raise that figure to
12 percent, and that the company would
need to up prices 1.5 percent to recoup
costs, the investment firm says.
Deere just wrapped up its most profitable year ever—in its fiscal year 2021,
which ended on October 31, the company was projected to make $5.7 to $5.9
billion in net income. On November 24,
the company will report its actual earnings, and set projections for the new fiscal year; some workers think Deere wants
to settle before that happens, to protect
investor confidence.
Analysts at Morgan Stanley estimate
each day of the strike has cost Deere
$58 million in revenue and $17 million in
profits.
THE NO VOTE
A sense of confidence fueled the second
no vote. If, after 17 days on strike, workers were able to get Deere to double the
raise, boost the pension, and eliminate
the proposed third tier, what could be
won after a few more weeks?
With Deere so far behind on production, the planting season just around the
corner, and the company about to release
its projected earnings for the next fiscal
year (eagerly anticipated by Wall Street
investors, for whom Deere is a hot stock,
having more than doubled since the beginning of the pandemic), the company is
surely feeling the squeeze.
In a tight labor market, Deere may have
trouble finding thousands of replacement
workers—while it’s easier for strikers to
find short-term jobs with comparable
wages (if not benefits) elsewhere, to stay
afloat while the strike continues. One
member told Labor Notes they’d received
11 job offers in two weeks.
Yet unlike in the first ratification vote,
where every local voted no overwhelmingly, the vote split on the second TA
varied widely from local to local.
A majority in five of the nine locals in
the master agreement voted yes, some
by as much as 65 percent. The no vote
was strongest in the two largest locals,
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both in Iowa: Waterloo Local 838, which
voted 71 percent no, and Dubuque Local 94, which voted 63 percent no.
In Waterloo, the commitment to
obtaining pre-’97 benefits was a major
factor behind the no vote. “We put our
bodies into a meat grinder every day for
eight to 12 hours a day and weekends,”
said Local 838 member James Geiger.
“We’ve sacrificed our bodies and time
with our families to build the best
equipment in the world. Retirement
healthcare is the least the company can
do for us.”
At Harvester Local 865 in East Moline,
Illinois, which also rejected the contract
by 55 percent, the focus was more
on broken grievance procedures and
language around the CIPP (pronounced
“kip”), a complicated piece rate formula
that determines bonuses.
Workers at Harvester recently lost
a multi-million dollar arbitration over
significant lost CIPP payouts when one
department’s formula was revised.
They want to see language ensuring the
same thing won’t happen again.
Another big frustration is that grievances over CIPP and other issues often
take years to resolve. Many members
voted no because of that factor alone,
saying they wanted a stronger, faster
grievance procedure.
“You end up filing the same grievance
week after week after week,” said Kristin Jordan of Local 865, who has worked
at Deere for 19 years.
Still, that wasn’t reason enough to
vote no on the deal for Jordan, who
felt it was a good offer, citing improvements on retirement, the ability to take
vacation time, and the cost-of-living
adjustment. She said that while changing the grievance procedure would be
a step forward, the union still needs to
be more proactive about enforcing the
contract.
“I think our union could be a lot more
aggressive,” said Jordan. They could be
out on the floor more, be proactive as
far as the problems that we have. The
company does the things they do because we let them, to some extent.”
Jordan also feels the union could be
see “John Deere Strike” on page 10

Jim
Hightower
America’s #1 Populist
Philadelphia is home to 3 corporately sponsored
sports centers - The Wells Fargo Center (below),
Lincoln Financial Field and Citizens Bank Park.

“Team Greed” Plays Big-Time Sports

T

is the season, right? Traditionally,
this time of year celebrates spirituality and festivities – including
Hanukkah, Christmas, and Kwanzaa.
In modern day America, however, the
Winter Solstice signals the faithful to
gather from afar in monumental temples
to worship our nation’s supreme secular
deity: Big Time Sports! Get ready for a
non-stop frenzy of football, basketball,
soccer, and more – with devout fans
making tribal pilgrimages to their sacred
stadiums and arenas.
But whatever the sport, the name of
the game these days is the same: M-ON-E-Y, for the people’s sport franchises
are firmly in the grip of a self-regulating
handful of secretive, überrich, autocratic,
corporate owners. We might worship
the team that actually plays the sport,
but our money mostly goes to this ruling
clique of billionaire barons.
Consider those gargantuan houses of
worship where the games are played.
We The People (including non-worshipers) paid for nearly all of them with tax
dollars, usually with no chance to vote on

the giveaway. Yet, a few dozen profiteering team owners are given control of the
venues. They set and collect the outrageous ticket prices and are even allowed
to gouge the faithful by charging $15 for
one small beer!
Most insulting, these rich public welfare moochers pocket millions of extra
dollars a year by turning these huge edifices (even those built with the people’s
money) into private billboards by selling
off the so-called “naming rights” to the
highest corporate bidders. Thus, dozens
of our major sports facilities don’t honor
the cities they’re in, the citizenry, or
even the team. Instead, they’re gaudily
plastered with brand names like FedEx
Field, Minute Maid Park, RCA Dome, and
Toyota Center – as though they’re corporate owned.
The money game is yet another corporate swindle, made even more corrupt
by its expropriation of America’s sporting
spirit for private greed.
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Striking John Deere workers may be
the best example of a shift in power

John Deere Strike May
Indicate A Power Shift
continued from page 9

providing more information to members
about the status of negotiations. “They
should be sending out weekly updates.
Even when you go to the hall there’s no
one to talk to, they don’t know anything.
Psychologically you’ve got to tell people
what’s going on. Wouldn’t you want your
membership to at least know what’s
happening?”
ON THE PICKET LINE
The strike has hampered operations for
Deere. One salaried worker at the massive Parts Distribution Center estimated
output at less than 50 percent of normal.
A dealer told Labor Notes that many
parts are being mislabeled or misdelivered. Trainings for new employees in the
construction and forestry division of the
company have been cancelled because
those staff are diverted to strikebreaking
duties.
For salaried staff, Deere published an
FAQ with this advice: “When in towns
where UAW strikes are occurring, avoid
wearing JD apparel outside of work.”
Deere has moved away from sharing
documents with salaried workers because
sympathetic staff have been leaking doc-
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uments to the media, as The Intercept’s
Ken Klippenstein learned.
Early in the strike, locals organized
mass pickets to slow salaried workers
and management employees who were
attempting to enter the plants. Members
reported a three-hour backup of traffic
entering plants.
Deere responded by requesting injunctions. On October 20, a state judge issued
an injunction against Local 281’s picketing
outside the Iowa Davenport Works. The
injunction limited the number of picketers at each gate to four and banned the
union from using burn barrels (or any
type of “fuel”) or setting up chairs.
In response, community members
started organizing an emergency rally at
the plant. The injunction only banned
pickets by UAW Local 281 members and
those “acting in concert with them”—so
the theory was, supporters acting independently would not be subject to arrest.
Some members privately cheered the rally on; others worried it could jeopardize
the strike. As a compromise, the rally was
moved to the county courthouse, where
the judge had issued her ruling.
The local responded to the limitations
on the number of pickets by sending the
hundreds of workers on rotating picket
duty out to do community service stocking food banks and working at Habitat for
Humanity. “We wanted to make sure that
we spread our harassment and intimidation around as much as possible so

we decided to head down to Humility
Homes and Services,” wrote Local 281
in a Facebook post, with images of
members volunteering at a local homeless shelter.
A judge in Ankeny, Iowa, ruled
against an injunction request by Deere
after a hearing.
Meanwhile, outside of Deere’s Parts
Distribution Center in Milan, Illinois,
tragedy struck. In the dark early hours
of October 27, a Local 79 picket shift
was ending as a new one began. Richard Rich, a 15-year UAW member at
Deere, was hit and killed as he crossed
the busy Milan Parkway from the lot
where picketers were instructed to
park. Since the strike began, members had been calling the city and the
county, asking them to replace several
non-functioning street lights.
POINT THEM BACK AT THE COMPANY
In the wake of TA 2’s defeat, locals
maintained their round-the-clock
picket lines. But many members were
concerned that the divided vote would
undermine the solidarity that Deere
workers had built in the run-up to and
during the strike.
Shannon Olsson, a Local 838 member and parts picker at Waterloo
Engine Works, decided the best way
to preserve unity was through action.
Immediately after the vote he began
organizing an informational picket at
Deere’s corporate headquarters, the
Glass Palace, in Moline, Illinois—not
waiting for the official blessing from
UAW leaders.
“I am trying to turn people from
pointing fingers at each other and take
them fingers and point them back at
the company,” Olsson said. One hundred members joined the November 8
picket, including members from each of
the eight UAW locals at Deere in Iowa
and Illinois.
“This isn’t about ‘That guy voted no,
this guy voted yes.’ I feel the company
attacked us,” said Olsson. “The fact that
they try to say this is our last offer, no
matter what. That is a threat against
these 10,000 workers and their families.”
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Career Pathways Program Returning
After A Two-Year Quarantine
continued from page 1

During this time, students will work
hand in hand with highly experienced
union mentors, learning how to build
the world’s finest helicopters while
earning full-time union wages. To be eligible, students must be at least 16 years
of age and attend one of our partner
schools. Students must also be enrolled
in a Career and Technical Education
Program (CTE class) relative to Sikorsky
Aircraft. All applicants are hand-selected
by representatives from the Connecticut
State Department of Education, who assess candidates based on the “4 Keys to
Success”, which are Grades, Attendance,
Attitude, and Community Service. To
apply, students should contact their
school’s Guidance Office or Work-Based
Learning Coordinator.
The Career Pathways Program is a
one-of-a-kind opportunity to learn the
totality of the workplace at Sikorsky and
the helicopter manufacturing industry; and about being in a union, labor
history, labor-management relations,
workplace safety, and worker rights.
The members of Local 1150 are part of
what make this program truly special.
Our trained mentors play a critical role
in introducing participating students to
Sikorsky’s unionized, high-skill, high-paying manufacturing jobs and career
paths. Through one-on-one workplace
learning partnerships, our members
teach young people what it’s like to be
a union member and work on the shop
floor, building some of the aviation
industry’s finest products. Participants
are given the opportunity to observe
varied work processes and possibly
circulate through several different job
areas during their experience.

Dave Lucas, one of the program’s
Coordinators, shared his experience
and why he chose to get involved in the
Career Pathways Program. “Being a student outreach coordinator has been one
of the most rewarding experiences of
my career. It is extremely challenging for
any high school student to know exactly
what they want to do in life and this
program provides invaluable, real-world
experience to help progress students on
their journey. This isn’t just a summer
job, it’s an introduction to a worthwhile
union career; something I am honored
to share with the next generation of
Teamsters.”
This program aims to create a diverse
and talented workforce for years to
come. Our members share their wealth
of knowledge and experiences with
their pre-apprentices, which becomes
the foundation for the next generation
of our members. Two of the programs’
leaders, Program Director DJ Yaremich
and Coordinator Mia Bridgeforth entered the Sikorsky workforce through
the program as students. DJ shared his
experience: “As a student, the mentor
program was invaluable. Career Pathways showed me that attaining a secure
and prosperous union career was a real
possibility. This program, and the work
of its mentors, laid out the path in front
of me, in what would have otherwise
been uncharted territory. Programs like
this are what propel the labor movement forward.”
After a two-year hiatus, Career Pathways is returning for the summer of
2022. If you are interested in becoming
a mentor, please contact Union Hall at
203-381-9240.

Dental
Associates
of SHELTON
Michael Caserta, D.M.D
Harkirat Sran, D.M.D
Tracy Kania, D.D.S
enjoying a relationship with Teamsters
Local 1150 for over 30 years

NO COPAYS ON*
•
•
•
•

Cleaning, exams, and x-rays
Fillings and extractions
Single crowns
Root canals

* a $50 individual deductible applies

Also providing denture,
bridge, and implant services

Call today to schedule
your appointment

203.924.4115
190 Coram Avenue
Shelton, CT
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UPCOMING MEETINGS
CONNECTICUT MEMBERS
1:00PM & 4:00PM

January 19, 2022
February 16, 2022
March 16, 2022
April 20, 2022
ALABAMA MEMBERS
2:15PM & 3:45PM

January 25, 2022
February 22, 2022
March 22, 2022
April 26, 2022
FLORIDA MEMBERS
12:30PM & 4:00PM

January 27, 2022
February 24, 2022
March 24, 2022
April 28, 2022
Check our website for up to date
schedules. Meetings are available
via Zoom on the CT Schedule.
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ARE YOU MOVING?
If so, contact us right away and give us your new
address so you don’t miss an issue of 1150News or
any other important union information

LEAVING THE UNION?
If you are leaving the union for any reason - Layoff, Retirement, New Job - Be sure
to call Union Hall and request a WITHDRAWAL CARD so you won’t owe back dues

Keep up with Local 1150 on Social Media, Follow our Blog, Download our Mobile
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