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What You Need To
Know About The
New Connecticut
Paid Family Medical
Leave Law

O

n January 1st, 2022 the
Connecticut Paid Leave program
will start to pay benefits.
Employees who have earned at least
$2325 of wages in the highest quarter
of the first four of the five most recently
completed quarters are eligible for the
program. The wages include hourly pay,
vacation pay, and holiday pay.
If you are experiencing one of the
qualified reasons under the program,

see “CT Paid Leave” on page 6

UNION'S GROWTH FOCUSES ON
OUTREACH AND ENGAGEMENT

T

he Local 1150 Communications
Department is growing, with many
exciting new changes on the way.
We are working hard to find more effective ways to reach our members and
increase engagement so that everyone
has the opportunity to play an active
part in the union. You may have noticed
our recently revamped social media
pages online, which have seen significant growth in engagement. We encourage you to follow along on Facebook
and Instagram to see what’s happening
and stay connected with your union.
Moving forward, we will be looking to

feature a different union member on
our social media pages periodically.
If you have a co-worker you’d like to
nominate or a Sikorsky story you’d like
to share, please contact us at comms@
teamsters1150.org.
In addition, the new Teamsters Local
1150 mobile application is now available
for download in the App Store and on
Google Play. Our new mobile application
is designed to give you all of the information you need in one, convenient location. With our new app you can view

see “Communications” on page 10
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LABOR NOTES
Our Success Is Dependent Upon
Supporting Our Own Causes
Perspectives of
Secretary-Treasurer
Rocco Calo

U

nion membership comes with
many advantages. We earn
higher wages and have better
benefits, on average, than our nonunion counterparts. Statistics show
that we have better job security, lower
turnover rates and higher job satisfaction than non-union workers across
the country. Most importantly, we
have a voice in the workplace.
Workers who join a union sign on
to a system that provides them with
a means of voicing their pleasures,
displeasures, concerns and ideas on
the job. We do so without fear of retribution, secure in the knowledge that
our voice will be heard. This ability not
only translates to a generally happier
workforce, but studies show that it
translates to business success as well.
Employers benefit from the establishment of a formal workplace
communication system, safety and
health standards and standardized
wages. Unions, like ours, take an ac-
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an active part not only in the success of our
own union but of the Labor Movement as a
whole. The success of individual unions will
be short-lived unless we bolster the movement that we are a part of. Strong union
members make strong unions, which make
a strong Labor Movement. It is not good
enough to just pay your dues and expect to
reap the benefits of union membership. You
must play an active role.
We do this by supporting our union brothers
and sisters when they take action. We
tive part in ensuring the success of the
attend rallies for other unions’ causes, we
business because we have a stake in
visit picket lines when a local union is on
protecting our members’ employment.
strike, walk the line with them, drop off food
Good unions are partners who work
or coffee and show them and their employer
toward the success of all parties. In
fact, our contract with Sikorsky Aircraft, that we’re behind them. We uphold the Labor
on the very first page, mandates this by Movement by talking with other workers
about the benefits we enjoy and about the
stating “It is the intent and purpose of
value of having that voice in the workplace.
the parties… that this Agreement proWe support organizing cammote and improve
paigns and vote for politicians
the industrial and
who defend workers’ rights to
“An active member
economic status of
form a union and bargain colthe parties, provide
is one who demands
lectively… and we refuse to
orderly collective
their
rights
be
upheld
do business with companies
bargaining relathat actively sabotage their
and
who
supports
the
tions between the
employees’ right to organize
Company and the
same for their fellow
and join or form a union.
Union and secure
workers.”
Some of the world’s largest
a prompt and
and
richest employers, like
fair disposition of
WalMart
and Amazon, bolster
grievances so as to eliminate interruptheir success through worker suppression.
tions of work and interference with the
These retail giants use profit-boosting tactics
efficient operation of the Company’s
that harm workers, like inferior wages, poor
business.” This ultimately advances the
benefits and designation of workers as conunion’s cause by helping to ensure the
tractors. They violate federal law by forcing
employer is prosperous.
employees to work off the clock (without pay)
As union members, we need to take
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and routinely engage in intimidation of
employees by threatening their jobs if
and when they speak out against these
practices. The poor wages and benefits that these employers offer creates
low-income workers who are desperate
to keep their job and, therefore, less
likely to do or say anything that they
think will jeopardize their employment,
including talking about or taking steps
to join a union. This is the control that
these employers want and, unfortunately, have over their workers.
It is critically important that current union members support efforts
like union organizing drives that seek
to control these corporations. Just as
organizing victories embolden us, so do
defeating those efforts embolden these
powerful and oppressive employers.
Organized Labor’s efforts to unionize
these behemoths are always met with
well-funded and often unsavory anti-union campaigns aimed at thwarting
the unions’ efforts at any cost.
The most recent example was the nationally publicized organizing campaign
at the Amazon fulfillment center in
Bessemer, Alabama in the beginning of
the year. The company used tactics that
were questionable at best to combat an
effort by the Retail, Wholesale and Department Store Union to unionize nearly
6,000 workers at the facility. Amazon
used company records to text and mail
anti-union messages to it’s workers,
urging them to vote against unionizing.
They held “captive-audience” meetings,
which are mandatory meetings during
work hours, to spread false information
about the union. They even installed a
fake ballot box outside of the facility to
try and illegally collect votes. Workers
at the Bessemer facility say that Amazon was “extremely aggressive” in its
anti-union messaging, telling workers
that the union wouldn’t do anything for
them and that they would have to pay
dues for nothing and would likely be
forced to go on strike. These workers
said that they were afraid to show support for the union out of fear of losing
their jobs.

see “Labor...” on page 4

The Strike Zone - The College
Athlete Right to Organize Act

C

ongressional Democrats have
pushed forward another front in
the movement to reshape college
athletics. A bill introduced on May 27
would make college athletes employees
of their respective schools with the right
to form unions and bargain collectively.
The collegiate athletic system is under
attack from three sides. Several suits,
most notably O’Bannon v. NCAA and
NCAA v. Alston, have raised antitrust
challenges against rules of the National
Collegiate Athletic Association (“NCAA”),
college sports’ governing body, that limit the compensation received by student
athletes. Relatedly, NCAA rules have
long prohibited student athletes from
being paid by third parties for the use
of their names, images, and likenesses
(“NIL”). To that end, several states have
already passed legislation that will grant
NIL rights to college athletes, while Congress has considered various federal bills
on the matter.
Much less progress has been made
with efforts to classify college athletes
as employees. In 2014, football players
at Northwestern University filed a petition for a union election with the National Labor Relations Board. The Board,
without deciding whether the football
players were employees, declined to
exercise jurisdiction in the case, finding
that asserting jurisdiction would upset
stability in labor relations. Despite the
open question left by Northwestern and
a Board decision two years later finding
that students who perform services at a
university in connection with their studies are statutory employees, no further
challenges on behalf of college athletes
have been pressed.
The College Athlete Right to Organize
Act would resolve the ambiguity left
by the Board, directly amending the
National Labor Relations Act (“NLRA”) to
define any student athlete compensated
by their school for athletic ability as an
employee of their respective college.

Notably, the classification applies to all
athletes, whether at public or private
institutions, and the bill explicitly grants
to the Board jurisdiction over all institutions of higher education in the context
of intercollegiate sports in relation to
collective bargaining, representation
matters, and labor disputes. This extension of the NLRA would potentially
displace some state labor laws, which
govern employees at public colleges and
universities.
The proposed legislation also directs
the Board to recognize colleges within an athletic conference as part of a
multiemployer bargaining unit; prohibits schools from enforcing conditions
on scholarship agreements that would
waive rights granted under the act; and
preserves the current federal financial
aid status of college athletes as well as
the tax status and treatment of compensation they receive.
In response to the bill, which is supported by the AFL-CIO, United Steelworkers, and Advancement of Blacks in
Sports, the NCAA released a statement
condemning the legislation. The organization said that it would “continue
to work with members of Congress to
focus on issues that align with our priorities. But turning student-athletes into
union employees is not the answer.”
Senator Chris Murphy, one of the bill’s
sponsors, said that having the right to
unionize “will help athletes get the pay
and protections they deserve and forces
the NCAA to treat them as equals rather
than second-class citizens.”
While the bill is unlikely to pass, the
legislation represents the evolving public attitudes over student athletes and
their relationship with their universities.
This article was written by Alex Blutman of
OnLabor and appeared on their website in
May.
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Labor Supporting Labor
continued from page 3
These kinds of tactics are commonplace during union organizing campaigns and skew the playing field in the
favor of the employer. They often have
more money to spend than the union
and they have the advantage of forcing
the workers to attend meetings while on
the clock.
As union workers who know the benefits of membership and who know the
truth about unions, we must do our part
to advance the movement forward. This
makes us all stronger in the end. One
way to do this is by supporting legislation and public servants who support
legislation that evens the playing field.
The Protecting the Right to Organize Act
(PRO Act) is federal legislation that has
passed the House of Representatives
and is awaiting a Senate vote. The PRO
Act would make organizing campaigns
fairer and outlaw many of the undermining tactics that employers use to
dishonestly slander the union. It would
truly ensure that the will of the workers
be done. We need to urge our representatives to pass this and other similar bills
and need to support candidates who
will do this.
Brothers and Sisters, the Labor Movement is exactly that… a movement. It
is not stagnant; it is not dead. It is very
much alive and always advancing. As
members of that Movement, we have
an obligation to all workers and to
ourselves to uphold the Movement and
see to its advancement so that we will
continue to prosper as we have become
accustomed to and can ensure the same
for everyone.
Always remember that a good union
member is an active union member. An
active member is one who demands
their rights be upheld and who supports
the same for their fellow workers. If you
want to get more involved, call union
hall and ask how you can do that.
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Labor Shortage? No, We
Have a Low Wage Crisis

D

on’t easily believe claims that
there’s a lack of people to fill
jobs. What’s really going on is
that employers aren’t offering workers a
living wage.
There are lots of anecdotal reports
swirling around about employers who
can’t find workers. Just search “ worker shortages” online and a seemingly
endless list of stories pops up, so it’s
easy to assume there’s an alarming lack
of people to fill jobs. But a closer look
reveals there may be a lot less to this
than meets the eye.
First, the backdrop. In good times
and bad, there is always a chorus of
employers who claim they can’t find the
employees they need. Sometimes that
chorus is louder, sometimes softer, but
it’s always there. One reason is that in
a system as large and complex as the
U.S. labor market there will always be
pockets of bona fide labor shortages
at any given time. But a more common
reason is employers simply don’t want
to raise wages high enough to attract
workers. Employers post their too-low
wages, can’t find workers to fill jobs at
that pay level, and claim they’re facing
a labor shortage. Given the ubiquity
of this dynamic, I often suggest that
whenever anyone says, “ I can’t find the
workers I need,” she should really add, 
“at the wages I want to pay.”
Furthermore, a job opening when

the labor market is weak often does not
mean the same thing as a job opening
when the labor market is strong. There
is a wide range of “recruitment intensity” that an employer can apply to an
open position. For example, if employers are trying hard to fill an opening,
they will increase the compensation
package and perhaps scale back the
required qualifications. Conversely, if
employers are not trying very hard, they
may offer a meager compensation package and hike up the required qualifications. Perhaps unsurprisingly, research
shows that recruitment intensity is
cyclical. It tends to be stronger when
the labor market is strong, and weaker
when the labor market is weak. This
means that when a job opening goes
unfilled when the labor market is weak,
as it is today, employers are even more
likely than in normal times to be holding
out for an overly qualified candidate at
a very cheap price.
This points to the fact that the footprint of a bona fide labor shortage is
rising wages. Employers who truly face
shortages of suitable, interested workers will respond by bidding up wages to
attract those workers, and employers
whose workers are being poached will
raise wages to retain their workers,
and so on. When you don’t see wages

see “Low Wage...” on page 7

Employers aren't having trouble finding
workers, they're having trouble offering
wages that will attract workers.
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Employee
Assistance
Program
help is just a call or click away

The Mental Health Benefits of Exercise

E

xercise is not just about aerobic
capacity and muscle size. Sure,
exercise can improve your physical
health and your physique, trim your
waistline, improve your sex life, and even
add years to your life. But that’s not what
motivates most people to stay active.
People who exercise regularly tend to
do so because it gives them an enormous
sense of well-being. They feel more
energetic throughout the day, sleep
better at night, have sharper memories,
and feel more relaxed and positive about
themselves and their lives. And it’s also
a powerful medicine for many common
mental health challenges.
Regular exercise can have a profoundly
positive impact on depression, anxiety,
and ADHD. It also relieves stress, improves memory, helps you sleep better,
and boosts your overall mood. And you
don’t have to be a fitness fanatic to reap
the benefits. Research indicates that
modest amounts of exercise can make a
real difference. No matter your age or fitness level, you can learn to use exercise
as a powerful tool to deal with mental
health problems, improve your energy
and outlook, and get more out of life.
Exercise and depression: Studies
show that exercise can treat mild to
moderate depression as effectively as
antidepressant medication—but without
the side-effects, of course. As one example, a recent study done by the Harvard
T.H. Chan School of Public Health found
that running for 15 minutes a day or
walking for an hour reduces the risk of
major depression by 26%. In addition to
relieving depression symptoms, research
also shows that maintaining an exercise
schedule can prevent you from relapsing.
Exercise is a powerful depression fight-

er for several reasons. Most importantly,
it promotes all kinds of changes in the
brain, including neural growth, reduced
inflammation, and new activity patterns that promote feelings of calm and
well-being. It also releases endorphins,
powerful chemicals in your brain that
energize your spirits and make you feel
good. Finally, exercise can also serve as
a distraction, allowing you to find some
quiet time to break out of the cycle of
negative thoughts that feed depression.
Exercise and anxiety: Exercise is a
natural and effective anti-anxiety treatment. It relieves tension and stress,
boosts physical and mental energy, and
enhances well-being through the release
of endorphins. Anything that gets you
moving can help, but you’ll get a bigger
benefit if you pay attention instead of
zoning out.
Try to notice the sensation of your feet
hitting the ground, for example, or the
rhythm of your breathing, or the feeling
of the wind on your skin. By adding this
mindfulness element—really focusing on
your body and how it feels as you exercise—you’ll not only improve your physical condition faster, but you may also
be able to interrupt the flow of constant
worries running through your head.
Exercise and stress: Ever noticed
how your body feels when you’re under
stress? Your muscles may be tense, especially in your face, neck, and shoulders,
leaving you with back or neck pain, or
painful headaches. You may feel a tightness in your chest, a pounding pulse, or
muscle cramps. You may also experience
problems such as insomnia, heartburn,
stomachache, diarrhea, or frequent urination. The worry and discomfort of all
these physical symptoms can in turn lead

to even more stress, creating a vicious
cycle between your mind and body.
Exercising is an effective way to break
this cycle. As well as releasing endorphins in the brain, physical activity helps
to relax the muscles and relieve tension
in the body. Since the body and mind
are so closely linked, when your body
feels better so, too, will your mind.
Exercise and ADHD: Exercising
regularly is one of the easiest and most
effective ways to reduce the symptoms
of ADHD and improve concentration,
motivation, memory, and mood. Physical activity immediately boosts the
brain’s dopamine, norepinephrine, and
serotonin levels—all of which affect
focus and attention. In this way, exercise
works in much the same way as ADHD
medications such as Ritalin and Adderall.

Exercise and PTSD and Trauma:

Evidence suggests that by really focusing on your body and how it feels as
you exercise, you can actually help your
nervous system become “unstuck” and
begin to move out of the immobilization
stress response that characterizes PTSD
or trauma. Instead of allowing your
mind to wander, pay close attention to
the physical sensations in your joints
and muscles, even your insides as your
body moves. Exercises that involve cross
movement and that engage both arms
and legs—such as walking (especially
in sand), running, swimming, weight
training, or dancing—are some of your
best choices.
Outdoor activities like hiking, sailing,
mountain biking, rock climbing, whitewater rafting, and skiing (downhill and
cross-country) have also been shown to
reduce the symptoms of PTSD.
Make exercise a fun part of your
everyday life. You don’t have to spend
hours in a gym or force yourself into
long, monotonous workouts to experience the many benefits of exercise. Just
find activities you enjoy and start to feel
better, look better, and get more out of
life.
This article was provided in part by HelpGuide.
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CT Paid Leave
Ve t e r a n s
Assistance
continued from page 1

Veterans Service Officer
Jeff Cascarelli

Building A Healthy Post-COVID Life
THE IMPORTANCE OF MAINTAINING YOUR MENTAL HEALTH NOW

Y

ou did it. You always wore your
Additionally, VA offers apps to
mask, washed your hands, socially
supplement care, including COVID
distanced and stayed healthy.
Coach and Mindfulness Coach, which
Now you’re fully vaccinated and ready
helps Veterans learn to pay attention to
to hit the reset button on a challenging
what is going on in the present moment
year. But before you head out this sumwithout passing judgment.
mer, consider checking internally for
Sometimes, reflection is the best
some self-care. Many may find themmedicine
selves mentally changed as the world
“Resiliency comes from living through
slowly reopens.
challenges,” she said. “The Veteran
According to Rachel Morales, a
population is unique in that they have
licensed clinical social worker at Edward
experienced really challenging things
Hines, Jr. VA Hospital, Veterans have
and made it through. Reflect on previmany resources available
ous experiences, even
if they need help settling
military experiences, and
into their new routine.
think, ‘How did I survive
Veterans should
“There’s no manual on
this?’ ‘What did I do to
know
that’s
it’s
how to survive a panovercome this?’ [These
okay to reach out
demic before now,” Mothoughts] can definitely
rales said. “There are a
apply to life in a panif they’re struglot of factors that impact
demic. It’s not an exact
gling to adjust to a
mental health, but isolacomparison but it’s still a
life post-COVID.
tion this past year is one
challenge that you had to
that has really impacted
overcome.”
people, and it’s importAccording to Morales,
ant for Veterans to recognize when
everyone is adjusting to a new normal,
they’re feeling down and feeling more
and everyone’s needs are different. But,
anxious than usual. They should know
if you are in need, VA is here to help.
that’s it’s okay to reach out if they’re
“There are still a lot of new and
struggling to adjust to a life post-COVID.
uncertain things around a post-COVID
“There are mental health providers
world and what that looks like,” she
embedded in primary care clinics that
added. “Allowing yourself time to adjust
can help address short-term mental
to those changes and figuring out what
health challenges or connect you to
feels comfortable for you is healthy.
long-term services,” she added.
It doesn’t have to look the same for
Morales also noted VA’s diverse speeveryone. That’s why we have so many
cialty clinics to address specific needs,
resources available, and we are here to
such as trauma services, substance
assist any way we can.”
abuse and eating disorder treatments,
If you are a veteran and need help,
and Whole Health.
please call Jeff Cascarelli at 203-3865942.
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you can receive up to twelve (12) weeks
of paid leave. You may receive an additional two weeks of leave if you have
a pregnancy that results in incapacitation.  The leave can be utilized in consecutive days and weeks but in some cases
may also be used intermittently. The pay
for leave is capped at 60 times the state
minimum wage rate. For example, in
January of 2022, the maximum weekly
rate would be $780 increasing to $840 a
week on July 1, 2022, and $900 weekly on June 1, 2023. The program benefit
rate may be reduced if revenue for the
program is insufficient.
The qualifying circumstances to receive paid leave include the following:
caring for a new child by birth, adoption, or fostering, which is covered up
to twelve (12) weeks with a possible
addition of two (2) additional weeks for
incapacitation associated with pregnancy; the need to care for yourself
or a loved one with a serious health
condition is covered up to twelve (12)
weeks. Also included are organ and
blood marrow donors. Families impacted by violence are covered up to twelve
(12) days. The time is to seek medical,
psychological care or to seek care from
a victim services organization, as well
as to participate in any civil or criminal
proceeding having to do with a family
violence incident. Time is also available
to care for a family member that has
been injured from active military service
or an impending order of active duty up
to twelve (12) weeks.
The definition of a family member under the program is defined as a spouse,
sibling, child, grandparent, grandchild,
or parent, or an individual related by
blood, as well as someone related by
affinity whose close association with the
employee is demonstrated to be equivalent of those family relationships.
For more information please visit
www.CTpaidleave.org
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Low Wage Crisis
continued from page 4

Heat Stress 101: Staying Cool

A

fter the winter we just went
through most of us are not
thinking about heat waves, but
the reality is that they’re just around
the corner and can pop up in just a few
days. Although most folks know when
they feel hot and uncomfortable, many
do not recognize or understand the
symptoms of heat stress and to what
levels it can go, up to and including
death. Please take a few minutes to
read through the information I have
included in this article. What you learn
can make a big difference both at work
and at home. After all, we all want
to get safely home to our family and
friends and enjoy the quality of life that
we deserve.
There are many types of heat disorders, each one having their own effect
on your health. The most important
thing is to understand each one and to
heed the recommendations that follow.
HEAT FATIGUE. A factor that predisposes an individual to heat fatigue is lack
of acclimatization or getting used to
the heat (it usually takes about three
weeks). The use of a program of acclimatization and training for work in hot
environments is advisable. The signs
and symptoms of heat fatigue include
impaired performance of skilled sensorimotor, mental, or vigilance jobs.
There is no treatment for heat fatigue
except to remove the heat stress before
a more serious heat-related condition

develops.
HEAT RASHES are the most common
problem in hot work environments.
Prickly heat is manifested as red papules and usually appears in areas where
the clothing is restrictive. As sweating
increases, these papules give rise to a
prickling sensation. Prickly heat occurs
in skin that is persistently wetted by
unevaporated sweat, and heat rash
papules may become infected if they
are not treated. In most cases, heat
rashes will disappear when the affected
individual returns to a cool environment.
HEAT COLLAPSE (“Fainting”). In heat
collapse, the brain does not receive
enough oxygen because blood pools
in the extremities. As a result, the
exposed individual may lose consciousness. This reaction is similar to that of
heat exhaustion and does not affect
the body’s heat balance. However,
the onset of heat collapse is rapid and
unpredictable. To prevent heat collapse,
the worker should gradually become
acclimatized to the hot environment.
HEAT CRAMPS. Are usually caused by
performing hard physical labor in a hot
environment. These cramps have been
attributed to an electrolyte imbalance
caused by sweating. It is important to
understand that cramps can be caused
by both too much and too little salt.

see "Heat Stress 101" on page 11

growing to reflect that dynamic, you
can be fairly certain that labor shortages, though possibly happening in some
places, are not a driving feature of the
labor market.
And right now, wages are not growing
at a rapid pace. While there are issues
with measuring wage growth due to
the unprecedented job losses of the
pandemic, wage series that account
for these issues are not showing an
increase in wage growth. Unsurprisingly,
at a recent press conference, Federal Reserve Chairman Jerome Powell
dismissed anecdotal claims of labor
market shortages, saying, “We don’t
see wages moving up yet. And presumably we would see that in a really tight
labor market.”
Further, when restaurant owners
can’t find workers to fill openings at
wages that aren’t meaningfully higher
than they were before the pandemic — even though the jobs are inherently
more stressful and potentially dangerous because workers now have to deal
with anti-maskers and ongoing health
concerns — that’s not a labor shortage, that’s the market functioning. The
wages for a harder, riskier job should
be higher.
Another piece of evidence against
widespread labor shortages is the fact
that the labor market added more than
900,000 jobs in March, the seventh
highest percent increase in jobs in the
last half century. It is difficult to imagine that labor shortages were creating
a large impediment to hiring when
hiring was happening at such a scale.
Further, despite many anecdotes of
restaurants in particular not being able
to find workers, the labor market added
280,000 jobs in the leisure and hospitality sector in March, the sixth highest
percent increase in the last half century,
even though average weekly earn-

see “America’s Wage...” on page 10
1150News / July 2021

7

www.teamsters1150.org

Striking Coalminers in Alabama
Energize Support Across the South

U
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nited Mine Workers of America
members are fighting for better wages and benefits and have filed unfair
labor practice charges against Warrior Met
Coal
bout 1,100 coalminers represented by
the United Mine Workers of America in
Brookwood, Alabama, have been on strike
since the start of April against Warrior Met
Coal amid new union contract negotiations.
As the strike heads into its third month,
workers are fighting for improvements to
wages and benefits after they say several
concessions were made by workers under
the previous contract in 2016 when Warrior Met Coal took control of the mines in
the wake of a bankruptcy filing by Walter
Energy.
The strike has energized support across
the state and other parts of the south, in an
area that has traditionally been hostile to
labor disputes.
Last month supporters held a concert to
raise money for striking miners that included Mike Cooley of the Drive-By Truckers
and comedian Drew Morgan. Labor leaders
from around the US, including the AFA-CWA
president, Sara Nelson, and the AFL-CIO
secretary treasurer, Liz Shuler, have visited
the striking miners to lend their support.
“Warrior Met still refuses to engage in
meaningful negotiations with the UMWA
at the bargaining table,” the UMWA international president, Cecil E Roberts, said in
a recent press release. “But they are clearly
on the wrong side of history. Community
support for the strikers is growing, and now
their struggle is gaining nationwide attention.”
Strikers say they are suffering the impacts from the lost income, which makes
it difficult to make ends meet and afford
basic necessities like food and rent or home

payments. They have also carried out acts
of civil disobedience outside the company’s
main offices.
James Traweek has worked at Warrior
Met Coal for four years at the No 7 mine in
Brookwood. He explained miners accepted a $6-an-hour pay cut and reduction in
health insurance and retirement benefits
during the bankruptcy process five years
ago, while adhering to a strict attendance
policy.
“We were required to work six, sometimes seven days a week, for 12 hours a
day. We worked on a four-strike system,
which meant missing four days in a year
resulted in termination,” said Traweek. “The
only thing that was accepted as an excuse
was a death in the immediate family. We
had to work sick with the flu and many other illnesses in fear of losing our jobs.”
He noted the workers were just seeking
to be compensated what they were worth
in wages and benefits comparable to other
unionized mines. Warrior Met Coal have
brought in replacement workers as part
of their continuity plan, the use of which
Traweek characterized as “gut-wrenching”.
“We’re fighting for our families and every
other member of the organized labor community across the world. We can’t allow
corporate greed to rob us of our dignity and
worth,” added Traweek. “After bringing a
company from bankruptcy to record breaking production, we feel we deserve more.”
Ahead of the strike, the UMWA filed
several unfair labor practice charges against
Warrior Met Coal, including allegations the
company threatened bankruptcy and layoffs. Shortly after the strike began, Warrior
Met Coal obtained a court injunction limiting the number of striking workers on the
picket lines on site at the mines and local
residents reported complaints of visible pol-
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lution in two creeks from runoff at the
mine sites a few weeks into the strike.
The company recently assured investors in an earnings call that customer
production volume commitments
would be met through 2021, despite
the strike’s impact on production at
mines in Alabama.
“The mining industry is an important
part of the community in Brookwood,
Alabama. This has been the way of life
here for a long time. The wealthy conglomeration in New York that took over
the bankrupt Walter Energy does not
care about the men and women that
work in the coalmines or their families,” said Rily Hughett, a coalminer at
Warrior Met Coal in Brookwood for 13
years, who worked through the bankruptcy transition in 2016.
Hughett explained coalminers face
multiple dangers working on the job,
including the risk of roof falls, methane
gas buildups, low oxygen levels, working with heavy equipment and the pressure on workers to cut corners on safety
for the sake of production. Coalmining
is historically one of the most dangerous job professions.
Though Warrior Met Coal experienced a drop in revenue during the
coronavirus pandemic as the coal and
steel industries slowed down production, the company has made millions of
dollars in profits since the bankruptcy.
They reported a loss of about $35m
in 2020 compared with net income of
$302m in 2019.
“We only want a fair wage and good
insurance for our families, but while
they make hundreds of millions of dollars, they should show a little respect
for the men and women that brought
this company from bankruptcy to a
thriving company,” Hughett added.
Workers rejected a tentative agreement offered by the company on 9
April, opting to continue the strike, as
they were offered just a $1.50-an-hour
raise over five years.
“They lowballed it,” said Marcus
Vance, another coalminer on strike at
Warrior Met Coal. “I think they’re trying
to starve everybody out.”

Jim
Hightower
America’s #1 Populist
Our economy needs more GOOD jobs,
not just any jobs.

Should “Workforce” mean forcing
workers to take crappy jobs?

A

recent headline blared: “Labor
shortages end when wages rise.”
Gosh, Captain Obvious, what
an amazing discovery! Someone notify
the Nobel Prize committee, for surely
this revolutionary revelation will win this
year’s prize in economics. Better yet,
someone notify that gaggle of Republican governors whose theory of labor
economics begins and ends with the medieval demand that workers be whacked
with a stick to make them do what the
bosses want.
At issue is the furious complaint by
restaurant chains, nursing homes, Big
Ag, and other low-wage employers that
they have a critical labor shortage. It
seems that millions of workers today are
hesitant to take jobs because there’s no
affordable childcare, or the jobs they’re
offered expose them and their families
to COVID-19, or the work itself is abusive
and demeaning… or all of the above.
Business chieftains wail that they’ve
been advertising thousands of jobs for
waiters, poultry workers, nursing as-

sistants, and such, but they can’t get
enough takers. So, corporate-serving
governors have rushed to their rescue.
Shouting “Whack ‘em with a stick,” these
mingy politicians are stripping away jobless benefits, trying force workers to take
any crappy job they’re offered. It gives
new meaning to the term “workforce.”
But wait, there’s an honest way to get
the workers they need: Offer fair wages!
As the owner of a small chain of restaurants in Atlanta notes when he stopped
lowballing wages he not only got the
workers he needed, but “We started to
get a better quality of applicants.” That
translated to better service, happier customers, and more business.
The real economic factor in play here is
not wages, but value. If you treat employees as cheap, that’s what you’ll get.
But if you view them as valuable assets,
that’s what they’ll be – and you’ll all be
better off.
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America’s Wage Crisis
continued from page 7
ings for nonsupervisory workers in that
sector equate to annual earnings of just
$19,651. With these kinds of numbers
it is difficult to take the claims of widespread shortages very seriously.
And there are far more unemployed
people than available jobs in the current
labor market. In the latest data on job
openings, there were nearly 40 percent more unemployed workers than
job openings overall, and more than 80
percent more unemployed workers than
job openings in the leisure and hospitality sector.
While there are certainly fewer people
looking for jobs now than there would be
if Covid weren’t a factor — many people
are out of the labor market because of
Covid-related care responsibilities or
health concerns — without enough job
openings to even come close to providing work for all job seekers, it again
stretches the imagination to suggest that
labor shortages are a core dynamic in the
labor market.
One question people raise is whether
the expanded pandemic unemployment
benefits keep workers from taking jobs.
Right now, for example, unemployed
workers who receive unemployment
insurance benefits get not just the (very
meager) level of benefits they would get
under normal benefits formulas, but an
additional $300 a week. That means that
some very low-wage workers — like many

restaurant workers — may receive more in
unemployment benefits than they would
at a job. Is this making jobs hard to fill?
There was a lot of fuss about this same
question a year ago, when workers were
getting a $600 additional benefit a week.
There were several rigorous papers that
looked at this question, and they all found
extremely limited labor supply effects
of that additional weekly benefit. If the
$600 a week wasn’t keeping people from
taking jobs then, it’s hard to imagine that
a benefit half that large is having that
effect now.
I cut my labor-market-monitoring teeth
during the Great Recession, and it was
a formative experience. In the aftermath
of that recession, there were nearly constant tales of employers who couldn’t find
workers. The stories at that time about
labor shortages in construction, when the
unemployment rate in construction was
still close to 13 percent, have a similar
feel as claims today of labor shortages in
restaurants, considering that the unemployment rate in leisure and hospitality
is currently 13 percent. The Great Recession was caused by the bursting of
a giant housing bubble that threw many
construction workers out of work, and the
Covid recession was caused by a public
health crisis that shuttered many restaurants.
In both cases, counterintuitive reports
about employers not able to find the
workers they need really captured the
public’s imagination. But a look under the
hood reveals that beyond the anecdotes
there is little evidence of a real shortage.

CONGRATULATIONS TO THE 2021
SCHOLARSHIP AWARD WINNERS!
Teamsters Local 1150 is proud to announce the winners of the 2021 Scholarship
Awards. Congratulations to these hard-working students and their proud parents!

Kendyl Auddino 		
Michael Cyr 			
Donovan Greenlaw 		
Brooke Lacourciere 		
Hailee Lazaro 			
Audrey Plavcan 		
Luca Marinelli 		
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Rachel Moore
Michael Szewczyk
Kristhian Lopez Pazmin
Jennica Strang
Jeremy Bivin
Adrian Bundy
Carsyn Smith

October
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Communications
continued from page 1
your contract, catch up on what’s
new, register for events, find links
to benefits, explore resources, and
much more. Be sure to download the
app today and make sure you enable
push notifications so we can reach
you directly and you can experience
the full potential of the app.
There are two new additions to the
Local 1150 Communications Team:
JASON SHOEMAKER
Jason was hired at Sikorsky Aircraft
in 2008 as an Aircraft Mechanic in
Final Assembly. In early 2009, he became a labor steward, a position he
has held ever since. Prior to working
at Sikorsky, he earned a bachelor’s
degree in Marketing from Quinnipiac
University. Jason joined the communications team in 2021, currently
working as a co-editor of the quarterly newsletter and is managing and
maintaining the new mobile application for Local 1150.
VINNY CAIZZI
Vinny was hired at Sikorsky Aircraft in 2007 as an Assembler/
Riveter in Aerostructures. In 2016,
he transferred into the Machine
Repair department in Maintenance
as a mechanic. In early 2017, he was
elected labor steward in area 11 and
has held the position ever since. Prior
to working at Sikorsky, he earned a
certificate in Automotive Technology
from Porter and Chester Institute in
Stratford, CT and worked as an Automotive Technician for four years. He
joined the communications team in
2021 and currently works as co-editor
of the quarterly newsletter and heads
up the union’s social media platforms.
If you are interested in finding
more opportunities to get involved,
please feel free to reach out on
Facebook, Instagram, or email us at
comms@teamsters1150.org.
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Heat Stress 101
continued from page 7
Cramps appear to be caused by the lack
of water replenishment. Because sweat
is a hypotonic solution (±0.3% NaCl),
excess salt can build up in the body if
the water lost through sweating is not
replaced. Thirst cannot be relied on as
a guide to the need for water; instead,
water must be taken every 15 to 20
minutes in hot environments. Under
extreme conditions, such as working for
6 to 8 hours in heavy protective gear,
a loss of sodium may occur. Recent
studies have shown that drinking commercially available carbohydrate-electrolyte replacement liquids is effective
in minimizing physiological disturbances
during recovery.
HEAT EXHAUSTION. The signs and
symptoms of heat exhaustion are
headache, nausea, vertigo, weakness,
thirst, and giddiness. Fortunately, this
condition responds readily to prompt
treatment. Heat exhaustion should
not be dismissed lightly, however, for
several reasons. One is that the fainting
associated with heat exhaustion can
be dangerous because the victim may
be operating machinery or controlling
an operation that should not be left
unattended; moreover, the victim may
be injured when he or she faints. Also,
the signs and symptoms seen in heat
exhaustion are similar to those of heat
stroke, a medical emergency. Workers
suffering from heat exhaustion should
be removed from the hot environment
and given fluid replacement. They
should also be encouraged to get adequate rest.
HEAT STROKE occurs when the body’s
system of temperature regulation fails
and body temperature rises to critical
levels. This condition is caused by a
combination of highly variable factors,
and its occurrence is difficult to predict.
Heat stroke is a medical emergency. The
primary signs and symptoms of heat
stroke are confusion; irrational behavior; loss of consciousness; convulsions; a
lack of sweating (usually); hot, dry skin;
and an abnormally high body tempera-

ture, e.g., a rectal temperature of 41°C
(105.8°F). If body temperature is too
high, it causes death. The elevated metabolic temperatures caused by a combination of workload and environmental
heat load, both of which contribute to
heat stroke, are also highly variable and
difficult to predict.
If a worker shows signs of possible
heat stroke, professional medical treatment should be obtained immediately.
The worker should be placed in a shady
area and the outer clothing should be
removed. The worker’s skin should be
wetted and air movement around the
worker should be increased to improve
evaporative cooling until professional
methods of cooling are initiated and
the seriousness of the condition can be
assessed. Fluids should be replaced as
soon as possible. The medical outcome
of an episode of heat stroke depends
on the victim’s physical fitness and the
timing and effectiveness of first aid
treatment.
Regardless of the worker’s protests,
no employee suspected of being ill from
heat stroke should be sent home or left
unattended unless a physician has specifically approved such an order.
At Sikorsky, the Union and the company have been using heat stress
formulas and recommendations from
the American Conference of Governmental Industrial Hygienists (ACGIH).
The formula, WBGT = 0.7NWB + 0.3GT,
takes into consideration the NWB (Natural Wet-Bulb Temperature and the GT
(Globe Temperature) when calculating
WBGT (Wet Bulb Globe Temperature
Index). To explain in more detail, the
NWB measures the temperature based
on the humidity levels, thus the reason
why this value weighs so heavily in the
formula (70%). The GT measures the
temperature based on the effect that air
movement has on it. In English, humidity drives the index more than just
temperature and air movement helps
decrease GT readings. Once levels of
caution are reached, appropriate breaks
are recommended in 15 - minute increments per hour. If you are concerned
about the effects of heat in the workplace, contact your ESH Steward.

SHELTON

Dental Associates
190 Coram Ave.
Shelton, CT 06460

203.924.4115
ENJOYING A RELATIONSHIP
WITH LOCAL 1150 MEMBERS
FOR OVER 25 YEARS
Why Choose Shelton Dental?
Cleaning & Exams
No copay, No deductible
Fillings
No copay*
Root Canal
No copay*
Crowns
No copay*
Implant, Bridge and Denture Services
are also available
* a $50 individual and $150 family deductible applies

203.924.4115
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1150 news
Teamsters Local 1150
150 Garfield Ave.
Stratford, CT 06615-7107
203.381.9240

UPCOMING MEETINGS
CONNECTICUT MEMBERS

1150news

1:00PM & 4:00PM

July 2021 - CANCELED
August 2021 - CANCELED
September 15, 2021
October 20, 2021
ALABAMA MEMBERS
2:15PM & 3:45PM

July 2021 - CANCELED
August 2021 - CANCELED
September 20, 2021
October 25, 2021
FLORIDA MEMBERS
12:30PM & 4:00PM

July 2021 - CANCELED
August 2021 - CANCELED
September 15, 2021
October 20, 2021
All meeting times and dates are
subject to change. Please check our
website for up to date schedules.
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ARE YOU MOVING?
If so, contact us right away and give us your new
address so you don’t miss an issue of 1150News or
any other important union information

LEAVING THE UNION?
If you are leaving the union for any reason - Layoff, Retirement, New Job - Be sure
to call Union Hall and request a WITHDRAWAL CARD so you won’t owe back dues

Keep up with Local 1150 on Social Media, Follow our Blog, Download our Mobile
App on Google Play and The Apple App Store, visit us at www.teamsters1150.org

