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AFL-CIO President
and Labor Leader
Richard Trumka
Dies at Age 72

R

ichard Trumka, AFL-CIO president
since 2009, passed away from
a heart attack August 5. Born in
1949 outside Pittsburgh, the son of a
coal miner and a homemaker, Trumka
worked in the mines before becoming a
lawyer and then president of the Mine
Workers (UMWA) at age 33.
Trumka was UMWA president during
the nine-month Pittston Coal strike
in 1989, which ended in a rare labor
victory during the Reagan-Bush era. The
union beat back Pittston’s bid to force
see “Richard Trumka...” on page 3

Rocco Calo and other union officials got
their first look at Defiant and met some of
our members who work on it.

SIKORSKY-BOEING MAKE EARLY
PROPOSAL WITH DEFIANT X TO
REPLACE THE BLACK HAWK

A

Sikorsky-Boeing team has submitted its Defiant X rotorcraft
proposal early for the US Army’s
Future Long-Range Assault Aircraft (FLRAA) program.
The bid comes as flight testing continues on the team’s SB-1 Defiant demonstrator, a compound co-axial helicopter
upon which the proposed Defiant X is
based, the companies said on 7 September. Data already gathered from the
SB-1’s flight testing regime was included
in the team’s proposal to the US Army.
The Sikorsky-Boeing team did not
say why it chose to submit the FLRAA
proposal early. The SB-1 did not fly until

2019, due to issues with its composite
rotor blade manufacturing process and
transmission gears.
The Defiant X is competing against
Bell’s V-280 Valor, a tiltrotor that
wrapped up 3.5 years of flight testing
in June. Bell has yet to announce the
submission of its proposal.
While the V-280 has a higher maximum cruise speed, the Sikorsky-Boeing
team emphasizes the Defiant X’s performance during landing and take-off.
“Defiant X delivers speed where it
matters, survivability, unsurpassed powsee “Defiant...” on page 3
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LABOR NOTES
Membership Engagement is Key
to Our Success in Contract Talks
Perspectives of
Secretary-Treasurer
Rocco Calo

Our engagement and solidarity at contract time has paid off in the past.

T

he strongest unions are those
whose membership is solidly
engaged in the activities of the
union, is educated about how they can
fully take advantage of their standing
as a union worker and is taking an active role in the direction of the union.
Local 1150 has a strong history of
communicating with and informing
its membership about issues and
concerns that effect not just workers
here at Sikorsky Aircraft, but workers
in general. Over the past year or two
we have worked hard to improve upon
that foundation and put into place
certain resources that better equip
us to communicate across the vastly
diverse membership that we have.
For two decades we have sent a
printed newsletter to every member’s
home each quarter that is chock full
of information about union activities,
Sikorsky Aircraft programs, important
Labor issues and information that
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benefits you and your families personally. For equally as long, we have
maintained a website that serves as
a one-stop resource for everything
from general union information to job
opportunities and benefits help.
The recent expansion of our communications department has brought with
it a renewed passion for membership
engagement, as well as new ideas for
delivering news and information to the
membership, in an effort to encourage
all of us to become more active and
to simply think of the union as a vital
component to your overall employment experience.
The re-launching of our updated app
earlier this year provides us with a convenient platform that members can use
to find important information about
their union and their employment. It
also allows us to immediately communicate essential information to a large
number of members in real time. This
will be most beneficial when we begin
negotiating the next collective bargain-

ing agreement and want to keep the membership updated on a daily basis. The app will
eventually be expanded to allow members to
sign up for union events and activities, gain
access to meetings, and more.
In August, Local 1150 launched the 10 to
12 Podcast, a weekly show where we talk to
members about Labor issues that are important to them, their families, and working
people everywhere. The podcast is an exciting
step toward engaging with a segment of our
membership that we may have previously
struggled to connect with. The show features
members of our communications team with
occasional guests who want to talk about
what you want to listen to. So, take part and
email them at comms@teamsters1150.org
and let them know what you want to hear.
Local 1150 puts forth a great deal of effort
to engage with its members through a variety
of methods, not just to keep you informed
and educated, but to ensure that you are
connected and that you have a relationship
with your union that will encourage your participation in the activities that determine the
union’s direction. These activities may range
from simple exercises like attending membership meetings or taking part in the contract
survey to more committed endeavors like
joining a committee or caucus and running
for a Steward position. Every member should
be engaged at a level where they are comfortable… but engagement is essential.
As we approach negotiations for Contract
2023 in Connecticut, Florida and Maryland,
we are beginning the process of reaching out
see “Membership...” on page 4
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Defiant X Officially
Proposed to be the
Replacement for the
Black Hawk
continued from page 1
er, maneuverability, superior handling
in any environment and lower lifecycle
costs – while operating in the same
footprint as the [Sikorsky UH-60] Black
Hawk,” say the companies.
FLRAA is intended to be a utility rotorcraft replacement for the Black Hawk.
The service wants the next-generation
rotorcraft to have a maximum cruise
speed of 519km/h. It also wants the
aircraft to have an unrefueled combat
radius of 300 nautical miles, and a oneway unrefueled range of at least 2,440
nautical miles.
The Defiant X closely resembles

“I’ve been around helicopters for a long time.
This is one of the most
impressive things I’ve
ever seen”
		
- Rocco Calo
the SB-1 demonstrator, although the
Sikorsky-Boeing team unveiled in January a few subtle changes to its shape.
The proposed helicopter’s exhaust
outlets are covered with a shroud to reduce its infrared signature, a precaution
against infrared-homing missiles.
While the SB-1 has two mid-section
wheels and a tail wheel, the Defiant
X has a nose wheel, two mid-section
wheels and a small wheel under the
tail. The trailing edge of the vertical
stabilizers on the SB-1 were straight, but
have been changed to a V-shape on the
Defiant X.
The US Army is expected to issue a
production contract for FLRAA in 2022.
It wants to field its first example of the
utility rotorcraft no later than 2030.
This article was written by Garrett Reim
and appeared at Flightglobal.com on
September 7th.

Richard Trumka Dead at Age 72
continued from page 1
dramatic concessions and to pull out of
industry-wide pension and health care
funds.
In the Labor Notes book A Troublemaker’s Handbook, Dan La Botz describes how miners prepared for battle
by training in nonviolent civil disobedience. Each time the company got a
court injunction against one tactic, the
strikers gamely switched to another,
from roving pickets to mass demonstrations.
Five months in, the strike had cut
production by 30 percent, yet Pittston
was still refusing to bargain. That’s when
the union broke out a new tactic: a
thrilling, meticulously planned occupation of the company’s Moss 3 processing
plant, one of the largest such plants
in the world, where all its coal mined
in southwest Virginia was sorted and
cleaned.
A thousand supporters massed at the
plant gates before dawn one morning;
98 miners and one minister, all clad in
camouflage but unarmed, marched in
and took over. The two security guards
fled. Word spread fast; by nightfall, solidarity caravans from neighboring states
had swelled the cheering crowd outside
to 2,000. Within days the occupation
turned the tide, forcing Pittston back to
the table.
Trumka was elected AFL-CIO secretary-treasurer in 1995 on the New
Voices slate, in the federation’s first-ever

contested election. New Voices emphasized the need to organize millions of
new union members and pushed unions
to devote 30 percent of their budgets to
the task.
During Trumka’s tenure the labor
movement took more progressive positions on a host of issues, in particular
aligning itself with immigrant workers.
“Did an immigrant move your plant
overseas?” Trumka asked in a 2010
speech. “Did an immigrant take away
your pension or slash your health care?”
And after a policeman killed Black
teenager Michael Brown, the son of
a union grocery worker, in Ferguson,
Missouri, Trumka challenged union
members to openly discuss the reality of
racism in American life. The federation
formed a Commission on Racial and Economic Justice that traveled the country
to kickstart these conversations.
Trumka had planned to step down as
president at next June’s AFL-CIO convention. There has long been speculation
that Flight Attendants President Sara
Nelson would challenge Secretary-Treasurer Liz Shuler for the top post. Shuler
is now the acting president.
Under Trumka’s leadership, the
hoped-for turnaround in labor’s fortunes never arrived. Union density
today stands at 10.8 percent; it was 14.9
when Trumka stepped up at the AFLCIO. Revitalizing the labor movement
will undoubtedly require more battles
like the one waged at Pittston.
Richard Trumka, AFL-CIO
President since 2009, passed
away in August at just 72.
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Membership Needs
to be Engaged Now
continued from page 2
to our members in an effort to accurately assess what you want to see in a new
collective bargaining agreement. We do
this by surveying all members who are
subject to the terms of this agreement.
This is your opportunity to get involved
and have your voice heard… an essential part of being a union-represented
worker.
When you receive your survey, be
sure to take part so that we will have
an accurate understanding of what our
full membership is looking for. We have
a very diverse membership and want to
ensure that we are addressing the most
important issues to everyone, not just a
sampling. This is your seat at the table,
and I encourage everyone to participate.
The contract survey will offer you the
opportunity to rank contractual issues
based on their importance to you. It
will ask you what you would like to see
changed in the current contract and will
even give you the chance to offer your
own unique contract proposals. Since
my election as Principal Officer of Local
1150, I have included the membership
in contract negotiations through the
implementation of contract surveys. It
is, in my estimation, the foundation of
the success that we have in negotiating
industry-leading contracts over the past
20 years.
Brothers and Sisters, Local 1150 is
a strong union, and our strength is
directly derived from the engagement
and dedication of our members. This
is a truth that we have demonstrated
time and time again, yet it is something
that we can continually improve upon
and increase our probability of success.
Now is the time for those who are on
the sidelines to get into the game so
that this union can achieve even greater
things than before.
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Nabisco Workers Strike in 3 States
By Alex N. Press

W

hen workers at a Frito-Lay
production plant in Topeka,
Kansas, went on strike last
month, they threw into relief the fact
that the increased pandemic-era snacking that has boosted profits for PepsiCo,
Frito-Lay’s parent company, has come
courtesy of working conditions so bad
as to lead to suicides and divorces. Now,
workers are on strike at another snackfood company, one responsible for
Oreos, Triscuits, Planters nuts, and Ritz
crackers — Nabisco.
Workers at a Nabisco bakery in Portland, Oregon, went on strike on August
10. They have been working twelve-tosixteen-hour shifts, with some working
seven days a week. The workers say the
company is pushing for an alternative
workweek, a concession that would
take away overtime pay for Saturdays
and Sundays, with time paid at regular
rates until a worker hits forty hours,
regardless of the shift’s length or the
day of the week. One worker told the
Huffington Post that the changes could
amount to a loss of $10,000 a year for
some workers. Nabisco is also pushing
for a two-tier health care plan, which
would slot newer workers into a higher-cost deal while also serving to divide
workers within the union.
While Nabisco, which is owned by
parent company Mondelēz International
(the company was spun off from snack
giant Kraft Foods in 2012), saw profits
nearly double in the latest quarter of
2021, its workers have seen none of
that money, all while working through
the pandemic. As the Northwest Labor
Press noted, Nabisco CEO Dirk Van de
Put received $18 million in compensation in 2020, 561 times that of the
company’s median worker.
The Portland workers are members
of Local 364 of the Bakery, Confectionery, Tobacco Workers and Grain Millers
International Union (BCTGM), the same
union that represents the Frito-Lay
workers in Topeka. In the days since the
roughly two hundred workers in Portland began their strike, other Nabisco
bakery and production workers have
followed them out the door. The strike

Richmond, Virginia. Nathan Williams,
an oiler at the Richmond plant who
has worked there for thirty years, told
Vice that, during the pandemic, “Some
people worked every day — 16 hours a
day — for three months.”
The workers are covered by a pattern
agreement, meaning they have identical
contracts, all of which expired earlier
this summer. In a statement on the
spreading strike, Mondelēz International said that it is “disappointed” by the
workers’ decision to strike, adding, “Our
goal has been — and continues to be —
to bargain in good faith.”
The Nabisco strike is another example
of a dynamic spreading across industries in the United States: as employers
scramble to staff up, many currently
employed workers are subjected to
mandatory overtime, with bosses seeking to work them to the bone rather
than recruit more people — a potentially costly move when workers are hard
to find. In response, some workers are
using their increased leverage during a
period of employer panic over the tight
labor market to push back, demanding
better wages and working conditions —
and much of the time, those demands
are about hours and scheduling.
In a statement on the Richmond
strike, which began on August 15,
BCTGM president Anthony Shelton said
workers in all three states “are telling
Nabisco to put an end to the outsourcing of jobs to Mexico and get off the
ridiculous demand for contract concessions at a time when the company is
making record profits.”
The reference to outsourcing is a
long-standing concern, as Nabisco continues to close operations in the United
States while building up plants in Mexico. In 2015, the company told workers
at its Chicago factory to accept a 60
percent cut in pay and benefits or it
would lay them off and focus on a newly
established operation in Salinas, Mexico. The workers refused the obscene
concession. Despite receiving rhetorical
support from both Donald Trump and
Hillary Clinton during the 2016 pressee “Nabisco Strikers” on page 11
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Employee
Assistance
Program
help is just a call or click away

The Benefits of Unplugging

H

aving a healthy relationship with
technology is an important part
of today’s world, but how do you
know if you need to unplug? Do you
check your work mail at the dinner table
or in bed? Are you constantly scrolling
through social media to see what others
are doing? Technology has provided
huge strides in information sharing and
helping humanity to solve big problems.
Unfortunately, it can also cause stress,
loneliness, physical ailments and sleep
deprivation. Using technology at the
right level can be tricky, especially in
today’s super-connected environment.
Unplugging and taking some time to
reconnect with yourself and be present
in the activities taking place around you
can be incredibly valuable.
Here are a few benefits to unplugging
from technology:
Reduce stress – Both your brain and
your body need to recover from your
day at work. Being “on” 24/7 isn’t
healthy for your mind, body or spirit.
Take time to reconnect with yourself by
unplugging from work-related technolo-

gy after work hours. Once you get home,
technology for work use should stop.
Discover time – It’s amazing what you
can do when you’re not glued to your
phone or computer. Think about how
much time you spend scrolling through
your phone or tablet checking social
media, surfing the internet or staring
at the TV? Now, imagine what else you
could do with all that time! Take a class,
connect with friends (in person), go for a
walk or simply spend some quality time
with family. Those little snippets of time
all add up!
Physical health – It’s not good for your
body to be hunched over your phone or
at your desk staring at a screen for hours.
Your brain, eyes, neck, hands, arms and
back can all experience strain, especially
if you’re at the office all day and get right
back to being on technology when you
get home. Giving your body a break from
technology can have a noticeable effect
on your physical health. Couple this with
the time you’ll save and you could enjoy
a physical activity like walking, jogging,
hiking or biking to give your body even

more of a reason to thank you for the
tech break.
Mental health – Social media can allow
feelings like loneliness, depression, envy,
jealously and dissatisfaction to grow and
fester. Taking a break from seeing what
others are doing or have, and focusing on
being grateful for what you have, is important. It’s also a good idea to recognize
that what’s on social media is not always
an accurate representation of someone’s
life, and comparing yourself and your
posts to them is not a healthy practice.
Be present – There’s so much going on in the world. Embrace precious
moments with loved ones and friends
by being present with them. Enjoy your
life instead of reading about someone
else’s. In fact, you might find that when
you commit to being in the moment, you
don’t even miss checking your technology for emails, posts and messages.
Those are just a few of the benefits to
unplugging, and there are so many more,
but how do you do unplug when everything is online? Here are some tips to get
the break from technology you need:
Be realistic – Obviously, you won’t be
able to totally disconnect every evening.
Our phones are how we connect with
people to communicate vital information. If you need to text your spouse,
get an update on your child’s homework
or look up information online like directions, it’s ok! Do what you can. If you
want to really detox, then take a deeper
look at where you can realistically unplug
for an extended period. For example, you
might need to use technology at work,
but may choose to stay off social media
all together or cut out most technology
use at home.
Do not disturb – So many of us sleep
with our phones next to our bed. For
many of us, they’re our morning alarm
clocks and the only phone in the house.
It’s fine to have your phone nearby,
but those constant all-hours dings and
notifications, coupled with the blue glow
phones emit, can put a serious cramp in
your beauty sleep. Make sure to schedule “do not disturb” hours so that your
phone doesn’t wake you with unnecessee “Unplugging...” on page 7
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Ve t e r a n s
Assistance
Veterans Service Officer
Jeff Cascarelli

Vets Ask: Was My Service Worth It?

V

eterans are grappling with the
fallout from the chaotic withdrawal of U.S. troops from
Afghanistan that ended the nation’s longest war and left the Taliban in control.
Afghanistan war veterans said they
have spent the past few weeks questioning their military service, while
some said they have tried to help get
Afghan allies out of the country. Groups
that work with veterans say processing
the withdrawal has been difficult for
many who fought there over the past
two decades.
David Maulsby, executive director of
PTSD of America Foundation, said his
organization has received more calls
to its crisis hotline from Afghanistan veterans who are “really, really angry with
what they have seen on television the
last couple of weeks.”
“What they’re angry about is that so
many of the men, women, children that
they met while they were there, many
of them who served them while they
were there in Afghanistan, were just
left behind and the process of trying to
get those SIVs out was an unmitigated
disaster,” Maulsby said, referring to
special immigrant visa holders, many of
whom worked for the U.S. government
at some point during the 20-year war.
“They are absolutely furious, not only
with the administration but with the
hierarchy, the military. They are just absolutely beside themselves,” he added.
Alex Cornell du Houx, who served
in the Marines for seven years and
then as an officer for nine years in the
Navy, talked about the many “sleepless
nights” he’s had recently trying to help
Afghan allies trapped in the country.
“I would run with athletes that we
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were working with in Afghanistan and
they would run on our base. Then we
found out that the Taliban had visited
their house, taken away their sneakers,
beat one of them up and graffitied their
place. That spurred urgency to get them
out of Afghanistan as soon as possible,”
said du Houx, who served in Afghanistan as recently as 2019.
“For me, many of the sleepless nights
extracting people from Afghanistan
were more stressful than being in combat with the Marine Corps,” he added.
Since the fall of Kabul, the Department of Veterans Affairs crisis hotline
and other veterans groups said they
have seen an increase in activity as
former military members question what
their service accomplished, with some
families wondering if the death of a
loved one was for a purpose.
Hugo Lentze, who served in the Army
for 30 years as a Blackhawk helicopter
pilot and was stationed in Afghanistan,
described the recent troop withdrawal
as a mental health “hot point.”
“It’s people asking themselves, was
my service worth it? Was it worth it for
my loved one to be killed in Afghani-

stan? Is it worth it? Is my service worth
it now, even outside Afghanistan? Those
are big questions. I think that would
challenge anybody’s mental well-being
and health,” said Lentze, who is now
chief strategic officer for Travis Manion
Foundation, named after a Marine who
died in 2007 while serving in Iraq.
More than 775,000 U.S. troops served
in Afghanistan. Around 20,000 were
wounded and 2,400 were killed.
Nic Heimsoth, an Afghanistan war
veteran who served in the Navy, detailed the difficulty in processing the
events of the withdrawal and what
Afghanistan is like now.
“You work so hard to establish something, and then the thought of the barracks that I slept in and the place that I
helped secure being turned over to the
people I was fighting? Yeah, it’s hard to
think about,” Heimsoth said.
Veterans’ groups say their message
to former service members is that their
efforts in Afghanistan were not in vain.
“I think that one of the things that
we always want to make sure that our
veterans understand is that their service
and their sacrifice is very much appreciated. We honor and respect that and
make sure they have every opportunity to reach out for assistance if they
need it,” said Ryan Kules, director of
the Wounded Warrior Project’s Project
Odyssey program.
Matthew Miller, executive director
of the Department of Veterans Affairs
suicide prevention division, said it is
see “Veterans...” on page 10
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Coffee Workers Get Their Union
By Alice Herman

F

or workers organizing a union at
Colectivo Coffee Roasters, the last
five months have been a grueling
exercise in waiting.
“I’m sitting here twiddling my
thumbs, I’m so nervous,” Lauretta
Archibald, a former Colectivo baker and
union activist, texted me in early April.
That day, she and other union supporters had expected to learn the results of
a union election a year in the making.
They would wait much longer. Although
a majority of ballots were counted
on April 6, the result was
a tie (99-to-99) with seven
contested ballots remaining
unopened.
On Monday, the National
Labor Relations Board (NLRB)
counted the remaining ballots
and, by a margin of seven
votes, the workers won union
representation with the International Brotherhood of Electrical Workers
(IBEW) Local 494. The result will make
Colectivo the largest unionized coffee
chain in the country.
Like many restaurants and cafes,
Colectivo, which operates shops in
Illinois and Wisconsin, oversaw widespread furloughs and layoffs amid the
pandemic. Workers allege that the
chain also failed to adequately address
a Covid-19outbreak last year, and say
that they are subject to unpredictable
scheduling. During the union drive,
the company contracted Labor Relations Institute (LRI), a prominent union
busting consulting firm, to hold mandatory “captive audience” meetings and
spread anti-union messaging throughout the workforce.
Similar to the rest of the food service
industry, in which only 1.2 percent of
workers are represented by a union, the
coffee industry is largely unorganized.
And although cafe workers have expressed interest in unions and launched
numerous campaigns to unionize,
successes are scarce, and hard-won.
Rather than negotiate with a union,
cafe owners may choose to close up

shop entirely — in Providence, R.I., and
Redlands, Calif., baristas and roasters
converted their cafes into worker coops after management, facing attempts
at organizing, shut down business.
That makes the victory at Colectivo
all the more unusual. An IBEW representative says that around 400 workers
will be represented by the union.
Even when owners choose to keep
their doors open, they often deploy a
range of anti-union strategies — legal
and illegal — to discourage unionization
attempts. According to a 2019 Economic Policy Institute study,
in over 40 percent of union
campaigns across industries in
the United States, employers
are charged with violating
workers’ legal rights. In 90
percent of union campaigns,
employers holdanti-union
meetings and rallies intended to dissuade workers from
unionizing.
To address this issue, Democrats in
Congress have introduced the Protecting the Right to Organize (PRO) Act,
which is intended to mitigate some of
these anti-union tactics. Among other provisions, the PRO Act would ban
captive audience meetings and levy
stricter penalties against employers
who retaliate against workers during
union campaigns. The bill has stalled in
the Senate, facing resistance from the
GOP and some moderate Democrats,
though congressional leaders have
incorporated similar penalties for labor
violations into their budget resolution,
pending approval by the Senate parliamentarian.
At Colectivo, the owners waged a
prolonged battle over the validity of the
seven tie-breaking ballots, effectively
extending the anti-union campaign for
months after the election.
“This is yet another union busting
tactic — delay delay delay. And just like
all the other tactics they’ve thrown at
us we will make it out the other side of
this one too,” the union wrote in a May
see “Coffee Workers” on page 8

Unplugging Benefits
Mind, Body and Spirit
continued from page 5
sary updates.
Start your day another way – Since
our phones are right next to our beds
and we shut off the alarm in the morning phone in-hand, it’s so tempting to
hop onto social media moments after
opening our eyes! Try to resist that urge.
Get up and start your day another way
that focuses on you. Enjoy a morning
run, make breakfast or simply open
the windows for some fresh morning
air. Avoiding technology first thing in
the morning can start your day off in a
better place.
Make a schedule – Who doesn’t
love a little TV or video game time? It’s
totally fine! Set a schedule and some
time limits for these activities. Maybe
video games are allowed three times a
week? Perhaps TV is capped at an hour
a day? Maybe no social media checking is allowed after 8 p.m.? How about
swapping bedtime TV for reading?
Whatever you do to keep your technology consumption in check, hold yourself
accountable.
There’s no doubt that unplugging
from technology can provide significant
benefits. It’s better for your mind, body
and spirit to allow breaks from the many
devices we have. If you put some realistic goals in place and couple that with a
few small habit changes, you might find
that reducing technology use and unplugging throughout the day can create
a healthier and happier lifestyle.
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Coffee Workers
continued from page 7
24 post on Instagram.
Even in defeat, the cafe owners
maintained their position against
the union, writing in a Facebook
post that “[w]e are disappointed
by this result because a majority
of our coworkers did not vote in
favor of unionization and because
the NLRB counted votes of several
individuals who announced their
resignations prior to the close of
the election.”
For the nearly six months between the election and the final
tally of ballots, the Colectivo workers’ union continued to organize
internally, hosting social events,
workshops on mental health, and
participating in a panel on organizing in the coffee industry. Now that
they’ve won, they will proceed to
negotiate their first contract with
the company, which, despite protestations over the vote, has stated
that it will “respect the rules and
bargain in good faith.”
In its statement, the union acknowledged the historic nature of
the election and added that they
hoped to hold onto the position of
largest union coffee chain “for only
a short period of time.” Already
working to claim that title is a
newly-public coalition of Starbucks
workers in Buffalo, New York who
have declared their plan to unionize, announcing their campaign via
a press release with the names of
almost 50 organizing committee
members attached.
In a statement from IBEW Local
494, the Colectivo union took an
optimistic view of future organizing
in the industry, writing: “We hope
that the courage and hard work
that Colectivo Coffee workers put
into this victory inspires others in
the hospitality/service industry
to organize a union at their workplace.”
This article appears with permission
from In These Times
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The Murder of the U.S. Middle Class
Began Forty Years Ago in August
By Jon Schwarz

the FAA on a new contract. PATCO proposed
changes including a 32-hour workweek and
a big increase in pay. The FAA came back
orty years ago, on August 5, 1981,
with counterproposals the union deemed
President Ronald Reagan fired 11,345
insufficient, and on August 3, with bargainstriking air traffic controllers and barred
ing at an impasse, most of the air traffic
them from ever working again for the federcontrollers walked out.It was unquestionably
al government. By October of that year, the
illegal for PATCO, as a union of government
Professional Air Traffic Controllers Organiworkers, to strike. However, which laws are
zation, or PATCO, the union that had called
enforced is always and everywhere a politithe strike, had been decertified and lay in
cal decision: Wall Street firms broke countruins. The careers of most of the individual
less laws in the run-up to the 2008 financial
strikers were similarly dead: While Bill Clincrisis, yet almost no executives suffered any
ton lifted Reagan’s ban on strikers in 1993,
consequences. Reagan
fewer than 10 percent were
& Co. wanted to send a
ever rehired by the Federal
message that mere work“The question today is
Aviation Administration.
ers could expect no such
PATCO was dominated by
whether the U.S. will
forbearance. Just two days
Vietnam War-era veterans
ever go back to being
after the strike began, the
who’d learned air traffic
air traffic controllers were
the
middle-class
society
control in the military and
gone. The significance of
it once was.”
were one of a vanishingly
Reagan’s actions is rarely
small number of unions to
discussed today in the
endorse Reagan in 1980,
mainstream, and for unthereby scoring one of the
derstandable reasons: It was the first huge
greatest own goals in political history. It’s
offensive in a war that corporate America
easy to imagine strikers expressing the same
has been waging on this country’s middle
sentiments as a Trump voter who famously
class ever since. As Warren Buffett — curlamented, “I thought he was going to do
rent estimated net worth $101 billion — has
good things. He’s not hurting the people he
said, “There’s class warfare, all right, but it’s
needs to be hurting.” The PATCO saga began
my class, the rich class, that’s making war,
in February 1981, when negotiations began
and we’re winning.” The stunning victory of
between the union and the FAA on a new
the wealthy over everyone else can been
contract. PATCO proposed changes including
measured in several straightforward ways.
a 32-hour workweek and a big increase in
During a speech last May at a community
pay. The FAA came back with counterprocollege in Cleveland, Joe Biden explained
posals the union deemed insufficient, and
one of them: From 1948 after the war to
on August 3, with bargaining at an impasse,
1979, productivity in America grew by 100
most of the air traffic controllers walked out.
percent. We made more things with proIt was unquestionably illegal for PATCO, as
ductivity. You know what the workers’ pay
a union of government workers, to strike.
grew? By 100 percent. Since 1979, all of that
However, which laws are enforced is always
changed. Productivity has grown four times
and everywhere a political decision: Wall
faster than pay has grown. The basic bargain
Street firms broke countless laws in the runin this country has been broken.
up to the 2008 financial crisis, yet almost no
Productivity is a simple but extremely
executives suffered any consequences. Reaimportant economic concept. Over time, as
gan & Co. wanted to send a message that
technology advances and society learns how
mere workers could expect no such forbearto use it, each worker can produce more.
ance. Just two days after the strike began,
One person with a bulldozer can move a
the air traffic controllers were gone. The
lot more dirt than one person with a shovPATCO saga began in February 1981, when
el. One person with the latest version of
negotiations began between the union and
Originally published on August 6, 2021 at The Intercept
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Microsoft Excel can do a lot more math
than one person with Napier’s bones.
The meaning of Biden’s statistics is that
for decades after World War II, America
got much richer overall, and average
worker pay went up at the same rate.
Then the link between productivity
and pay was severed: The U.S. overall
continued to get much richer, but most
of the increased wealth went to the top,
not to normal people. Corporate CEOs,
partners at corporate law firms, orthopedic surgeons — they make three, five,
10 times what they did in 1981. Nurses,
firefighters, janitors, almost anyone
without a college degree — their pay
has barely budged.The situation is especially egregious at the bottom of the pay
scale. Until 1968, Congress increased the
federal minimum wage in line with productivity. That year, it reached its highest
level: Adjusted for inflation, it was the
equivalent of $12 per hour today. It has
since fallen to $7.25. Yet the whole story
is far worse. Even as low-wage workers
have battled fruitlessly to get the federal
minimum wage raised to $15, no one
realizes that if it had continued increasing along with productivity since 1968,
it would now be over $24 per hour. At
that level, a couple working full-time
minimum wage jobs would take home
$96,000 a year. This seems incredible,
yet there are no economic reasons it
couldn’t happen; we have simply made
a political decision that it should not.
Another way to understand this is to
look at the other end of American society. In 1995, Bill Gates had a net worth
of $10 billion, worth about $18 billion
in today’s dollars. That was enough to
make him the richest person in America.
If that were all Gates had today, there
would be 25 or so billionaires ahead of
him in line. Jeff Bezos, currently in first
place, possesses 10 times Gates’s 1995
net worth. Then there’s the number of
significant strikes in the U.S. each year.
A confident, powerful labor movement
will generate large numbers of strikes;
one terrorized and cowed into submission will not. According to the Labor Department, there were generally 200-400
large-scale strikes each year from 1947
to 1979. There were 187 in 1980. Then

see “Middle Class...” on page 10

Jim
Hightower
America’s #1 Populist
Workers are quitting their jobs in droves
because they realize they deserve better.

MAKING WORK WORK FOR WORKERS

A

s a writer, I get stuck every so
often straining for the right words
to tell my story. Over the years,
though, I’ve learned when to quit tying
myself into mental knots over sentence
construction, instead stepping back and
rethinking where my story is going.
This process is essentially what millions
of American working families are going
through this year as record numbers of
them are shocking bosses, politicians,
and economists by stepping back and
declaring: “We quit!” Most of the quits
are tied to very real abuses that have
become ingrained in our workplaces over
the past couple of decades – poverty
paychecks, no health care, unpredictable
schedules, no child care, understaffing,
forced overtime, unsafe jobs, sexist and
racist managers, tolerance of aggressively-rude customers, and so awful much
more.
Specific grievances abound, but at the
core of each is a deep, inherently-destructive executive-suite malignancy:
Disrespect. The corporate system has

cheapened employees from valuable
human assets worthy of being nurtured
and advanced to a bookkeeping expense
that must be steadily eliminated. It’s not
just about paychecks, it’s about feeling
valued, feeling that the hierarchy gives a
damn about the people doing the work.
Yet, corporate America is going out
of its way to show that it doesn’t care –
and, of course, workers notice. So, unionization is booming, millions who were
laid off by the pandemic are refusing to
rush back to the same old grind, and now
millions who have jobs are quitting. This
is much more than an unusual unemployment stat – it’s a sea change in people’s attitude about work itself… and life.
People are rethinking where their story
is going and how they can take it in a
better direction. Yes, nearly everyone will
eventually return to work, but workers
themselves have begun redefining the
job and rebalancing it with life.
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Veterans Have Questions About Afghanistan

Middle Class Murder

continued from page 6

continued from page 8

difficult to generalize veterans’ feelings
as there are more than 19 million who
have diverse opinions on current events
and have had different experiences in the
service.
But he noted that the high-profile withdrawal in August has not only impacted
Afghanistan veterans, but Vietnam veterans as well, with many calling to “talk
through some of what they’re working
through with regard to the situation, and
how it brings them back through some
aspects that maybe they haven’t thought
about in a while and are working through

now in new ways.”
President Biden has staunchly defended the withdrawal from Afghanistan amid
widespread criticism, saying there was no
way for the operation to occur smoothly.
Thomas Porter, executive vice president of government affairs for Iraq and
Afghanistan Veterans of America, said
the mission to get Afghan allies to safety
is “hugely important” to the veterans’
community as Afghan allies kept service
members safe for 20 years, with some
killed in the process, and now have
“targets on their backs from the Taliban”
because of it.

10 to 12 podcast
official podcast of teamsters local 1150

keep up with all of the news and information
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after the PATCO firing, the numbers
fell off a cliff. In 1988, the last full year
of Reagan’s second term, there were
just 40 strikes.
By 2017, there were seven. The
direct causal relationship between the
firing of the air traffic controllers and
the crushing of labor is widely noted
and celebrated on the right. In a 2003
speech at the Reagan Library in California, then-Chair of the Federal Reserve Alan Greenspan spoke glowingly
of the “flexibility” of U.S. labor markets, by which he meant “the freedom
to fire.” Greenspan said that “perhaps
the most important” contribution to
these flexible markets “was the firing
of the air traffic controllers in August
1981. … [Reagan’s] action gave weight
to the legal right of private employers,
previously not fully exercised, to use
their own discretion to both hire and
discharge workers.”
Donald Devine, the head of Reagan’s Office of Personnel Management
at the time, later wrote, “American
business leaders were given a lesson
in managerial leadership [by Reagan]
that they could not and did not ignore.
Many private sector executives have
told me that they were able to cut the
fat from their organizations and adopt
more competitive work practices
because of what the government did
in those days.”
The question today is whether the
U.S. will ever go back to being the
middle-class society it once was. Many
Americans have long believed and
hoped that that was the norm, and
we will naturally return to it without
much effort on our part. But as the
past 40 years have gone by, it appears
more and more that Gilded Age brutality is the U.S. norm, and the years
of an American middle class were a
brief exception. That means recreating
it will require the same titanic struggle
needed to create it in the first place.
Originally published on August 6, 2021.
Republished with permission from The
Intercept.
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Collective Bargaining & Workplace Power

Nabisco Strikers

By Brian Hunt

continued from page 4

The American labor movement has been
shaped by many factors throughout its
history. Geopolitical factors, as well as
economic factors domestically, have
changed the landscape in which American workers struggle to expand their
rights to collectively bargain as well as
live a life of dignity as provided to them
by the democratic process found within
the fabric of strong labor unions.
Unfortunately, not all areas of the
workplace are fully protected by strong
legislation. The National Labor Relations
Board [NLRB], for example, was ideally
designed and created as a measure to
prevent disruption of commerce and
economic tension between worker and
employer, not fundamentally to protect
workers themselves.
Fundamentally, collective bargaining
challenges tyrannical workplaces by
democratizing the workforce, challenging inequality, and providing basic
human needs for American workers. The
practice of collective bargaining even
reaches beyond the workplace and has
been conceptualized as well as utilized
in areas of economic development and
social endeavors as well as corporate
business structures. Working to expand
the process of collective bargaining is
key to American workers competing
with powerful forces set out to tilt the
scales of power against workers. In doing so, lessons have been learned during
the bargaining process that needs to be
recognized as to not lose fundamental
power as a workforce in the process.
An example of this can be seen in the
Railway Labor Act of 1926, in which
workers positioned themselves to gain
the ability to choose their own representatives during negotiations while
conceding their right to strike. Giving

away fundamental strengths that the
power of the labor market relies on is a
mistake that weakens labor for years to
come. Workplace power can shift and
change depending on geopolitical and
economic circumstances, and needs to
be utilized in favor of the working people and protected at all costs.
Globalization of the international economy has eroded the ability of state actors
to govern the workplace autonomously
and leaves gaps that outside economic
forces tend to fill at a heavy cost. This
burden is considered to be a “race to
the bottom’ with existential possibilities
facing domestic workers that have little
armor left to defend themselves on this
stage.
In the early 20th Century, fundamental
ideas of what the workplace even was
began to change dramatically. Fordism
brought with it new models of production that very much changed the role of
craft unions and factory workers. Over
a period of time, these changes seemed
to have eventually granted workers access to new methods of organizing and
utilizing their power over production
methods to control and influence largescale change.
Today, we face drastic changes as well.
Since the Second World War we’ve
seen and dramatic rise and decline of
Union involvement, wage stagnation,
and degradation of the quality of life
of the American worker. However, with
the continuous efforts made by smart
labor unions, their leadership, and the
utilization of organizing methods by
strong, diverse, and educated memberships across the country, it is very likely
the labor movement in this country can
cease to be continuously outpaced by
financial mechanisms designed by greed
to maintain the flow of capital into the
hands of very few.

idential campaign — on the campaign
trail in New Hampshire, Trump said, “I’m
not eating Oreos anymore” — they failed
to force Nabisco to reverse its decision.
Some six hundred workers lost their jobs.
As Stephen Franklin wrote of the Chicago plant closure at In These Times, the
move was a means of taking advantage
of the exploitation faced by workers in
Mexico. Shortly after opening its Salinas
plant in 2014, Nabisco signed a union
contract that “capped the top day rate at
200 pesos, about $14.90 per day. BCTGM
eventually obtained a copy of the contract, which it called proof that the Mexican workers were victims of a protection
contract.” Such contracts are dictated by
the company, which picks a union and
enforces its terms through it, hobbling
workers’ ability to independently organize. This move by Nabisco underlines the
necessity of raising labor standards across
borders, with workers at Nabisco’s operations in the United States and Mexico
needing one another if they’re to stymie
the company’s ruthless pursuit of lower
labor costs.
This year, Nabisco closed two locations — one in Fair Lawn, New Jersey, and
the other in Atlanta, Georgia, affecting
some one thousand BCTGM members.
The union says the company continues
to threaten to shutter operations in the
United States if workers don’t accept
concessions.
Such is the context for the Nabisco
strike: pushed to the brink, workers
walked out. Spirits are high on the picket
lines — community members and organizations like Democratic Socialists of America are showing up in support, with the
Frito-Lay workers in Topeka sending pizza.
A growing number of people are sick of
the tyranny of work, fed up with spending
so many hours either on the job or on the
way to and from it. Nabisco workers are
some of those people. Now is no time for
concessions.
This article appeared at Jacobinmag.com
and is reprinted here with permission.
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UPCOMING MEETINGS
CONNECTICUT MEMBERS
1:00PM & 4:00PM

October 20, 2021
November 17, 2021
December 15, 2021
January 19, 2022
ALABAMA MEMBERS
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October 26, 2021
November 16, 2021
December 14, 2021
January 25, 2022
FLORIDA MEMBERS
12:30PM & 4:00PM

October 28, 2021
November 18, 2021
December 16, 2021
January 27, 2022
All meeting times and dates are
subject to change. Please check our
website for up to date schedules.
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ARE YOU MOVING?
If so, contact us right away and give us your new
address so you don’t miss an issue of 1150News or
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LEAVING THE UNION?
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