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Honoring the past —
building the future

T

During the convention,
the focus will be heavily
on the solution—organizing. It’s nothing new. At
past conventions, previous
leaders and I placed significant emphasis on the
ERIC DEAN
importance of organizGeneral President
ing. I can deliver the most
ardent speech, coupled
with the best policies, concerning our goal of representing all ironworkers engaged in our industry. Still,
if it’s not put into practice by the convention’s elected
delegates, district councils and local unions and you,
the member, the results will remain disappointedly
the same.

The Iron Workers encompass
many great qualities. Our
foundation is built on our
members’ extraordinary strength.
You, unified with your brothers and
sisters, make for a solid, unyielding
base with boundless opportunity to
get larger and stronger. Growing our
union family with more members
and signatory contractors fortifies
us from the ground up, amplifies our
voice and benefits us all.

The Iron Workers encompass many great qualities.
Our foundation is built on our members’ extraordinary
strength. You, unified with your brothers and sisters,
make for a solid, unyielding base with boundless opportunity to get larger and stronger. Growing our union
family with more members and signatory contractors
fortifies us from the ground up, amplifies our voice and
benefits us all.
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his August, the Iron Workers set a course for the
next chapter in our union’s 125-year history at our
44th convention. We will review the actions taken since
our last convention and chart the way for the next five.
Industry owners, contractors and elected officials from
our two countries will give us much-needed insight.
And rest assured, proper COVID-19 protocols will be
in place to keep the attendees as safe as possible.
The delegates will explore the framework of our constitution and examine and enact the proposed changes
sent by local unions and general officer recommendations. An election of officers for the next five-year term
will be held. We need to navigate the post-pandemic
world and not lose sight of our union’s mission to grow,
strengthen and leave the union in a better place than
when we took the oath to become members and officers.
Disagreements over decisions and candidates’ beliefs
will happen; settled the same way it happens at your district council and local union—by consensus—delivered
by a vote of the majority delegates sent on your behalf.
The work being done at our convention is paramount.
We will hear a call to organize. Organizing is the silver
bullet to most of our union’s criticisms and shortfalls;
our road to success is paved with organizing victories.
The singular, most potent way to shore up pensions is
the contribution of work hours en masse to pay for our
member’s deserved benefits and not through legislative
relief. Often time, locals and trust funds need to adjust
due to declining market share. Growth is the remedy.
For trust funds’ needs, like health and welfare, training trusts and yes, the cost of union representation, the
more members providing workhours flattens the cost
across our membership.
When you look at your CBA and compare fringe
benefit and pay variances in the directory issue, that too
is decided by locals’ market share strength. Bargaining
ability is always better when the majority of the ironworker workforce belongs to our union. The prevalence
of open-shop contractors and ironworkers in a given
market limits the ability to achieve satisfactory compensation for members. Your contractors can’t compete
while bidding against low-road contractors. We must
embrace strategies to organize open-shop ironworkers
and their open-shop employers.

3

Delegates to our 43rd convention studied and enacted
policies to advance the Iron Workers organizing efforts.
Our convention this August will place significant
emphasis on the importance of organizing and gaining
market share. Representing all the ironworkers and
their employers in our industry is the goal; organizing
is the way to get there.

In 1896, 16 delegates came together in Pittsburgh
to overcome the unfamiliar and uncertainty to form our union
for the good of future generations of ironworkers.
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debate will fuel the process from which our policies
Just like the many ironworkers who work on your
and programs are borne, with the dedicated purpose of
behalf, I am proud of our union’s activities, which are
achieving greater market share. Fear and failure are not
detailed in the convention’s general officer reports and
an option. I’m counting on you to do your part to make
will be available for you to read. Become knowledgeable
sure we do ours.
of the Iron Workers’ plans, ask questions of your deleFor 125 years, we’ve celebrated success
gates and demand action and accountability.
T
I
A
N
and
battled through adversity and difficulThe biggest obstacle we may face is the
G
BR
O
E
ties to provide our members with security
fear of change. Our union was created
and opportunity. But in 2021, business
with the common goal of ironworkers col1896
2021
as usual is not enough. It’s time to share
lectively improving pay and conditions in
the wealth and give every ironworker in
the industry. The Iron Workers’ founding
A
AN
S
our industry the advantage of being a
fathers feared nothing. In 1896, 16 delegates
NIV E R
union ironworker. Together, we are stroncame together in Pittsburgh to overcome
ger. Together, we prosper. Together, we can care for
the unfamiliar and uncertainty to form our union for
the future generations of ironworkers and ensure our
the good of future generations of ironworkers. They
union’s legacy for another 125 years.
were not satisfied with the status quo and neither should
we be. Their work continued after that first convention—as does ours—with the same, enduring mission:
to ensure fair wages, benefits and better working conditions for ironworkers.
Eric Dean
Our convention will honor our accomplished past
General President, 1051885
and determine our collective future. Discussion and
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ORGANIZING NOW:
SO-CAL STRUCTURAL STEEL FABRICATION

T

ironworkers employed by SoCal
Structural Steel and secured a contract with the employer.
Their campaign started in
December 2019 when Lopez set up
an informal tailgate meeting during the workers’ lunch break. He
used the time to educate them about

the benefits of being union and
discuss how to organize the company. The workers were thoroughly
engaged about the idea. After he
left, two workers called separately
to inquire just how it works. They
were assured that if they organize,
they could vote to form a union

MAY/JUNE 2021

he International Association
of Bridge, Structural, Ornamental and Reinforcing Iron
Workers (Iron Workers) is a
bustling organization and
there’s always something going
on for the benefit of our members.
The push is always to show more
skilled ironworkers who have not
had the chance to join and enjoy
the immense benefits of being in
the union.
The organizing department
has been redoubling its efforts to
increase Iron Workers’ membership
and contractor base. Organizers
have been assisting workers in helping them understand their rights
and build collective power to win
better benefits and more representation in their companies.
Organizers Victor Lopez and
Johnny Swanson, with support
from the State of California and
Vicinity District Council, embraced
the concept and took their campaign directly to the people. They
recently successfully organized 16

5
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with the Iron Workers providing
support as their collective bargaining representative while staying at
the company.
Early the next month, Lopez had
another meeting with them during
their lunch break. This time, they
were enthusiastic from the start.
“Where do I sign?” shouted one.
It was a popular sentiment and
the rest joined in the clamor immediately. Everyone signed a union
representation card and just like
that, the spark turned into a flame.
Lopez shared the good news with
Swanson and Chad Rink, the assistant director of the Iron Workers’
organizing department.
From there, Swanson, Rink and
Lopez had several strategy meetings
throughout the month. The logistics were worked out: everyone who
was interested but had not yet done
so filled out a representation card.
All were invited to participate in
the Iron Workers’ meetings immediately. Rink explained the steps
of making the company union to a
rapt audience, and when he closed,
he asked, “Are you guys willing to
stand up and fight?”
They all responded with an
emphatic, “Yes!”
Lopez and Swanson held several
meetings, which were also barbeque cookouts, with the employees
from SoCal Steel for the next three
months to guide them and build

6

a relationship with each of them.
There were also several house calls.
By April, Lopez and the workers were ready to make it official.
They filed the petition and thereby
notified the company that they
were unionizing.
The workers were ready to take
the fight to the next level and several
meetings were held to steady nerves
and keep everything on track. Adding to the tension, by this time the
meetings had to be socially distant
or remote due to the still-new pandemic health orders.
After the petition was filed,
Swanson worked tirelessly to reach
out to other local unions, community groups, the Los Angeles City
Council, the assembly members and
state senators of the jurisdiction to

Negotiations continued with
weekly and monthly meetings
between the district council and
SoCal Structural Steel for the next
five months. An agreement was
finally reached in the middle of January 2021.
SoCal Structural Steel signed a
full agreement, becoming a signatory contractor to the Iron Workers’
master labor agreement.
From there, a meeting was held at
the Iron Workers Local 433 apprenticeship training facility in Fontana,
California, with owner Craig Yates
and his team present to help the

workers fill out their new membership paperwork and take them on a
tour of the training facility.
Today, there is a strong working
relationship between and among the
workers who are now union ironworkers, the ownership of SoCal
Structural Steel and the Iron Workers. Each group played an essential
role in ensuring that the employees
were heard and got the representation and benefits they deserve.
The district council is proud to
have gained not only membership
and market share, but also a new
signatory contractor as well.

MAY/JUNE 2021

ask for support in forming the new
union for the SoCal workers. They
all sent letters of support. In May,
the National Labor Relations Board
scheduled a mail-in election officially to establish the union, and
on the first of June, the ballots were
counted via RingCentral. The election was won.
Even after that significant victory, Lopez kept constant contact
and communication with the workers during their lunch breaks and
with special meetings being facilitated after working hours to keep
them engaged. He passed out union
apparel, stickers, hats and other
goodies to make them feel a part of
the Iron Workers.
Negotiations began in August
2020 between SoCal Structural
Steel and the District Council of
Iron Workers of the State of California and Vicinity. Chad Rink was
joined by General Organizer Dave
Osborne, International Organizer
Victor Lopez and field ironworker
for SoCal Structural Steel Candelario Valencia at the negotiation
table. Lopez and Swanson knew
they had to keep the workers enthusiastic as the negotiations process
would likely be grueling.
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CONSTRUCTION

BOOM
LOCAL 492
A

is ‘music’ to

of a growing market and assist signatory contractors in
accomplishing their contractual obligations. Led by Business Manager Rodney Good, President/Organizer Jacen
Davidson and Apprentice Coordinator Greg Hasselblad,
Local 492 addressed the needs of qualified ironworkers
for ongoing projects and future industry demands.
The local has committed to architectural ironworker training by purchasing the unitized curtain
wall mock-up, implementing total station layout classes,
and providing members the ability to become certified
in OSHA-approved operation of curtain wall installation equipment. President/Organizer Davidson worked
above and beyond the call of duty to organize new members versed in the industry, which satisfied contractor
needs and resulted in membership growth. All three
representatives should be commended for their endless
commitment and dedication to their members, the contractors and the Iron Workers.
Through it all, Local 492 took full advantage of the
opportunity afforded them by the construction boom.
Field experience is of the utmost value (in addition to
training school curriculum) and at times rare in certain
markets. But in this instance, under all these circumstances, Local 492 has captured the respect of the
developers, architects, GCs and signatory contractors.
By doing so, future opportunities in the architectural
industry will not only procure work in Nashville, but
their efforts also provide reputable repercussions for
ironworkers everywhere.

MAY/JUNE 2021

s tower cranes filled the skyline, Music City
is loud with the sweet sound of Iron Workers’ curtain-wall projects. Nashville has been
experiencing one of the largest construction
booms in the U.S., with another $5 billion in
construction permits for 2021.
Not only have the ironworkers of Local 492 (Nashville, Tenn.) experienced robust employment, they have
accomplished contractor goals while fighting through
an unprecedented amount of adversity. The pandemic,
deadly tornadoes, a downtown explosion and recent
flooding, created numerous obstacles for Local 492
members in the last year alone.
While COVID-19 crippled the world in 2020, a
deadly outbreak of 15 tornados lasting 10.5 hours with
winds reaching 175 miles per hour and causing over
$1.6 billion in damages occurred in early March. The
destruction left at least one member homeless. Later in
the year, a recreational vehicle parked in the deserted
streets of downtown Nashville exploded early Christmas morning, causing widespread communications
outages that took down police emergency systems and
grounded holiday travel at the city’s airport. The suicide
bomber’s actions resulted in days-long communication service outages. Finally, in March 2021, over seven
inches of rain fell upon the city in a two-day span, the
second most in Nashville’s history.
Despite all devastation, the leadership and members of Local 492 forged on to meet the high demands
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FOUR SEASONS

CROWN CORR

F

THE IRONWORKER

our Seasons Nashville is a unique mixed-use tower
consisting of a hotel, retail shops and luxury condominiums. General Contractor AECOM Hunt assigned the project
to Crown Corr, who is utilizing Local 492 (Nashville, Tenn.)
ironworkers for nearly 280,000 square feet of custom unitized pre-glazed curtain wall fabricated and manufactured in
Romeoville, Illinois. The unique design by Solomon Cordwell
Buenz features a 35-foot, clear-span steel curtain wall
overlooking the Cumberland River deemed as the “Grand
Prefunction Ballroom.” In addition, Crown Corr’s ironworkers installed all stick-built curtain wall at the podium spaces,
entrance doors and hardware, revolving doors, all-glass
restaurant entries, ACM metal wall panels, column covers and soffit panels. The South Garage wall features a
custom four-sided glass light box surrounded by metal wall

10

First row, kneeling with banner: third-year apprentices Bryce Taylor, Mason Munch and Whitney Basselen; second row, standing: Job
Steward Jeff O’Daniel; third row, standing: Andrew Demonbreun, Justin Demonbreun, Local 492 President/Organizer Jacen Davidson, Wayne
Rynie, Tim Watts, Joe Castenada, first-year apprentice Arturo Terrones and Crown Corr Superintendent Juan Hernandez; back row: Zach
Garcia, D’Angelo Keeling, Crown Corr Engineer Dustin Hill, General Foreman Nick Bennett, Jake Watkins, Jonathan Story and Mark Long.

MAY/JUNE 2021

panels, with light projection beaming from bottom to top.
Approximately one floor per week was completed per
schedule leading to the tower enclosure completion by
late summer 2021.
Once again, Crown Corr’s Four Seasons assignment
procured architectural scope for the Iron Workers,
accumulating earned wages and benefits for 18 members during an 18-month duration of steady employment.
All hours worked to date recorded zero lost time with
the help of Local 492 Steward Jeff O’Daniel. Job Superintendent Juan Hernandez, Local 63 (Chicago), General
Foreman Nick Bennett, Local 498 (Rockford, Ill.), and
Foremen Justin Demonbraun and Mark Long, both of
Local 492, provided their expertise for project success
and added field assistance to Local 492 members.
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HARMON INC. BUILDS UP
NASHVILLE, TENNESSEE

501 COMMERCE S TREE T
OFFICE TOWER

THE IRONWORKER
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s a part of Fifth + Broadway, the largest mixed-use development in Nashville, Tennessee, 501 Commerce is in the heart of downtown’s dining and entertainment
area. Home to BDA USA and Alliance Berstein’s new headquarters, the 24-story floorto-ceiling glass office tower with panoramic views and modern amenities creates one
of Nashville’s most dynamic work experiences. The Class-A office tower space spans
about 372,000 square feet with a price tag of over $60 million.
Designed by Gresham Smith, general contractor Skanska subcontracted the
exterior enclosure to Harmon Inc. Harmon’s curtain-wall system, designed and
manufactured by the company’s facilities in Cincinnati and Orlando, Florida,
consisting of 183,000 square feet of product UCW8000 with vertical offsets and
deep covers.
Consistent with other curtain-wall projects ongoing in Nashville, traveling ironworker members helped manage the project and assist Local 492 (Nashville, Tenn.)
members. Superintendent Jason Stringfield, Local 387 (Atlanta) and General Foreman Chris Moore, Local 387 (Atlanta) were instrumental in leading the project’s
success. The 19-month project accounted for thousands of hours of wages and
benefits with zero lost-time incidents.

N A S H V I L L E YA R D S PA R C E L 4
In a joint venture with Bell & Associates, Clark Construction constructed a 25-story
office tower, known as Gardendale Tower 1, and an associated parking garage on Nashville Yards’ Parcel 4.
The 550,000-square-foot office space, with an additional 690,000-square-foot
parking garage, will serve as Amazon’s new Operations Center of Excellence.
Nashville Yards’ Parcel 4, which totals more than 1.2 million square feet, is part of
a multi-phase, 18-acre, mixed-use development project in downtown Nashville.
The architectural design by Gresham Smith was captured by Harmon Inc. Beginning
in December 2019 through early 2021, Local 492 (Nashville, Tenn.) ironworkers installed
244,000 square feet of Harmon’s UCW800 exterior curtain-wall system, again designed
and manufactured in the U.S. Custom aluminum brise-soleil was installed on the south
elevation to deflect sunlight and reduce heat while providing an aesthetic look.
Superintendent James Culver, Local 84 (Houston), along with Mike Cannon,
Local 492, and David Jones, Local 492, led the way as the ironworkers amassed
nearly 6,000 hours of wages and benefits with zero lost-time incidents.

MAY/JUNE 2021
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T H E PA R T N E R S H I P B U I L D S B E T W E E N
LOC AL 492 AND HARMON INC .
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Fifth & Broadway and Nashville Yards Parcel 4 were Harmon’s second and third major
projects in Nashville in the last five years. The first was the Bridgestone Americas
HQ building. Nashville has been an extremely busy market over that time and only a
select number of local ironworkers familiar with unitized curtain wall were available.
However, Local 492 members unfamiliar with curtain wall were well-trained in rigging,
signaling and working with tools. Harmon’s traveling ironworkers worked to provide
added field training concerning the intricacies of curtain wall.
Harmon’s management stated that Business Manager Rodney Good, President/
Organizer Jacen Davidson and Apprenticeship Coordinator Greg Hasselblad were
able to rise to the challenge of recruiting and training more new ironworkers to
support Harmon’s project teams. Local 492’s leadership has implemented total
station training for layout and became ironworker NCCCO certified for operating
the different Valla and Spyder hoisting equipment used. According to Harmon’s
National Superintendent Ron Borza Jr., Local 5, “We are grateful for the partnership of Local 492 as they contributed greatly to our success on all three projects.
We look forward to continuing that partnership on future projects in Nashville.”

BROADWEST

PIONEER CL ADDING & GL AZING SYSTEMS

B

roadwest, a 21-story office tower in Nashville’s new 1.2 million-square-foot, urban mixed-use community developed
by Propst Development, LLC, is a 510,000-square-foot office
tower project. The office tower will rank among the five largest
office buildings in Nashville, Tenneesee, and encompasses a full
city block at 1600 West End Avenue. General contractor Turner
Construction awarded Architect Cooper Carry’s vision to Pioneer
Cladding & Glazing Systems.
Ironworkers from Local 492 (Nashville, Tenn.) supplied a
majority of the workforce at the tower and were instrumental in complete installation of all scopes of work.
The scope of work included:

benefits with a near-perfect record of safe hours thanks
in part to stewards John Kennedy and CH Hordge Jr., both
of Local 492. Traveling ironworkers helped in the effort of
project production and added assistance to local members.
Superintendents Joe Davidson, Local 44 (Cincinnati); Kevin
Van Buskirk, Local 25 (Detroit); Foremen Doug German,
Local 387 (Atlanta) and Nick Embrey, Local 5 (Washington,
D.C.); along with John Beckner, Local 492, led the way.
Pioneer believes the experience gained from the project
will help continue to keep the Nashville market strong for
years to come for Local 492 members.

• 3,249 units/265,000 square feet of unitized curtain wall
• 66 aluminum and glass doors
• 5 canopies/2,100 square feet
• 20 openings/2,740 square feet of interior storefront
• 62 louvers/2,135 square feet
• 164 openings/9,840 square feet of stick-built curtain wall
The Broadwest project and Pioneer relationship created architectural ironworker job opportunities and steady
employment for nearly 17 months. During that period, 26
ironworkers earned over 37,400 hours of wages and

MAY/JUNE 2021
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GRAND HYATT

PHYSICAL
S E C U R I T Y, L L C

THE IRONWORKER

C

16

onstruction of the 25-story Grand
Hyatt Nashville was the first component of the 18-acre Nashville Yards
Development. Developed by Southwest
Value Partners and designed by HKS,
general contractor Clark Construction awarded the challenging project
to Physical Security, LLC. For several years Physical Security worked
individual agreements with various
locals on an as-needed basis to employ
ironworker personnel. Through the
accumulated business relationships
developed with each Iron Workers’
local, production of the ironworkers
employed, and professional communications by Mid-Atlantic States District
Council President Kendall Martin,
Physical Security decided to commit to
employing ironworkers throughout the
U.S. via an international agreement.

One of the contributing factors to
the project’s success was the performance of the ironworkers of Local 492
(Nashville, Tenn.). Physical Security
stated that working with Local 492
members was a pleasant experience.
The Grand Hyatt project had a demanding schedule to work through and the
company was always able to get as
many qualified ironworkers from the
union hall as needed. The contractor
praised Jacen Davidson, the president/
organizer of Local 492, for the daily
conversations concerning qualified
workforce needs and how Davidson
always came through for them. During
a Nashville construction boom, and
members at full employment, the task
to fill contractors’ needs was especially challenging – but Davidson made
it happen.
The project’s scope consisted of
32 sections of sunshades and 2,700
various Kawneer curtain-wall framing
systems (2500 UT SYSTEM, 1600 SYSTEM 1, TW450 SYSTEM). The contractor realizes there’s always a learning
curve when dealing with new systems,
especially the custom systems installed
on the Grand Hyatt. However, the
leadership of General Foreman John
Beckner and crew leaders allowed the
contractor to overcome this obstacle as
well as others.

MAY/JUNE 2021
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Numerous challenges were
presented during the project’s
progression—understanding the hit
the construction world took during
the 2020 pandemic and its effect on
workforce availability and productivity. Regardless, the contractor stated,
“Again and again, ironworkers from
Local 492 stepped up to the challenge
to get this project completed.” In the
end, 35 ironworkers were employed at
the project’s peak, over 12,300 hours
of wages and benefits were accumulated, with zero lost-time reports of
injury—a credit to all involved, especially Steward Andrew Demonbreun.
Physical Security LLC is one of the
leading manufacturers and installers of custom blast-resistant and
commercial curtain wall and window
systems in the United States. They are
based out of Bessemer, Alabama, and
have local offices in Washington, D.C.,
Florida and Tennessee.
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TWO DEPARTMENTS.

ONE GOAL.

ALBINA CO. AND REGIONAL
SHOPMEN’S LOCAL 516

A

lbina Co., Inc., a Regional Shop Local 516
(Portland, Ore.) signatory, located outside of
Portland, Oregon, has been providing customers with innovative, quality curved steel and metal
services and products since 1939. A family-owned
and operated business mastered in the crafts of
steel bending, metal rolling and metal fabrication,
Albina curves structural steel members, various
sizes of round pipe and HSS material and plate.
Albina works with all ferrous and non-ferrous

metals that need to bend or curve without the use
of pre-formed fittings.
Albina became a signatory ironworker shop in the
1950s and has been a union shop since its inception.
The crew dedicates a considerable amount of time to
research and development and creates steel bending
procedures that accommodate the ever-changing
needs of their customers. Every piece of equipment
Albina owns has been engineered and upgraded
to perform beyond known industry specifications.
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Innovative thinking, dedicated workers, machine
upkeep and research and development have allowed
Albina to create unique steel-bending solutions for
their clients for over 82 years.
Next time you drive around your city, look
around at the buildings and bridges in your area.

Rolled steel is more aesthetically appealing and
attractive than “built-up” or “welded” sections;
rolled steel is not a “common” product. Projects
containing rolled steel are eye-catching, artistic
and award-winning. Albina’s customer base is very
diverse and spans many industries. Albina produces
curved roof trusses for airports, stadiums, high
rises, museums, hotels, shopping centers and more.
Over the years, long-span bridges featuring Albina’s
curved steel have won many awards and provide a
pleasing experience to the eye for any pedestrian,
car, or cyclist crossing them.
Albina, whose talented crew, coupled with highly
innovative R & D, specializes in architectural exposure quality spiraling of tube steel, channel, plate
and pipe to amazingly tight radii and steep pitches
to create award-winning spiral, circular and helical staircases for both residential and commercial

Ten things everyone should know about curved steel:
1. Curved steel members do not just “come that
way” from the mill. Curved steel members are
produced from straight lengths of material and
are bent per customer specifications by a qualified bending company.
2. The bending process does not affect the strength
or structural integrity of the steel. When a shape
has been curved successfully, with no buckling
or localized cracking in the steel, the strains the
member will experience under actual service
conditions will be much smaller than those associated with the curving operation. Once the curving
is done, the member can be expected to perform
as needed.

THE IRONWORKER

3. Steel can be curved with minimal distortion and is
very attractive for AESS (architecturally exposed
structural steel) applications. The most qualified bending companies have an internal quality
control system, as well as internal tolerances, that
they adhere to when curving a steel member.
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4. The radius of a bend is the most critical piece of
information required to curve a steel member. The
radius requirement dictates the bending process
used. Roll bending is used for larger radii bends,
while rotary draw and induction bending are used
for tighter radii bends.
5. The terms “easy way” and “hard way” have nothing to do with how easy or how hard it is to bend
or curve a steel member. “Easy way” is bending a

member around the weak axis, while “hard way”
is bending a member around the strong axis.
6. It is possible to spiral bend true HSS material. It
is not necessary to split HSS prior to bending
and weld the sections back together to meet your
needs. It is not necessary to fill the HSS material
with other structural members for internal support. Albina does not “build” up stringers out of
plate or channel.
7. Curved steel sections that create a smooth, consistent arc are more aesthetically appealing and
less labor-intensive than fabricated sections that
need to be welded or spliced together.
8. You can contact a bender-roller, like Albina, to
secure material from a local steel service center,
or you can contact a service center near you who
will then arrange for the material to be dropshipped from a steel service center located near
your bender-roller.
9. Straight material and curved material with the
same theoretical outside dimensions can be
welded together after the bending process. Qualified benders, such as the Local 516 ironworkers,
can control the amount of deformation or distortion of the bent steel member to ensure proper fit/
alignment to the straight member.
10. Steel does not always have to be heated up to be
bent or curved. In many instances, steel can be
curved using a hot- or a cold-bending process.

What bending methods does Albina Co., Inc. use:
1. Induction bending (AISC Design Guide 33 Section
2.3.3): A hot bending method that utilizes an electric induction coil to heat a narrow band, typically
between 2-6 inches, around the member circumference to between 1500°F and 1950°F, before it is
curved by force.
2. Rotary draw and compression bending (AISC
Design Guide 33 Section 2.3.4): A cold-bending
method where the member is clamped to a rotating bend die and drawn around the bend die. The
tailing tangent is held against the bend die by a
pressure die, and the bend die rotates until the
desired geometry is formed.
3. Rolling and pyramid rolling (AISC Design Guide
33 Section 2.3.1): A cold-bending method where a
member is bent progressively by repeatedly passing it through a set of three adjustable rolls in a
pyramid arrangement. Force is applied to opposing
rolls. The distance between rolls is manipulated
before each pass, bending the member into successively smaller radii. The process is repeated
until the proper curvature is formed.
4. Plate rolling: A method used to curve plate (i.e., a
sheet of material) into round or cylindrical shapes.
This method of rolling is like the pyramid rolling method, where individual “shafts/rolls” turn

5. Point bending and gag pressing (AISC Design
Guide Section 2.3.5): A method also known as point
bending or cold cambering uses hydraulic rams to
simultaneously apply forces at discrete locations
along the member to produce large radii bends.
6. Increment cold-bending (AISC Design Guide 33
Section 2.3.2): A cold-bending method that uses
hydraulic rams to apply bending forces at several
discrete, closely separated locations along the
member. Cross-sectional elements can be supported mechanically or hydraulically to reduce
distortion during the bending operation, resulting
in the potential for small radius bends with minimal distortion.
7. Hot bending (AISC Design Guide Section 2.3.5): A
method where curvature is induced by load application at an elevated temperature. Also known as
heat-assisted bending, the primary advantage of
hot bending is that the material yield strength is
lowered from the room temperature value, requiring smaller forces to be exerted by the bending
machine. Heat is applied directly to the member by
flame, by heating in a furnace or by induction coil,
followed by the application of a bending force.

rails and even parts for homeland security, helping to protect U.S. docks and ports. Albina’s plate
roll consistently rolls custom tanks for countless
industries, brake bands for industrial manufacturers, shoring for tunnels, wraps for column supports,
cones and non-standard pipe diameters. Albina’s
ironworkers are qualified to process NQA-1 work
for certified NQA-1 shops.
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applications. In addition to spiral stringers, Albina
also produces several other ornamental products
such as handrails, decorative gates and fences, and
architecturally unique and appealing signage and
entryways for commercial, residential, recreational
and transportation applications.
Lastly, the third
area of expertise centers around producing
consistent, accurate
and repeatable rolled
metal parts and components for various
OEM and industrial
business sectors. Parts include pipe spools, hydraulic
lines, boiler tubes, heat exchangers, coils and much
more. Bent steel produced by Albina Co., Inc. can
be seen on various applications in the auto, marine,
aviation, locomotive, agricultural and food processing sectors. Albina’s ironworker crew produces
bends used on locomotive frames, boat frames, deck

independently to form the sheet of material to a
desired radius.
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LOCAL 853 AND GORDON ALUMINUM
PUSH FOR SAFETY AND SUCCESS

22

I

n 1958, Alexander Gordon decided to leave the
asphalt paving industry in Detroit and invest in
the relatively new aluminum extrusion industry. He called his son, Jack, and told him to finish
what he was doing at the asphalt plant and get over

to Hudson, Michigan, where the extrusion operation, with its 7-inch Loewy press, was located.
And with that, Gordon Aluminum Industries, Inc.
was born. Over the next 63 years, a whole lot of
things changed.

The company moved to its press and anodizing
operations to its current location in Schofield, Wisconsin, in 1970. They added another extrusion press
in 1989 and later expanded into windows, powder
coating and complex fabrication. In 1999, they welcomed the third generation of leadership, Alfred
Jack “A.J.” Gordon II. As leadership and opportunities changed, so did the company. In 2004, A.J.
sold the window and finishing (powder paint and
anodizing) divisions to Apogee Enterprises, Inc.
to allow Gordon to reinvest in, and focus on, its
extrusion and fabrication operations. Over the following years, the company purchased numerous
cutting-edge milling centers, refurbished the extrusion lines, and eventually, in 2013, embarked on the
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largest capital expansion in the company’s history,
by a factor of three. The $15-million reinvestment
included a new, larger extrusion press, automation
for the 1989 press, and automation of the shipping
and extrusion storage areas, and set the table for
Gordon Aluminum to be a strong competitor for
many years to come.
All of this wasn’t without its challenges, including the deaths of Alexander in late 1988 and Jack
in early 2011. A fire in August 2008 destroyed 40%
of the company’s offices and manufacturing area,
forcing the company to continue producing while
demolishing and rebuilding nearly half the facility.
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The expansion of 2013 turned disastrous when a key
component of the new press failed during installation in late 2014, leaving the company with a
considerable debt load and a challenging time producing orders. Not to be outdone, the year 2020
leveled its best shot at not only Gordon Aluminum
but the entire U.S. and world economies.
Through all of this, though, the Gordon family, the dedicated employees of Gordon Aluminum,
and the Iron Workers (who have represented Gordon’s production employees since the 60s) worked
together to find solutions to whatever obstacles were
thrown their way. That spirit of cooperation and
fair dealing has been a constant theme, and it has
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helped Gordon Aluminum emerge stronger from
every challenge. But it isn’t just the company that’s
had challenges.
As many states underwent right-to-work transitions, workers began to more closely examine the
value proposition unions, in general, provide. Showing that value to bargaining units can be difficult,
especially when the union representing the employees seems to have a different core constituency than
a specific bargaining unit. Such was the case with
the Iron Workers and Gordon Aluminum. Aside
from representation for contracts and grievances,
employees involved in metal fabrication had a hard
time understanding what the Iron Workers (largely

of those employees with genuine concern for their
safety and well-being.
As a part of the Shop Restructuring Plan, the
members of Regional Shop Local 853 at Gordon
Aluminum will continue to be trained under safety
first through OSHA-10 classes, as well as expanded
steward and negotiation tactics training. Working
with management and ownership on a combined
effort to push for safety and success is key to a
bright future.
In the end, the most critical asset of any company
is its employees. Cooperation between the company
and the union shows employees that they are at the
center and their best interests are part of every decision made, both as employers and representatives. It
is a powerful representation of what can be accomplished when, even in the face of disagreement, a
way forward can be found.

MAY/JUNE 2021

viewed as a commercial construction union) had
to offer them. It was a fair question, as there were
training centers for all sorts of construction-related
skills, but none for CNC machine or extrusion press
operators. Looking at ways to grow and improve
became a collaborative effort necessary for Local
853 and Gordon Aluminum.
That’s where the cooperation between the Iron
Workers and Gordon Aluminum came back to play.
In 2019, during contract negotiations, an idea came
up, and in further conversation, it came to life. CEO
AJ Gordon and District Representative Josh Dallman created a cooperative plan to provide safety
training to Gordon’s shop employees and several
supervisors and managers. The training allowed
bargaining unit members to see the company in
cooperation with the union, providing them with
the necessary training and reinforcing the value
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HERRICK CONTINUES ITS SUPPORT
OF THE U.S. NATIONAL PARK SERVICE

H
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errick — Stockton Steel continues its support of
the U.S. National Park Service by donating the
structural steel for the new trail bridge at Bridal
Veil Falls, Yosemite. The bridge is part of the trail
rehabilitation project, with the steel scheduled for
delivery in spring 2021. Members of Shopmen Iron
Workers Local 790 (San Francisco) at Stockton Steel
fabricate iron for the Bridal Veil Falls Boardwalk
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project. The project contains 10 tons of iron, over
200 anchor rods and embed assemblies, 40 beams,
268 guardrail brackets, 44 Teflon-SS plate-neoprene
pad assemblies, 270 A352-Type 3 high-strength bolts,
W nuts and washers. All WF, C, L and plate for the
project are A588 grade to resist the weather. The
Bridal Veil Falls trail bridge is one of Herrick’s several
donated projects for Yosemite National Park.

CONVENTION NOTICE
In accordance with Article VII, Section 4a of the Constitution, the nomination and election
of General Officers will be held on the second day of the convention, Tuesday, August 10, 2021.
Only those candidates who properly submitted an official affidavit form by June 1, 2021 are
eligible for nomination.

LOCAL 745 AT PORTSMOUTH
NAVAL YARD SHOWS SKILLS,
PRIDE AND SERVICE

W

orkers at the Portsmouth Naval Shipyard
(PNS) in New England are engaged in the
overhaul, repair and modernization of the
U.S. Navy’s nuclear-powered attack submarine fleet.
The daily labors of the skilled artisans range from
engineering to fabrication to installation—performed with pride, delivering quality work on time
and within budget. The shipyard employs 8,000
civilians, including support services, while serving as a mainstay in the community. It is but one of
four federal naval shipyards in the nation, the others being Puget Sound at Bremerton, Washington,
Pearl Harbor in Hawaii and the Norfolk Naval Shipyard in Portsmouth, Virginia.

without controversy. Both Maine and New Hampshire have claimed the installation lies within their
territorial borders. A U.S. Supreme Court action in
2002 placed the facility in Maine, although the New
Hampshire Legislature issued a resolution reasserting its claim in 2006. The court’s decision impacted
workers and their spouses who, although they may
be living in New Hampshire, were obligated to pay
Maine taxes (New Hampshire does not have a state
income tax). The controversy remains as the Navy
still refers to the facility as Portsmouth Naval Shipyard though two bridges physically connect it to
Kittery, Maine.

LOCATION DISPUTE

PNS has a long history. As the United States’ oldest continuously operating naval shipyard, it was
established in 1800 during the presidential term of
John Adams, the United States’ second president.
It was (and still is) an ideal location because of the
availability of resources from the northern woodlands and the existence of a skilled shipbuilding

Situated on Seavey Island, near the mouth of the
Piscataqua River, the installation stretches across
almost 300 acres, with the town of Kittery, Maine, to
the north and Portsmouth, New Hampshire, to the
south. Although Seavey Island is owned by the U.S.
government, its proximity to the two states is not

HISTORY
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workforce. Fifty buildings located at the shipyard
are listed in the National Register of Historic Places.
Prisoners from the Spanish-American War were
housed there in 1898 and 10 years later, a Navy and
Marine Corps prison was constructed on the same
site. In 1905, a peace conference between Russia and
Japan was hosted at the shipyard, which led to the
signing of the Portsmouth Peace Treaty, ending the
Russo-Japanese War. During the First World War,
PNS began building submarines and was the first
government facility to do so. The shipyard turned
out 77 submarines during World War II, launching
a record four on one day. Also of historical note is
the fact that the PNS prison held captured German
U-boat prisoners of war. In 1958, PNS became the
first government yard to build a nuclear-powered
submarine, USS Swordfish (SSN 579). Between 1917
and 1969, PNS built 134 submarines. Since then, the
shipyard’s primary mission has shifted to maintenance and modernization of the Navy’s submarines.

LOCAL 745
Navy Yard Riggers Local 745 (Portsmouth, N.H.)
was chartered by the Iron Workers in 1952 with 32
initial members. Currently, the local has about 100
members based in PNS but may also travel to other
facilities that need their skills in San Diego and Groton, Connecticut. Members are employed in three
basic categories: riggers, divers and sailmakers.
The sailmakers fabricate and install fabric and
vinyl enclosures, upholstery, drapes and containment units, the latter essential to control exposure

to dirt, dust and debris in the close confines of
the submarine.
Riggers operate cranes and move and position
components and equipment.
Divers guide the submarines into dry dock and
stabilize the vessel in proper position and orientation. They also remove and install valves and
propellers beneath the waterline. When assigned to
dry work on the vessel, they function as riggers.
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TEAMWORK
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The work carries with it inherent safety and health
concerns for the shipyard workers. It must also be
performed to the strictest specifications to protect the
lives of the sailors who will eventually be serving on
the submarine. Additionally, the correct fabrication
and proper placement and handling of components
are necessary for naval operations; a mishandled part
or improper fabrication or installation may delay
the completion of work, jeopardizing the strategic
concerns of the Navy. Therefore, it is of paramount
importance for safety, production and efficiency that
the workers perform at a high level and in a cohesive

fashion. Unions, because of their natural emphasis on
solidarity and group action, enhance the qualities of
teamwork and unity of action.
Local 745 has sponsored annual outings bringing
active workers and retirees together to share food
and friendship and pass along valuable wisdom and
experience. The outings serve as another means of
achieving the strength of community. Although
faced with a brief interruption in the tradition due
to the pandemic, the custom will be resumed when
it is safe to do so.

of schedule and/or at reduced cost and reduced injuries. However, despite these achievements, PNS was
placed on the government’s list for base closures.
Under the leadership of the Metal Trades Council
and the active participation of the affiliated unions,
as well as the surrounding communities, a fightback was launched. The workers generated the “Save
Our Shipyard” campaign and enlisted overwhelming community support. The territorial dispute
between Maine and New Hampshire provided the

UNITY IN STRUGGLE = SUCCESS
The local has worked to protect the interests of its
members through daily representation and enforcement of the collective bargaining agreement. As
an affiliate of the Metal Trades Council, they are
assisted and backed by the coalition of trades unions
that comprise the council. Under the council’s leadership and the active participation of the affiliated
unions, they were able to defend the jobs of the PNS
workers during a recent crisis.
In 2005, PNS received a commendation for meritorious service for the period September 11, 2001, to
August 30, 2004, as workers had completed six major
submarine maintenance availabilities either ahead
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opportunity for politicians from both states to join
the campaign. Together, in another example of the
importance of teamwork, solidarity and unity, PNS
was removed from the closure list. The jobs of the
skilled and dedicated workforce were preserved,
and the shipyard extended its 200-plus year history
of service to the U.S.
More information on the Portsmouth Naval
Yard can be found on their Facebook site: facebook.
com/PortsmouthNavalShipyard/
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REGIONAL SHOP LOCAL 516 MEMBERS AT
ABF FABRICATE JAYHAWK CENTRAL STAIR

O
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ver the last two years, ABF, a signatory contractor to Regional Shop Local 516 (Portland,
Ore.) and its crew planned and constructed
one of their most technical and ambitious projects
to date — the construction and install of one of the
United States’ largest and heaviest self-supporting
spiral staircases.
This five-story stair was constructed
inside a pre-existing building starting
on level three and finishing on level
eight. All the stair components had to
be mobile on carts and flown up by forklift to the third floor to be brought into
the building via an access window. After
the parts made it to level three, they
were pushed and pulled manually with
the help of come-alongs and winches to
the stair opening. Once the stringers were staged,
they were hoisted up to their various staging areas
on each level with the help of a main gantry system
and a 4-ton hoist located on the eighth floor.
The project presented many technical and physical challenges for the crew and leadership involved,
all during a global pandemic, requiring the use of
masks and the six-foot separation of workers. Each
piece of the stair stringer had a weight range from
1,300 pounds to 4,000 pounds, all needing to be set
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strictly by two individual gantries systems equipped
with chain falls and an electric hoist—all the while
working above an active daycare with strict noise
restrictions. Further complicating the install process
was working against an accelerated schedule mandated by the client, meaning the crews had 9-10s
to complete each floor. As a result, the
ABF team accomplished this ambitious
schedule by working continuously for
20 hours a day, 120 hours a week split
between two shifts, connecting by day
and welding by night.
The stair consists of a continuous
4-inch solid steel outside stringer and a
1-inch inside stringer held all together
by ¾-inch steel treads and landings at
each level. At no point does the outside
structure tie into the individual floors but instead
is suspended using two 2-inch pins on each level
attached to a tapered I-beam extending from the slab
edge to the inside stringer. Over 300 CJP inspected
welds were completed in the construction, as well as
the use of over 2,000 pounds of weld wire consumed.
After completion, the total gross weight of the stair
will be 275,000 pounds of steel, glass and woodwork.
The project would not have been possible without all the hard work and professionalism displayed

HISTORY
of the

IRON WORKERS UNION
Visit ironworkerstore.com to order.
Price: $35 (shipping included)
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by the ABF crews and their leadership and the
unblinking support and assistance given by the
BNBuilders team on-site. The project, truly special
and unmatched, was a privilege to be a part of. From
the intense layout to the top out, the project will
not soon be forgotten. It is not every day a 275,000pound piece of art is built in a completed building.
The Albina Co., also a Local 516 signatory, did all
the rolling for the project. Without their expert ability
in metal rolling, none of this would have been possible. Their timely execution and delivery of an exacting
product are what the project needed to stay on track.
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ORGANIZING NEWS

Iron Workers’ path to growth

Representing all ironworkers in the industry

T
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he organizing department has been eager to resume
the revamped training programs since the COVID19 pandemic began. Throughout their 125-year history,
the Iron Workers have faced many obstacles to organizing
and are working to overcome this one as well. This past
March, Iron Workers forged ahead, bringing together
14 organizers in Chicago for Organizing 1. Participants
came out of the training galvanized for the fights ahead.
Organizers met in a large ballroom with ample space
to socially distance, one person to a table. General President Eric Dean started Monday morning and set the
standard: organize all unrepresented ironworkers and
their employers along with them.
The backdrop for the training, the “Iron Workers’
Path to Growth,” established the NLRB processes of
demanding recognition and filing for a representation
election as tested and proven methods for forming and
winning a union at unorganized workplaces. Under this
method, workers show their support for having a union
on the job by either filing for an election with the NLRB
or by demanding the employer recognize their union
of choice (also called “card check”). Unions’ win rates
in NLRB representation elections have hovered around
70% in recent years, the highest rates in NLRB history.
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The processes under the NLRB bring the workers
into the union along with the employer. The employer is
then required by federal law to bargain with the union
beginning after the bargaining unit wins union representation and continuing each time the contract expires.
To be successful, the Iron Workers’ path to growth
needs a solid majority of worker support for union representation. The training equipped ironworker organizers
with the fundamental skills necessary to grow support
among a workforce, chiefly, the organizing conversation.
Also called “the rap,” learning and practicing this outline
for one-on-one conversations with workers made up the
biggest share of efforts during the training.
One-on-one conversations begin by asking questions and actively listening to what a worker really cares
about and learning what their deepest-felt issues are on
the job. Organizers learned the importance of active listening and identifying their issues—those “hot button”
issues are the ones that will spur a worker to action and
to outlast any union-busting tactics.
Kevin Kuritz, organizer with Local 10 (Kansas City,
Mo.), reflected on the training, “Before, I sometimes felt
like I wasn’t getting to the root of their issues when talking with workers. Now, I feel equipped to have better

Anna Woodbury, Chad Rink, Rodney Vance, Erik Walburg, Vince Di Donato, Keith Gahl, Stu Steffens, Dave Allen, Hank Hunsell, Kevin Kuritz, Bob Burch, Clark
Palmer, John Bielak, Dave Richardson, Chris Rootes, Remzi Jaos, Benjamin Scroggins, John Coppersmith, Michael Wood and Barry Baker.

Keith Gahl, Kevin Kuritz, Stu Steffens and Rodney Vance work together to
establish critical points to successful organizing.

General President Eric Dean leads off with the importance of organizing
the unorganized and their contractors.
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conversations with them. It gives us the tools to get in
touch with their issues.”
A fruitful organizing conversation leads to action—it
moves the worker to support the organizing drive and
commit to taking on a task to organize their coworkers.
At the end of the week, organizers gained confidence in
their abilities to educate and empower workers and support them in winning union representation.
“At first, I thought I was skilled enough to motivate
workers. As the course went on, I was re-educated on
succeeding at motivating workers,” remarked John Coppersmith, international organizer.
Many organizers in the room shared real-life examples and practical tips with their colleagues to help each
other overcome common difficulties in organizing and
learn from successes. They spent many hours role-playing the rap in small groups and providing constructive

feedback on each other’s trouble spots. Organizers came
away from the training with an outline of a rap they can
continue to practice, hone and employ in their work.
The training also covered important skills, including
how to conduct themselves as organizers, conduct meetings, gain access to a job site, handle disruptive behaviors
and keep an agenda; how and when to file unfair labor
practice charges; what to do on a job site visit; and assessing worker’s support for the union.
The organizing department is looking forward to
using these proven and successful methods in external
and internal organizing in shops and the field. Each
organizing drive will look different from the next one,
but the fundamentals of winning are the same.
“Each milestone, such as winning a campaign, can
sometimes feel like the end, but it really should be a
kicking-off point. We have to keep fighting. I’m looking forward to using what I’ve learned this week to
continue internal organizing and empowering workers
long after the initial organizing drive,” said Local 853
(Chicago) Representative Michael Wood as he considered how to use the Organizing 1 training in internal
shop organizing.
The Iron Workers have begun to schedule additional
Organizing 1 trainings for 2021 as well as Organizing 2. The department intends to have all organizers at
every level of the International Association of Bridge,
Structural, Ornamental and Reinforcing Iron Workers
(Iron Workers) equipped to build power on the job and
grow the union.
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JOE BIDEN’S FIRST 100 DAYS
— ROSS TEMPLETON —

T

o cut through the fast-moving events and get the
facts that matter to ironworkers out to locals, the
political department sends regular updates to
business managers and political coordinators. The
notices below are cut from these updates, tracking our
goals and achievements through the first months of
the Biden presidency.
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Fighting for union workers
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January 27 — When he announced that Marty Walsh
(a lifelong union laborer) would be his Labor Secretary,
Biden said it was time to tilt the field in favor of union
workers. That started the first day of his administration.
The anti-union operatives who designed Industry Recognized Apprenticeship Programs (IRAPs) were shown
the door.
Biden fired the union-busting attorneys at the National
Labor Relations Board (NLRB) right away, clearing the
way for organizing victories. Trump’s last-minute antiunion regulations have been frozen and are being rolled
back one by one. Biden signed an executive order pushing federal agencies back to be bargaining table with their
workers, who had their rights stripped under Trump.
Past presidents have either been hostile to labor
or have not made unions a priority. Biden is showing
hands-on support right out of the gate.

Repealing IRAPs
February 17 — This week, the Biden administration
struck the killing blow against Industry Recognized
Apprenticeship Programs (IRAPs). This caps two years of
hard work by the Iron Workers and other building trades
to defend our highly valuable registered apprenticeships.
The IRAP program was the most severe political
attack on building trade unions in over a generation. The
Trump administration came after us in 2019 by creating
these industry training programs that undermined and
threatened to seriously devalue our registered apprenticeship programs—lowering standards and making us
less safe on the job. We fought back and won an exemption for the construction industry, but IRAPs stayed on
the books and remained a threat.
President Biden’s new executive order totally reverses
Trump’s anti-worker IRAP initiative.
This is the final nail in the coffin for IRAPs!

American Rescue Plan
March 9 — Over the weekend, the U.S. Senate passed
the Biden administration’s COVID relief bill known as
the American Rescue Plan (ARP).
The measure has been hailed as the most significant
effort to help regular American working families, not

the big corporations and the very wealthy, since FDR’s
New Deal which gave us Social Security and dramatically expanded the basic rights of workers to have union
representation at their workplaces.
The $1.9 trillion bill takes decisive action on a wide
range of urgent needs, including extending needed critical unemployment assistance, provides funds to keep
states running and necessary stimulus measures to help
us recover from the pandemic.
The bill also underlines the Democrats’ long-standing historical commitment to health care by helping
laid-off workers keep their health insurance through
100% subsidies for COBRA.
Most important for thousands of ironworkers, the
bill includes the critical pension rescue we have been
fighting for.
The bill prevents the bankruptcy of the U.S. Pension Benefit Guarantee Corporation (PBGC), the federal
insurance system that provides the critical safety net for
all our plans. It also restores benefits to people in the most
critically endangered plans, rescuing the retirements of
hundreds of thousands of people.
The Iron Workers, with our brothers and sisters in
other unions, have fought hard for all of these provisions—COBRA, extending employment insurance,
needed stimulus funding, and, of course, the critical
pension rescue plan—only to see them blocked by Mitch
McConnell and the former president.
The hard work of so many ironworkers and our
union political allies in electing Joe Biden—and taking
the Senate back from McConnell—is what made this
all possible.

American Jobs Plan

Sign up!
Every ironworker can stay informed
and get involved in our union’s action
program. To sign up for these updates,
scan the QR code or it can be reached
in written form as actionnetwork.org/
forms/IPALemail.
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April 2 — President Biden released his infrastructure
plan this week. Called the American Jobs Plan, it is
what we’ve been waiting for. The plan provides both
the massive jobs boost we need to pull out of the pandemic economy and the pro-labor reforms we need to
strengthen our union and movement.
Biden announced his plan at a union hall in Pittsburgh and left no doubt about his intent, saying, “I
am a union guy. I support unions; unions built the
middle class. It is about time you start to get a piece
of the action.”
The action looks good. The plan invests over $2 trillion across every sector of America’s infrastructure. It
has enough funds to fix 10,000 bridges. Airports, public
transport, waterways and water treatment all get huge
investments, too.

The plan doesn’t stop at transportation infrastructure.
It has significant investments in school construction
and clean energy. It also has a special focus on domestic
manufacturing and moving supply chains back to the
United States.
Regardless of the industry that supports work in your
local’s jurisdiction, the American Jobs Plan will mean
work for our members.
The American Jobs Plan isn’t just an infrastructure
bill. It’s a labor bill. We have never seen an infrastructure package explicitly designed to boost the power of
American labor. Don’t take my word for it. The Biden
administration’s stated goal is for this plan to create a
“new wave of union power” and “put union building trade
workers to work.” It includes the PRO Act, a sweeping
labor reform bill that would be the greatest step forward
for unions since the Roosevelt administration.
To quote the plan:
“The president’s plan demands that employers benefiting from these investments follow strong labor standards
and remain neutral when their employees seek to organize a union and bargain collectively. He is asking
Congress to tie federal investments in clean energy and
infrastructure to prevailing wages and require transportation investments to meet existing transit labor
protections. He also is calling for investments tied to
project labor, community workforce, local hire, and
registered apprenticeships and other labor or labor-management training programs so that federal investments
support good jobs and pathways to the middle class.
Finally, he is asking Congress to include a commitment
to increasing American jobs through Buy America and
Ship American provisions.”
Every plank of this platform calls for strong labor
standards. This is critical. Labor standards have
helped us hold a secure market share in industries like
highways, but we’ve struggled to break into markets
like renewable energy and housing in many parts of
the country. The American Jobs Plan is our foot in the
door of those industries and an opportunity to build
union density in the jobs that will sustain us for the
next generation.

35

NEW
OFFICERS
TRAIN IN NEW WAYS
CHIEF OF STAFF KEVIN BYRNES
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he 2021 New Officers Training
kicked off like no other. Just
as COVID has affected work
and home life, our annual event
for new officers had to adapt. The
Iron Workers’ general executive
board decided the regular in-person weeklong training in Baltimore
would not be feasible. The general
secretary’s office went to work on
a solution. Like ironworkers on a
job site when posed with a challenge or lack of a specific tool, you
must improvise!
Their answer? This year’s New
Officers’ Training is a blend of
online, webinars, and eventually
in-person training.
The four-day virtual training piece
kicked off on Tuesday, Jan. 19, 2020,
with the general officers and Chief of
Staff Kevin Byrnes welcoming and
congratulating all participants. Following that, the new officers heard
from General President Eric Dean,
General Secretary Ron Piksa and
General Treasurer Bill Dean.
General President Eric Dean
gave an overall view of the international, touching on the many issues
being faced across the two countries. Throughout the four days
of the training, General President
Dean continued to address the participants and introduce the many
departments that report to his office.

General Secretary Piksa gave
an overview as the keeper of all
records handled by the busy staff
of the general secretary’s office
that he oversees—bylaws, elections,
maintaining membership records,
resolutions, and many more tasks
are taken care of by this office.
General Treasurer Bill Dean,
assisted by his Chief Financial Officer Jonathan Hammond, gave the
new officers an overview of the general treasurer’s office. They touched
on total membership numbers and
income and highlighted the mandates of all locals being cashless and
utilizing online QuickBooks.
Executive Assistant to the General President Colin Millard gave
a presentation on our KPIs (key
performance indicators). District
council presidents submit evaluations on where each local is with
training, organizing, politics and
local union operations. He also
assisted throughout the four days.
Wednesday’s training kicked
off with Executive Director John
Bielak giving a presentation on the
organizing and shop departments.
These are challenging times with
the pandemic for his team of organizers. Despite the challenges, the
organizing team still found ways to
get it done and have had some wins.
The most successful campaigns are

Kevin Byrnes

when we organize the workers and
sign their contractor to a contract.
Stripping people from the open
shop can help fill job calls for “the
big job,” but real sustained growth
comes from adding members and
contractors. We can slot them in
as members or apprentices if they
need to enhance their skills.
Executive Director of Jurisdiction and Maintenance Scott
Malley, General Vice President
Jim Mahoney and General Counsel Frank Marco presented the
importance of locals having current documented evidence of the
diversified work ironworkers fabricate and install daily. Ironworkers
erect structural steel, install rebar,
stairs and miscellaneous metals,
and we must be able to provide evidence. When Scott Malley and Jim
Mahoney go before arbitrators with

General Vice President Dave
Beard followed with his presentation on the metal building industry.
In addition to leading on metal
building erection, Beard also serves
as St. Louis and Vicinity District
Council president. Tremendous
opportunities exist in the metal
building market as more and more
developers choosing this type of
structure for offices, malls and
warehouses. Beard has worked
tirelessly with our locals to assist
them in getting metal-building
jobs (manned up). He has leveraged
membership with Metal Building
Contractors & Erectors Association
(MBCEA) to network with their
members looking for skilled metal
building workers. Working with the
National Training Fund, the metal
building department has developed a train-the-trainer program,
mock-ups and a DOL-recognized
two-year metal building apprenticeship program—efforts that are
turning into great tools for organizing unrepresented workers in the
metal building industry.
Friday led off with a presentation from Director of Reinforcing
Ironworkers and Regional District
Council President Mike Relyin.
One of the biggest demands for
skilled manpower and supervision
is in the reinforcing industry. Many
mixed locals have half or more
of their total work hours derived
from reinforcing. The forecasted
amounts of jobs using concrete
continues to grow, leading to a need
for more reinforcing ironworkers.
Our contractors continue to need
more skilled reinforcing ironworkers to be competitive in this market.
When we lack those skilled reinforcing ironworkers, our contractors
cannot take on all the available
work opportunities, especially true
with supervision. The department

of reinforcing ironworkers, working
with the National Training Fund,
has developed a DOL-approved
reinforcing ironworker apprenticeship program, a focused training
to provide skilled reinforcing workers. With the continued growth in
poured-in-place concrete construction, immense opportunities exist
that the Iron Workers simply cannot afford to pass up.
IMPACT CEO Kevin Hilton
with Northeast Regional Director
Mark Thomas spoke on IMPACT’s
many programs and services.
Among those services, assisting new contractors and locals in
developing their business plan and
helping locals in business development efforts were highlighted
to the new officers. Newly elected
officers are reaching out to their
area’s regional IMPACT directors, a
great source of knowledge of what
IMPACT can offer to locals. The
regional directors once held those
same elected positions in their
respective locals.
The week’s presentations finished
up with Information Technology
Director Tim Strecker, who gave an
excellent overview of the behindthe-scenes duties and programs he
and his team take care of seven days
a week. Our entire IT department
has made many significant technological improvements in recent years
to keep headquarters and locals up
to date. They also have the neverending task of securing our locals’
and HQ’s data from near-constant
hacking threats.
On behalf of the general executive board, international staff and
myself, we wish the new officers
of 2021 great success. Their dedication and commitment to our
members and contractors are
greatly appreciated.
Stay safe, stay healthy!
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limited knowledge of the aspects of
construction, they have the tough
job of presenting our case to maintain the work of the ironworkers
when they lack evidence.
On Thursday, Political and
Legislative Representative Ross
Templeton gave an update and an
overview of his department. Templeton and his hardworking team
got a chance to catch their breath
after countless months of traveling
across the U.S. as they assisted our
local unions, district council presidents and rank-and-file members in
getting President Joe Biden and Vice
President Kamala Harris elected!
The victory was followed by two
hard-fought Senate races in Georgia,
where our endorsed candidates prevailed. Our work is not done as we
have seen the Biden administration
being pulled in many directions.
Some of their decisions affect construction jobs both in the U.S. and
Canada. The future is bright with
some great labor-friendly appointments and a massive infrastructure
bill being discussed.
Director of the Department of
Ornamental, Architectural and
Miscellaneous Metals (DOAMM)
Larry McNiff gave a presentation
on the many unique jobs we have
performed. Many opportunities are
available for our highly skilled members and our signatory contractors
who install miscellaneous metals,
curtain wall and handrail throughout North America. With assistance
from our National Training Fund
and IMPACT grants, most locals
have done a great job obtaining
mock-ups and providing ornamental training. The ornamental aspect
of our trade, like others, is under
constant attack by other trades and
the open shop. Our skills and productivity will keep us on this work
and grow our market share.
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QUARTERLY
RECAP

RAB JAN · FEB · MAR · 2021
NEW ENGLAND RAB

GREAT LAKES RAB

Total Quarterly Grant
Expenditures: $216,684

Total Quarterly Grant
Expenditures: $190,917

IMPACT paid $179,336 to add six
welding booths at the Iron Workers
Local 7 (Boston) training facility
and update equipment in the
welding shop. IMPACT contributed
$15,000 to the Foundation for Fair
Contracting of Connecticut. IMPACT
spent $21,777 on Snap-on Torque
Train-the-Trainer courses for the
region’s instructors. This will enable
training centers to begin preparing
members for upcoming offshore
wind projects and land-based
projects throughout New England.

IMPACT invested $27,500 on an
articulating boom lift for the Iron
Workers Local 147 (Fort Wayne, Ind.)
training center. IMPACT spent $17,525
on a telescoping forklift to use for
certification at Iron Workers Local
207 (Youngstown, Ohio) training
center. IMPACT spent $24,000
on the Builders Guild of Western
Pennsylvania membership dues for
the Ironworker Employers Association
of Western Pennsylvania and Iron
Workers Local 3 (Pittsburgh).
RAB MEETINGS/IMPACT COURSES

RAB Executive Committee Meeting –
Jan. 27, 2021 – Online

NEW YORK/
PHILADELPHIA RAB
Total Quarterly Grant
Expenditures: $92,165
IMPACT invested $4,592 in a four-year
New York State registered ironworker
apprentice program located in the
jurisdiction of Iron Workers Local 440
(Utica, N.Y.). IMPACT spent $16,890
for materials to upgrade the welding
shop and purchase storage for mockups at the Iron Workers Local 451
(Wilmington, Del.) training facility.
IMPACT paid $3,914 to purchase
laptops for online training at Iron
Workers Local 33 (Rochester, N.Y.).

RAB Executive Committee Meeting –
Feb. 24, 2021 – Online

MIDWEST RAB
Total Quarterly Grant
Expenditures: $22,480
IMPACT spent $9,720 on upgrades
to the Iron Workers Local 103
(Evansville, Ind.) training facility.
These upgrades will assist the local in
meeting Ironworkers Apprenticeship
Certification Program and Apprentice
Training Facility accreditations.
IMPACT paid $12,760 to cover Off
the Job Accident payments for
January and February 2021.

SOUTHEAST RAB
Total Quarterly Grant
Expenditures: $112,866
EASTERN
CANADA
RAB

WESTERN
CANADA RAB
ONTARIO RAB
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PACIFIC
NORTHWEST RAB

HEARTLAND
RAB
GREAT
LAKES RAB
MIDWEST RAB

CALIFORNIA &
VICINITY RAB

SOUTHEAST
RAB
SOUTHWEST
RAB

NEW YORK/
PHILADELPHIA
RAB

IMPACT invested $25,000 in a
structural mock-up for the Iron
Workers Local 28 (Richmond, Va.)
training center. IMPACT paid $14,973
to cover Off the Job Accident
payments for January and February
2021. IMPACT reimbursed $1,975
for “Basic Plus” training provided
by the National Safety Council. This
training is required by most industrial
projects in the Gulf Coast area.
RAB MEETINGS/IMPACT COURSES

RAB Executive Committee Meeting –
Feb. 12, 2021 – Online

IMPACT issued the following grants*, convened the following meetings
and coordinated the following trainings during the first quarter of 2021.
*For a full listing of grant disbursements, contact the IMPACT office at (800) 545-4921.

RAB CO-CHAIRS
NEW ENGLAND RAB

SOUTHWEST RAB
Total Quarterly Grant
Expenditures: $28,358
IMPACT reimbursed $7,430 for Workers
Assistance Program payments to
ironworker members throughout
the region. IMPACT paid $3,036 to
cover Off the Job Accident payments
for January and February 2021.
RAB MEETINGS/IMPACT COURSES

Emerging Managers Institute –
Jan. 5 – 8, 2021 – Online
RAB Executive Committee Meeting –
Feb. 23, 2021 – Online

HEARTLAND RAB
Total Quarterly Grant
Expenditures: $18,621
IMPACT reimbursed $6,060 in
online OSHA, safety and click-safety
training for members throughout
the region. IMPACT spent $4,333
to increase safety awareness by
implementing the SafeStart program
at Iron Workers Local 8 (Milwaukee,
Wisc.). IMPACT paid $5,527 to cover
Off the Job Accident payments
for January and February 2021.

Montana. IMPACT contributed $30,000
to a marketing campaign that partners
with Nucor Steel, AISC, CRSI and
other industry leaders. The goal is to
help preserve construction methods
for the industry and to ask political
leaders to study the long-term effect
of using cross-laminated timber in
place of typical construction methods.
RAB MEETINGS/IMPACT COURSES

RAB Executive Committee
Meeting – March 22, 2021 – Online

WESTERN
CANADA RAB
Total Quarterly Grant
Expenditures: C$29,989
IMPACT paid $7,336 to purchase
12 HP Chromebook tablets used
by Iron Workers Local 771 (Regina,
Saskatchewan) for virtual training.
IMPACT invested $6,101 in CWB
Welding Supervisor training for Iron
Workers Local 712 (Vancouver, British
Columbia). IMPACT reimbursed
$8,699 for member post-tensioning
certification at Iron Workers Local 97
(Vancouver, British Columbia).
The training was provided by the
Reinforcing Steel Institute of Canada.

IRONWORKER CO-CHAIR

SHAWN NEHILEY, Iron Workers
District Council of New England States

CONTRACTOR CO-CHAIR

DAVID HUNT, Berlin Steel

NEW YORK/PHILADELPHIA RAB
IRONWORKER CO-CHAIR

STEPHEN SWEENEY, Iron Workers
District Council of Philadelphia and Vicinity

CONTRACTOR CO-CHAIR

JOSEPH MERLINO, BayShore Rebar, Inc.

GREAT LAKES RAB
IRONWORKER CO-CHAIR

WILLIAM WOODWARD, Iron Workers
Great Lakes District Council

CONTRACTOR CO-CHAIR

DARLAINE TAYLOR, Century Steel Erectors

MIDWEST RAB
IRONWORKER CO-CHAIR

DAVID BEARD, Iron Workers
District Council of St. Louis and Vicinity

CONTRACTOR CO-CHAIR

ROBERT HOOVER,
Matrix North American Construction

SOUTHEAST RAB
IRONWORKER CO-CHAIR

KENDALL MARTIN, Iron Workers
District Council of Mid-Atlantic States

CONTRACTOR CO-CHAIR

VICTOR CORNELLIER,
TSI/Exterior Wall Systems

SOUTHWEST RAB
IRONWORKER CO-CHAIR

JERRY WILSON, Iron Workers District
Council of Texas & Mid-South States

CONTRACTOR CO-CHAIR

DAVE BENNETT, Bennett Steel, Inc.

HEARTLAND RAB
CALIFORNIA &
VICINITY RAB
Total Quarterly Grant
Expenditures: $166,545
IMPACT paid $1,628 to retain a
consultant to represent member
contractors, fabricators and local
unions during the drafting and editing
of a proposed standard regarding
total work health. IMPACT invested
$6,600 in ongoing ironworker member
harassment and discrimination training.
IMPACT reimbursed $4,182 for online
OSHA safety and click-safety training
for members throughout the region.

PACIFIC
NORTHWEST RAB

ONTARIO RAB
Total Quarterly Grant
Expenditures: C$170,637
IMPACT invested $39,732 in training
facility upgrades for Iron Workers Local
700 (Windsor, Ontario). IMPACT paid
$51,384 to outfit the welding shop at
the Iron Workers Local 786 (Sudbury,
Ontario) training center. IMPACT spent
$78,251 on equipment and training
materials for the Iron Workers Local
765 (Ottawa, Ontario) training facility
to enable the local to implement
a hybrid physically distanced and
remote learning curriculum.

EASTERN
CANADA RAB
Total Quarterly Grant
Expenditures: C$9,000

IMPACT contributed $4,000 to
lobbying efforts that address ADR and
Buy America in Alaska and positively
influence ironworker projects in the
state. IMPACT spent $10,000 to fund
a lobbyist and marketing campaign
opposing right-to-work legislation in

IMPACT paid $9,000 to reimburse the
Iron Workers District Council of Eastern
Canada for expenses incurred during
previous IMPACT events, including
conferences, apprentice competitions,
training events and IMPACT meetings.

MICHAEL L. BAKER, Iron Workers
District Council of North Central States

CONTRACTOR CO-CHAIR

PETER HAYES, Red Cedar
Steel Erectors, Inc.

CALIFORNIA & VICINITY RAB
IRONWORKER CO-CHAIR

DONALD ZAMPA, Iron Workers District
Council of the State of California & Vicinity

CONTRACTOR CO-CHAIR

DAVID McEUEN, California Erectors, Inc.

PACIFIC NORTHWEST RAB
IRONWORKER CO-CHAIR

STEVE PENDERGRASS, Iron Workers
District Council of Pacific Northwest

CONTRACTOR CO-CHAIR

JEFF ILENSTINE, Tri States Rebar, Inc.

WESTERN CANADA RAB
IRONWORKER CO-CHAIR

Colin R. Daniels, Iron Workers District
Council of Western Canada

CONTRACTOR CO-CHAIR

KEN BIRD, Supreme Steel

ONTARIO RAB
IRONWORKER CO-CHAIR

KEVIN BRYENTON, Iron Workers
District Council of Ontario

CONTRACTOR CO-CHAIR

JACK MESLEY,
Ontario Erectors Association, Inc.

EASTERN CANADA RAB
IRONWORKER CO-CHAIR

TOM WOODFORD, Iron Workers Local 764
(St. John’s, Newfoundland)

CONTRACTOR CO-CHAIR

BRAD MacLEAN, Black & McDonald Limited
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Total Quarterly Grant
Expenditures: $119,879

IRONWORKER CO-CHAIR
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STEWARDS CAN BE THE ULTIMATE
FRONTLINE WARRIORS!

T

he foundation of a strong union has always
been the membership; the mortar that
holds that foundation together is the steward! Unfortunately, the steward
doesn’t get the credit so many of
them deserve more often than
not. The steward oftentimes takes
on a responsibility that can be a
significant burden and adds additional stress in their day-to-day
lives. In addition to the primary
duty of enforcing the collective bargaining agreement, they
become counselors, organizers
and personal friends of those they
represent. As union members, we
sometimes forget that shop stewards are volunteers that step up
and willingly put themselves in
the middle of what can be contentious situations at times.
The Iron Workers would like to recognize one of
the best frontline warriors, Don Flynn! Flynn has

been a steward at Honeywell/Intelligrated in West
Chester, Ohio, for over six years. He was elected chief
shop steward in September 2019 and completed the
Shop Steward Training Program, in accordance with the
Shop Department Restructuring Plan. Flynn has worked
tirelessly for the members at
the facility; he has successfully
processed and won numerous
grievances and was instrumental in negotiating a new five-year
agreement for the members at
Honeywell that was ratified in
December 2020.
In addition to Flynn’s dayto-day representational duties,
as an organizer in a right-towork shop, he has signed up 101
new ironworker union members in the last year alone. Flynn is a prime example
of a shop steward making a real difference on the
shop floor.

IRONWORKERS APPAREL AND GIFTS ONLINE

IRONWORKERSTORE.COM

THE IRONWORKER

SEE
W H AT ’S
NEW!
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Shop our latest
collection of

apparel and gifts

ORGANIZING & MANUFACTURING DEPARTMENT REPORT
John Bielak

Organizing.

Two Departments. One Goal.
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uring the past year, many changes have
occurred in the structures of the organizing
and the shop departments. One of the most significant developments has been the combination
of the staff from the two separate departments
under one leadership chain, allowing us to streamline our efforts and resources. The result has been
the birth of the newly reorganized organizing and
manufacturing department.
RK E R S
OR
N WO
GA
IRO
Despite all the adjustments,
advances and enhancements
made during the process,
one thing has not changed:
S
the historical and critical
ON
E GOAL
mission of organizing.
Since many members have expressed confusion
on the role organizing plays in the continued success
of our great union, I felt this magazine issue focusing
on manufacturing and organizing seemed the perfect opportunity to reaffirm the mission, goals and
function of our department. I also wanted to take
this time to discuss some of the changes our team
has made in our organizing and training methods
to improve processes during the pandemic. Many of
these improvements will not only help keep our staff
safe during this difficult time but will enhance and
bolster our organizing efforts in the future as well.

Mission and Goals
The mission and purpose of the organizing and
manufacturing department have not changed since
the inception of the International Association of
Bridge, Structural, Ornamental and Reinforcing
Iron Workers (Iron Workers): To empower all workers in the industry in their struggle for living wages

and safe working conditions;
and, to improve the quality of
their lives and the lives of their
families by assisting them to
organize their employer and
join our union.
Likewise, the department’s goal is to grow our
membership; and grow our signatory contractor base. All the initiatives and methods we have
launched—training, educational or organizing—are
designed to assist our department in staying true to
our mission and achieving that goal.
By creating an organizing foundation throughout our industry, we can empower unrepresented
ironworkers to organize their employers where they
work, and join our union.

Organizing Method
The method of organizing the department is now
engaging in requires one-on-one conversations
with all workers involved in the ironworker industry—allowing our team to educate workers on how
the union can help them address issues on the job
to make improvements at work for themselves and
their coworkers. As they learn more about union life
and see the positive impact their organizer-assisted
efforts make, a solid foundation of trust is being
built with our organizers and the union. Our efforts
will focus on getting the workers to build their
own power and take collective action against their
employers to make these changes. It will require
continuous job-site visits, house calls and utilizing
digital media to engage workers whenever possible.
This constant interaction will allow us to identify real issues workers are facing specific to their
MAY/JUNE 2021

Our efforts will focus on getting the workers to build their own
power and take collective action against their employers
to make these changes. It will require continuous job-site
visits, house calls and utilizing digital media to engage workers
whenever possible.
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employer. Since each employer and industry is
unique, so too is each organizing drive. Although
our strategies to organize will stay consistent and
aimed at attaining the Iron Workers’ goal for the
department, our tactics and methods will constantly
change depending on the individual situation,
worker and employer. Once organizers have identified the issues specific to an employer, the team will
agitate workers around those issues; and deliver a
consistent message explaining how the Iron Workers can help resolve them.
Like any ironworker—once they are determined
to make the necessary changes—there is no stopping
a group of motivated, agitated and resolute unrepresented ironworkers! Highly motivated workers dig
deep and do whatever it takes to get the improvements they know they deserve—including exercising
their legal right to demand recognition from their
employer. By pairing education and agitation, organizers will fulfill both the departmental mission and
goal to empower workers and grow our union.
This is a critical time for our union. With dwindling membership numbers, it is essential those
workers we bring to our halls STAY in our halls and
the contractors that employ them become signatory.
We cannot continue with the revolving door method
of just stripping workers from the nonunion employers. This method has not built our union’s power
or market density—which can only be achieved
through broadening our signatory contractor base
in every region. At times, stripping/recruiting has
helped to cover work during a boom. However, once
the boom has ended, many workers go back to nonunion contractors because they control more of the
market and keep the workers employed when the
union jobs dry up.
Moving forward, the department will focus on
this method of organizing to empower workers to
organize their employer, utilizing numerous tactics
within our strategy to reach that goal.

Training
As support for learning this preferred organizing method, the department has developed and
begun providing various levels of regional training

designed to build our union organizers’ skills and
confidence. Our department’s training initiative creates a more efficient and effective team, armed with
tools to address organizing issues in a COVID-19
world and beyond.
The use of new tools such as Action Builder and
other digital organizing methods enhance safety
for organizers now, but they will also help improve
organizing efforts in the future. The new generation
of ironworkers is digital-centric. It is rare to come
across workers who don’t have some sort of social
media presence. Most workers today are more interested in Snapchat and Instagram messaging than a
phone call. This creates an opportunity to contact
workers in an environment where they feel safe and
comfortable and helps organizers connect with multiple workers at once.
While digital organizing tactics help our team
reach workers in new ways, nothing can replace tried
and true methods for building trust in an organizing
campaign. All of our trainings include communication skill-building along with digital organizing
tactics. They also include basic labor law and worker
rights, building to advanced strategies and tactics.
New trainings the department now offers:
• Organizing I (01) — Focusing on initial contact with
workers, the 01 training teaches communication and
listening skills, identifying worker issues, agitating
the worker, identifying leaders and how to utilize
effectively digital organizing tools like Action Builder.
The organizer will also learn basic labor laws and the
NLRB process as it deals with elections and ULPs.
• Organizing II (02) — Building on the foundation organizers get during their 01 training, 02 focuses on the
organizing initiative, builds on organizing strategy,
goals, various tactics and how to conduct structure
tests throughout the organizing drive that will help us
reach our goals. 02 also covers employer campaigns
and tactics and assists organizers in understanding
how to address them effectively.
• Organizing III (03) — Building off the 02 training, 03 hones in on tactics utilized to win. Building
worker support to act against their employer, work
stoppages, sit-down strikes, demanding recognition, salting and preparing for difficult anti-union
employer campaigns. The training also expands on
utilizing advanced digital organizing tactics.

Building Partnerships
The organizing and manufacturing department
wants to develop strong partnerships with each district council and local union. We understand the
best way for organizers to adapt and win in organizing our industry is to work together to strengthen
and improve the skills, abilities, strategies, tactics
and resources needed to be successful.
In the past, there were no requirements, checks,
or balances for district councils or local unions who
requested assistance from the department. Unfortunately, that often resulted in large expenditures with
minimal return in increased membership and market density. In evaluating departmental needs, we
recognized and made necessary changes to ensure
every member dollar spent by our department yields
the maximum return on their investment. Moving
forward, requests to obtain assistance with organizing, training, hiring and research will require
partnership with the department. Partnership with
the organizing and manufacturing department
means district councils and local unions requesting assistance agree to invest in organizing efforts
in their area.

strength, solvency and pride of our great union. Like
our district council and local union partners, there
are many ways members can assist in achieving our
mission and goals. Most of them don’t require anything but an open mind and a willing heart!

What YOU can do to help grow
the Iron Workers:
• Support union leadership when they partner with
our department.
• Support union organizers’ efforts to educate workers on the power and support the unrepresented
can expect to find if they choose to organize
their employer.
• Support newly organized workers. Be friendly and
share your knowledge to help guide them through
the process of becoming an active, contributing
member of our union.
• Support our union growth by being a positive influencer on job sites. Treat unrepresented workers
with respect and a union-positive attitude.
• Remember that every unrepresented ironworker is
a potential member, and every nonunion contractor
is an organizing opportunity to create more jobs and
higher market density for our union!

Call to Action
The organizing and manufacturing department
is calling upon the commitment and pride of our
membership to support our mission to increase not
only the wages, benefits and working conditions of
every ironworker in the industry—but to grow the

“Don’t Mourn for me…
ORGANIZE!”
— Joe Hill (1879 – 1915)

ANNOUNCEMENT
Brian Tannelhill, apprentice coordinator, Local 584 (Tulsa, Okla), was appointed district representative/training specialist assigned to the apprenticeship and training department effective Feb. 1, 2021.
Brian Tannehill is a second-generation ironworker, graduating from his apprenticeship in 2006. While working in the
field as a journeyman and foreman in a mixed local, he started teaching at the apprenticeship. Brian served Local 584
as the recording secretary for six years and apprenticeship coordinator for nine years.
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Brian Tannelhill appointed district representative/training
specialist effective Feb. 1, 2021
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DIVERSITY DEPARTMENT REPORT

Vicki O’Leary

Diversity, inclusion and equity for all
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here are a lot of buzzwords floating around
in the construction industry
right now: diversity, inclusion,
equality and unconscious bias.
But what do these words really mean? More importantly, how are the Iron Workers applying them
directly to the job site?
Diversity is having a range of people with various racial, ethnic, socioeconomic, and cultural
backgrounds and various lifestyles, experiences,
and interests. Diversity should encompass various
backgrounds and perspectives, including ethnicity, gender, race, geography, political belief and
sexual orientation.
Inclusion refers to how diversity is leveraged to
create a fair, equitable, healthy and high-performing job site where all individuals are respected, feel
engaged and motivated, and their contributions
toward meeting the job-site goals are valued.
Equity recognizes that each person has different
circumstances and allocates the exact resources and
opportunities needed to reach an equal outcome.
Unconscious bias (or implicit bias) is often
defined as prejudice or unsupported judgments in
favor of or against one thing, person, or group as
compared to another, in a way that is usually considered unfair. In contrast, deliberate prejudices are
defined as conscious bias.
These words are essential in the vocabulary of
anyone in today’s construction Industry. The Iron
Workers have been moving in the right direction to becoming more diverse, but that does not
necessarily mean that our members are feeling
“inclusion.” It’s hard being the “only” on a job.
Being an “only” could mean the only African
American on a job site, the only woman on a job

“WHY DIVERSITY PAYS” ON IRONWORKERS
IMPACT YOUTUBE CHANNEL.

site, the only LGBTQ+ person on a job site, etc. If
you are the “only,” you stand out. Are you given
a fair shake if everything you do is magnified by
your race or gender, etc.? The Iron Workers have
worked hard to make the path to union membership more accessible for all.
There are a series of webinars on the IMPACT
website under the IMPACT webinar archive, “Creating a Culture of Caring: Suicide Prevention in the
Construction Industry,” “No Prayer Cards on the
Wall: Recovery Works,” “Preventing and Healing
Stress Suicide and Addiction.” “Why Diversity Pays”
can be found on the IronworkersIMPACT YouTube
channel. These webinars are part of the Iron Workers
cultural shift toward inclusion, equity and retention
efforts for a more diverse membership. Programs
like “Be That One Guy,” Maternity Provision Policy
and the NABTU (North America’s Building Trade
Unions) Lean In Program help with that shift to
improve how membership interacts with each other
and their leadership.
The diversity department isn’t
just about women. Our department was established to help all
our members navigate issues and
educate on the importance of
inclusive and equitable treatment.
IMPACT
WEBINAR
No matter their race, religion,
ARCHIVES
color, gender, or sexual orientation, every member deserves to be
treated fairly, equitably, respectfully and without
bias or prejudice. We handle issues on a case-bycase basis. Working discreetly, we handle sensitive
matters by assigning appropriate staff based on the
individual member, their problem and the geographic region. Consider contacting the diversity
department at (847) 795-1714 to act as your liaison
when you are having issues.
The face of the construction industry is changing. The Iron Workers are committed to enhancing
our members’ individual experiences through diversity, inclusion and equity for all.

APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

37th Annual Instructor Training Program

D
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(PDC1-2) online course durue to the continued severity of the COVID19 pandemic and the enormous challenges
ing the summer of 2020.
that are faced conducting a conference safe for our
Turns out that the online
members, vendors and guests, the Iron Workers’
approach can be very effective
National Fund trustees have decided to cancel this
and even offers advantages
year’s training conference to be held at the Washtover the face-to-face format. It is good to know the
enaw Community College in Ann Arbor, Michigan,
Iron Workers now have two viable options for trainfrom July 18–23, 2021.
ing new instructors.”
Last year was a challenging year for all of us,
Reis James discovered online training is an effecboth personally and professionally. Our lives were
tive way to teach the New Coordinator and Training
changed to the point that attending in-person events,
Director course. James said, “It allowed the students
no matter whether it was family reunions, concerts
to review the material at their own pace. Virtual video
and sporting events, or business meetings, was no
conferencing provided an opportunity for queslonger an option.
tions and answers with the instructors.
However, efforts to offer training
Online or in person, the Iron Workers’
opportunities while still under the pantraining department is providing topdemic cloud are underway to provide
notch instruction for ironworkers.”
our members with world-class knowlThe Iron Workers have a strong eduedge and career growth opportunities.
cation and training system throughout
My staff and I have met numerous
the United States and Canada. The
times to discuss which courses can and
output of the system is highly trained
cannot be conducted online. Many of
ironworkers able to meet the needs of
the professional courses can be; however,
our contractors and employers. The
Some instruction, such as
some that are combined with a hands- welding, requires handsinstructor certificate program compleon component, such as instrument on training and must be
ments the Ironworkers Apprenticeship
conducted in person. Shown
reading, welding and metal buildings, here is welding training
Certification Program (IACP) as it
cannot. Apprenticeship training and performed at the 2019
will help strengthen the quality of our
Instructor Training Program.
journeyman upgrading play an integral
apprenticeship programs. An effective
role in our members’ education and development.
ironworker instructor has up-to-date technical
No matter what obstacles we face, we must continue
knowledge and skills and can competently conduct
to educate our classroom leaders, the local union
classroom, hands-on and shop training sessions.
instructors who continually ensure ironworkers are
The certificate program recognizes the combinathe best-trained workers in the industry.
tion of technical expertise and professional training
When asked about the effectiveness of using an
skills by requiring the instructor to complete a
online approach for teaching Principles of Instrucseries of courses in each area.
tion (PDC1) and Instructional Planning (PDC2),
In July, we will be conducting 18 online courses
Dr. Rick Sullivan said, “After training new instrucfor our new and experienced instructors and our
tors through the PDC1 and PDC2 courses for
training centers will be able to continue to deliver
many years, I was concerned that trying to move
the best and highest quality training available to our
these online would not be as effective as the facemembers. Hopefully, in 2022 conditions improve
to-face courses. We designed and conducted the
where we can be back on campus, something all of
new combined Instructional Planning and Delivery
us are patiently waiting.
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Preventing electrocution
from power-line contact
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n January 2021, the safety
and health department
launched several new initiatives designed to target
the deadly dozen hazardous
activities that lead to fatalities and disabling injuries. Contact with high voltage powerlines remains
one of the deadly dozen hazards to our members.
The focus of this article is to highlight some of the
hazards and regulatory requirements pertaining to
common work activities near power lines. Fatality
and incident reports obtained from the Occupational Safety and Health Administration (OSHA)
and the Iron Workers revealed that electrocution
from contact with power-line sources during crane
assembly, rigging operations and other activities
accounted for 198 incidents and 39% of the total
reported incidents. The safety department appreciates the calls from members and contractors
whenever power-line safety issues arise on projects, allowing our department to work with local
unions and contractors to help address these issues
to prevent potential incidents.
The information pertaining to power lines
and regulatory requirements in this article is not
all-inclusive. The OSHA Subpart CC — Cranes
and Derricks in Construction standard deals
extensively with power-line safety that has been
incorporated into the National Training Fund
training materials for apprentice and journeyupgrading training. These training materials and
programs contain information, illustrations and
instruction to help prevent equipment from contacting energized power lines. The final OSHA
standard delineates systematic, reliable procedures
and methods employers must use to prevent a safe
clearance distance from being breached.

Pre-job hazard assessment of power-line
hazards and minimum safe distances
Reports to the safety and health department indicate that contractors and members often receive

push-back from project
authorities to adequately
address power-line issues
and concerns. These reports
were related to fast-track
projects in congested areas
or utility owners who were reluctant to deenergize
power lines. Preventing contact with power lines and
electrocutions requires our members to be instructed
on the voltage of power lines and minimum safe
distances. The following are some of the OSHA standards that list the minimum clearance distances for
work activities near power lines.

Before assembling or disassembling
equipment or crane usage
The employer must determine if any part of the
equipment, load line, or load (including rigging
and lifting accessories) could get, in the direction or area of assembly/disassembly, closer than
20 feet to a power line during the assembly/disassembly process. If so, the employer must meet the
requirements in option 1, option 2, or option 3 of
this section, as follows:

Option 1: Deenergize and ground
Confirm from the utility owner/operator that
the power line has been deenergized and visibly grounded at the worksite. The employer MUST
confirm and ensure that power lines have been
deenergized. This MUST be communicated to the
ironworker supervision on the project.

Option 2: 20-foot clearance
Ensure that no part of the equipment, load line, or load
(including rigging and lifting accessories) gets closer
than 20 feet to the power line by implementing the
measures specified in paragraph (b) of this section.

Option 3: Table A clearance (see below)
i. Determine the line’s voltage and the minimum clearance distance permitted under Table A below.

ii. Determine if any part of the equipment, load line, or
load (including rigging and lifting accessories) could
get closer than the minimum clearance distance to
the power line permitted under Table A (see Sec.
1926.1408).

OSHA Table A —
Minimum Clearance Distances
VOLTAGE (NOMINAL, kV,
ALTERNATING CURRENT)

MINIMUM CLEARANCE
DISTANCE (FEET)

Up to 50

10

Over 50 to 200

15

Over 200 to 350

20

Over 3500 to 500

25

Preventing encroachment/
electrocution
Where encroachment precautions are required
under option 2 or option 3 of this section, all of the
following requirements must be met:
1. Conduct a planning meeting with the assembly/disassembly director (A/D director), operator, assembly/
disassembly crew and the other workers who will
be in the assembly/disassembly area to review the
location of the power line(s) and the steps that will be
implemented to prevent encroachment/electrocution.
2. If tag lines are used, they must be nonconductive.
3. At least one of the following additional measures
must be in place. The measure selected from this
list must be effective in preventing encroachment.
The additional measures are:

OSHA definition of a designated spotter
Dedicated spotter (power lines): To be considered a
dedicated spotter, the requirements of Sec. 1926.1428

A. Be equipped with a visual aid to assist in identifying the minimum clearance distance. Examples of
a visual aid include but are not limited to: a clearly
visible line painted on the ground; a clearly visible
line of stanchions; a set of clearly visible line-ofsight landmarks (such as a fence post behind the
dedicated spotter and a building corner ahead of
the dedicated spotter).
B. Be positioned to effectively gauge the
clearance distance.
C. Where necessary, use equipment that enables the
dedicated spotter to communicate directly with
the operator.
D. Give timely information to the operator so that the
required clearance distance can be maintained.
ii. A proximity alarm set to give the operator sufficient warning to prevent encroachment.
iii. A device that automatically warns the operator
when to stop movement, such as a range control
warning device. Such a device must be set to
give the operator sufficient warning to prevent
encroachment.
iv. A device that automatically limits range of
movement, set to prevent encroachment.
v. An elevated warning line, barricade, or line of
signs, in view of the operator, equipped with flags
or similar high-visibility markings.

Power-line safety training
The employer must train each operator and crew
member assigned to work with the equipment on all
of the following:
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i. Use a dedicated spotter who is in continuous
contact with the equipment operator.

(Signal person qualifications) must be met and his/
her sole responsibility is to watch the separation
between the power line and the equipment, load line
and load (including rigging
and lifting accessories) and
ensure through communication with the operator
that the applicable minimum approach distance is
not breached.
The dedicated spotter must:
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i. The procedures to be followed in the event of
electrical contact with a power line. Such training
must include:
A. Information regarding the danger of electrocution
from the operator simultaneously touching the
equipment and the ground.
B. The importance to the operator’s safety of
remaining inside the cab except where there
is an imminent danger of fire, explosion, or
other emergency that necessitates leaving
the cab.
C. The safest means of evacuating from equipment
that may be energized.

D. The danger of the potentially energized zone
around the equipment
(step potential).
E. The need for crew in the
area to avoid approaching or touching the
equipment and the load.
F. Safe clearance distance from power lines.

Please contact the safety and health department at
safety@iwintl.org or (833) 355-SAFE (7233) if you
have any questions pertaining to power-line safety
issues or other safety questions in the workplace.

IN MEMORIAM

MICHAEL A. FITZPATRICK

SEPT. 22, 1938–MAR. 21, 2021
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ormer General Secretary
Michael Fitzpatrick died on
March 21, 2021.
Michael Fitzpatrick started his
ironworker career when he became
an apprentice member of Local 6
(Buffalo, N.Y.) in 1960. After completing his apprenticeship, Brother
Fitzpatrick served as president and
then became business agent in 1973.
He served in that post until 1983
when he was appointed general organizer. That same year, he was elected
president of the Western New York
and Vicinity District Council. In
February 1999, Brother Fitzpatrick
was promoted to general vice president. On March 12, 2001, Brother
Fitzpatrick was appointed general

treasurer and on June 1, 2001, he was
appointed general secretary. General
Secretary Michael Fitzpatrick retired
effective January 31, 2008.
A beloved son of South Buffalo,
Mike served his community proudly
and fully. He was an Erie County
Legislator for Erie County’s Second
District from 1977–2001, serving
as the finance and budget committee chairman, which maintained a
balanced budget during his tenure.
Mike served as vice president of the
New York State AFL-CIO and on
numerous committees in New York,
including the New York State Energy
Research and Development Authority and the Buffalo City Downtown
Development Corporation. In this

capacity, Mike was able to help
secure numerous jobs not only for
ironworkers but also for other building tradesmen, leaving behind a
legacy of downtown projects built
with union labor.
Mike was well-known for his
political activism and leadership,
especially issues affecting workers.
He cared about the little guy and
always held the best interests of ironworkers in his big heart.
He is survived by his beloved
wife, Nancy (nee Garvin) Fitzpatrick; children, Nancy, Noelle
(Michael) Colpoys, Maureen Doyle,
Michael and William (Kate) Fitzpatrick; nine grandchildren; and
other loving family and friends.

MONTHLY REPORT OF LIFE TIME MEMBERS
Lifetime members are published in the magazine according to the application approval date. Members previously classified as Old Age
or Disability Pensioners that were converted to Lifetime membership effective January 1, 2007, will not be reprinted in the magazine.
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LOCAL

NAME

LOCAL

NAME

LOCAL

NAME

1

MITCHELL, JAMES P

40

BIRDSALL, JEFFREY A

401

MARINER, EDWARD

1

POLLACK, MICHAEL J

40

SERRANO, JOSE

416

GIBSON, GLENN

3

BROZEWICZ, JOHN

46 L

AHEARN, JOHN

416

RIVAS, ONESIMO

3

FUSCHILLO, JAMES

63

O CONNOR, MICHAEL J

433

BLACK, ROBERT E

5

FLAESCH, JON P

63

SULLIVAN, JAMES R

433

FAGG, DARRELL E

5

SHANER, RICHARD W

63

TALARICO, ANTONIO

433

MOORE, ROBERT A

5

SPINDLE, DENNIS R

67

MORRILL, JEFFREY

440

POIRIER, SCOTT A

7

SHAMEY, GEORGE F

75

OWENS, DANNY L

440

TARBELL, EUGENE

7

VEAR, ROBERT W

75

WHITE, DENNIS G

444

GRETENCORD, DENNIS

8

KERSTEN, STEVEN W

84

BRAKHAGE, THEODORE C

444

RUSSOW, JESSE

10

MELLER, CLETUS D

86

TAYLOR, DENNIS E

451

RONIG, MICHAEL R

10

PARRA, ROBERT A

89

LINDQUIST, DEVERE K

498

MC CAFFREY, TIMOTHY E

10

REICH, EDWARD C

97

BEADLE, GARY N

512

HANCOCK, JERRY A

10

WEIR, PATRICK K

103

NEWNUM, HOLLACE E. E

549

LEHASKY, EDWARD S

11

JENSEN, FREDRIK M

111

FREDENBURG, JOHN R

577

QUINLIN, JERRY L

11

LEONARD, JAMES L

118

MC MAHAN, MICHAEL H

580

DELGADO, RAFAEL B

11

MC GRATH, MARK D

155

GILLIO, VALERIE

580

GARCIA, JULIO

11

MC KERNAN, MICHAEL A

155

POPE, MICHAEL D

584

BLUEJACKET, BRAD A

11

NORTON, PATRICK J

172

BYERLY, HAROLD E

623

ALEXANDER, NOBLE W

12

GALLO, ANTHONY

172

DERSHEM, BYRON E

623

GRANTHAM, SHAWN

12

WNUK, WALTER W

172

LILLEY, JOHN M

623

RICHARD, DONALD W

17

FIRTH, MICHAEL A

172

RUSSELL, JERRY E

704

HOLLOWAY, DAWELL W

25

BRADLEY, JOHN E

197

MC DONALD, JOSEPH F

709

KLOOS, PHILIP A

25

BUTCHER, CURTIS R

229

WILLIAMSON, WADE C

711

GUAY, GILLES

25

COVA, WILLIAM B

263

SMITH, JAMES E

711

HEMLOCK, CHRISTY

25

DREFFS, WILLIAM E

272

COLLINS, RONNIE A

711

PELLERIN, JEAN-PIERRE

25

FREY, JOSEPH J

378

DUNN, DANIEL K

732

FUNSTON, LARRY D

25

HAWES, WILLIAM E

378

JONES, MICHAEL L

752

MARTELL, ANGUS L

25

MONTIE, GARY J

383

CALLAN, DOUGLAS

759

MALCOLM, ARTHUR P

NEARPASS, CHRISTIAN D

383

FABER, HENRY P

764

SPENCER, DAVID J

SHERRILL, DANNY D

383

LUND, ROGER A

764

WALSH, THOMAS C

25

TERLECKI, GARY A

383

STEIGERWALD, JERRY P

769

BRYAN, ALDEN

25

WIEGERINK, RICHARD L

383

STRETSBERY, IVAN C

769

ROSEBERRY, ERIC S

25

WILSON, ALLEN R

384

STINER, JIMMY L

769

VENDERA, JAIME J

27

FLINT, MARK

387

ROBERTS, EMERSON E

786

MARENGER, RANDY

27

IVERSON, RANDALL S

392

SUDJA, CARL M

798

OWENS, JIMMY D

28

BRYANT, JOHNNIE O

395

MAHAFFEY, TIMOTHY S

808

HALE, MICHAEL L

29

SMITH, GEORGE P

401

DOUGHERTY, WILLIAM J

33

SIRIANNI, PAUL

401

LA MALFA, JOHN
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L.U.
NO.
1
1
1
1
1
1
1
1
3
3
3
3
5
5
6
7
7
7
7
7
7
8
8
8
8
9
9
9
11
11
11
11
11
15
15
17
17
17
17
17
17
17
21
22
22
22
22
22
22
24
24
25
25
25
27
28
28

50

MEMBER
NUMBER
1113110
798809
920198
1239328
670798
593453
742267
1023385
659707
735870
773710
573098
436172
436187
528493
576967
871269
848610
1583262
1081912
1550320
996826
672331
892738
633874
1185395
417840
658250
422704
805650
550007
666825
1518229
700689
849349
537959
687971
821989
941366
1175633
894275
696330
478113
828550
749618
357673
770089
726148
826053
1281654
1411128
1160761
506324
487740
587009
1389791
838006

NAME
DELGADO, GILBERT C.
HODUM, B. J.
HUBBARD, ROBERT G.
JACINTO, RAYMOND J.
KELLY, MICHAEL
KENNY, THOMAS J.
PETERSON, RONALD L.
POLK, DANIEL W.
BOWEN, CHARLES W.
FLOWER, WILLIAM J.
JESSEN, JOHN D.
POTTS, HAROLD A.
CHORPENNING, HAROLD E.
WISEMAN, JOHN R.
BISCUP, EARLON J.
GAUTHIER, DONALD R.
GENEST, WILLIAM N.
HEERTER, ROBERT W.
MILLER, JOE J.
ROONEY, MICHAEL A.
SMITH, STEPHEN
BOUDREAUX, STEVE C.
PERRY, KENNETH E.
PITZEN, FRANCIS
PROUT, CALVIN
DELINE, BRETT K.
PIRASTRU, LOUIS
REPPENHAGEN, HUBERT P.
CIPARIS, JOHN
DE JOHN, CHARLES R.
JENSEN, JAMES G.
MC GRATH, WILLIAM T.
NIEDZINSKI, KYLE J.
PERRON, RENE
WELLIN, GARY H.
BOMMER, ALOYSIUS J.
DE HART, JAMES F.
MACKEY, DALE L.
OCEPEK, JOHN
SIMBOLI, ANTHONY A.
SMITH, LANCE M.
STAFFORD, JAMES T.
DEBRIE, LESTER D.
ANDERSON, JOHN C.
ANDREWS, LLOYD W.
BEUKE, DONALD E.
KAYS, HARRY M.
SEELE, GUY D.
VANDYKE, REGINALD
DIAZ, PABLO
SCHIENLE, DAMIEN J.
NEIL, ROBERT S.
PALMER, WILLIAM G.
STEVENS, VICTOR R.
TRUJILLO, PATRICK B.
ARMSTRONG, CHARLES W.
MULLAGHY, ANTHONY

CLAIM
NUMBER
1113981
1114074
1114058
1114099
1114057
1114008
1114059
1114009
1113992
1113993
1114116
1114029
1114030
1114031
1114075
1113995
1114067
1114068
1114032
1113996
1114100
1113997
1113998
1114117
1114069
1113944
1113945
1113982
1113999
1114000
1114001
1114033
1114118
1113946
1113983
1114060
1114010
1114011
1114061
1114101
1114077
1114078
1114119
113588
1114012
1114102
1114062
1114013
113589
113590
1114014
1114085
1114086
1114087
1114015
1114088
1114130

AMOUNT
2,200.00
2,000.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
500.00
2,000.00
800.00
1,400.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,000.00
2,200.00
2,200.00
2,200.00
1,750.00
1,750.00

L.U.
NO.
29
29
33
40
40
44
44
44
60
63
63
63
75
75
75
79
84
89
97
97
103
103
103
103
103
118
118
135
136
155
167
172
172
207
290
290
290
292
361
378
378
378
387
387
392
393
395
395
396
396
397
397
401
404
416
416
416

MEMBER
NUMBER
817655
814509
605223
954694
1154820
812781
630015
361263
685882
1324005
758997
797529
656708
721887
761723
812949
758129
797478
511223
1153582
619366
1211212
870759
860993
991845
1399344
487807
1066421
1017481
1007609
739941
788763
936183
929893
1315482
768728
1283073
495234
1450365
1083492
1418110
754163
846923
368093
1287509
583656
993604
725348
673404
626251
703157
782256
1532944
1267826
1429261
668182
679497

NAME
MAYGRA, LARRY
STUBBLEFIELD, WILLIAM R.
LAZORE, HENRY E.
BOXCELL, CARL A.
O BRIEN O BRIEN, FRANK
BINGHAM, EARL
LAMBERT, LESLIE G.
WAGNER, CLAYTON C.
CIRBUS, ROBERT E.
AULDS, SCOTT
BECKETT, RICHARD
PTAK, RAYMOND
GARMS, THOMAS B.
MC FARLAND, JAMES D.
MC GOWAN, JOHN E.
MC BRIDE, THOMAS C.
MENDOZA, ERNEST
BEHRENS, LEE K.
TREMBLAY, J DOUG
TURKO, WALTER
DAVIS, GERALD M.
KASSINGER, ROBERT M.
MEFFORD, GLEN B.
SPENCER, EDWARD L.
SUTERS, JOHN R.
CLARK, JACK C.
VANDERGRIFF, ERNEST E.
CHESHIRE, JAMES D.
DILNY, DAN B.
FAIN, ROBERT L.
WILSON, RONNIE L.
CALL, DON E.
WIESE, KENNETH E.
FERRARA, MICHAEL S.
AZZALINA, NICHOLAS
ELWOOD, ROBERT L.
LANHAM, MICHAEL W.
FREEMAN, VERNAL H.
KEANE, BARRY J.
BABB, THOMAS L.
CRNKOVICH, JESSE E.
TURNER, DONALD G.
DENHAM, JAMES W.
RALSTON, WILLIAM C.
ALLEN, MICHAEL L.
THOMAS, JUNIOR N.
BARRON, DAVID
WILMETH, DAVID J.
FEARS, JAMES L.
ROBERTSON, CHARLES W.
CROUSE, WILLIAM F.
SULLIVAN, ROBERT
NEILIO, EDWARD T.
MABRY, RICHARD L.
GUIJARRO, JESSIE
SENA, JOSEPH B.
WOODWARD, GARRY W.

CLAIM
NUMBER
1113984
1114103
1114104
1114105
1114106
1113947
1114016
1113985
1114120
1114034
1114035
1114121
1114089
1114122
1114090
1114091
1114036
1114070
1114048
1114049
1113986
1113948
1114128
1113987
1114107
1114037
1114038
1114039
1114017
1113988
1114108
1114092
1114093
1114018
1114123
1114040
1114094
1114019
1114020
1113949
1114109
1114021
1114002
1114041
1114063
1114042
1114124
1114043
1114022
1114023
1114044
1114071
1114003
1114004
1114110
1114111
1114112

AMOUNT
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,000.00
2,200.00
1,750.00
2,200.00
2,000.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
1,750.00
2,200.00
1,750.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
1,750.00
1,750.00
2,200.00
2,200.00

L.U.
NO.
433
433
433
433
433
451
502
502
502
509
512
512
516
516
518
521
549
549
580
580
580
584
623
623
625
711
720
720
721
721
721
725
725
728
728
732
736
736
736
759
764
764
764
842
851
851
853
853

MEMBER
NUMBER
1036783
644166
835919
1122825
1482686
1076556
793348
807956
1342719
1484316
666733
873845
815343
1250933
977627
1134139
698056
1496523
909140
1072016
1307243
411951
596538
862185
694947
1026296
1133507
1026859
596593
726860
471839
909170
720012
1379203
688982
470156
947633
826114
668186
609696
1450937
1433818
1190968
861893
1505180
891688
706740
1109730

NAME
COMSTOCK, DAVID O.
EVANS, GERALD W.
MANKIN, DONALD
MOORE, MATTHEW W.
ROSE, JEREMY M.
STILLE, WAYNE E.
FUNK, ROBERT F.
KLOPP, ROBERT E.
RAPUANO, WILLIAM P.
RENTERIA, PEDRO
BAKER, DONALD A.
HADLEY, JAMES
BRUNT, CHARLES G.
GALLATIN, GENE G.
HAYNES R G, RANDALL G.
WILLIAMS, ROBERT
ONDRICK, LARRY J.
RATAICZAK, VIC
COVAR, LAWRENCE A.
GARABEDIAN, CHARLES
TEVES, HUGO A.
COVERDELL, WACO C.
LEGER, ALVIN J.
SAGONA, DANNY J.
OLSEN, VERNON L.
MONTOUR, BARRY A.
KENNY, RODNEY
WHITE, ROBERT C.
BLUM, HENRY
BRIDGEMAN, MICHAEL R.
MILLER, LESTER L.
DUBE, ALAIN
PAUL, COLIN B.
DEBLOIS, RICHARD
TORRES, JOSE G.
DYER, WILLIAM S.
LE BLANC, ROBERT
LEBBINK, GERRIT B.
ROBICHAUD, AUGUSTE
HUNNICUTT, JOHN
HOWE, LEO
KETTLE, KERRY
WHELAN, DAMIAN F.
MADORE, DOUGLAS C.
DEAL, ADAM
HAIGH, ALFRED W.
MOORE, EDWARD T.
SORENSON, JAMES
TOTAL DEATH BENEFITS PAID:

12 / 2 016

AMOUNT
2,000.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
2,000.00
2,000.00
1,750.00
1,750.00
2,200.00
2,200.00
2,000.00
1,750.00
2,200.00
2,000.00
2,200.00
1,400.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
1,150.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
1,750.00
1,750.00
2,000.00
2,200.00
1,400.00
2,000.00
2,000.00
2,000.00
334,300.00

DISAPPROVED DEATH CLAIMS FOR MARCH 2021:
63
736

1539233
1581732

FARMER, BRIAN P.
GRANT, HARRY

IRONWORKERS’ JOBLINE
FIND OUT WHICH LOCALS NEED WORKERS,
TYPE OF WORK, AND WHO TO CONTACT:

CLAIM
NUMBER
1113950
1113951
1113952
1114024
1114079
1114125
1113989
1113990
1114025
1113953
1114080
1114026
1114113
1114081
1113994
1114064
1114126
1114127
1113954
1113991
1114129
1114082
1114095
1114072
1114027
1114005
1114050
1114051
1114073
1113941
1113977
1114006
1114098
1113942
1113943
1114114
1113978
1114007
1114052
1113980
1114053
1114054
1114055
1114056
1114065
1114115
1114028
1114066

ironworkers.org

1114046 IN ARREARS
1114047 IN ARREARS

FIND YOUR TRAIL

GIVEAWAY
YOU COULD

WIN
ALL THIS!

NO COST TO ENTER! $1,100+ VALUE!
DEADLINE: JUNE 30, 2021

ENTER TO WIN:

WWW.USACONTEST.ORG

THE

1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

LOCAL 492 AT THE
GRAND HYATT NASHVILLE

